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^I^HE  only  warrant  a  great  organization 
ilL  like  the  Epworth  League  has  iot 
^^  a  being  at  all  is  its  usefulness— not 
usefdness  oi  the  common  sort,  but  gigantic 
in  its  sc<^e,  its  methods  and  its  results.  On 
our  shield  is  the  blazoned  motto,  "Look 
up;  Lift  up."  Nothing  could  be  more 
expressive  <^  our  purpose.  We  look  up 
that  we  may  lift  up.  We  seek  heavenly 
g^ts,  not  that  we  may  absorb  them  in 
ourselves,  but  to  make  them  widespread 
blessings  to  others. — Buhop  Ninde. 
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PREFACE. 

It   I.  twelT,  yea«   .Ince  th.  Epw.rth   L«i„, 

^Z  7! ''"''""'°''  ""•  '"  '"'"•  "°"'  "  ""  •»«> 
.»t  .f  print.    A  new  generation  of  Bpw.rth  L«.g«, 

worker,  now  au.  .„r  ranks,  and  many  new  methL 

Of  doing  Epworth  League  work  have  been  discovered 

I   ha,  seemed  wise,  therefore,  to  Issue  another  book 

eipZr  ""■ "''"'' "'"  '^■'  «-•* '-  «-' 

Thl°  "T  *"  ""^""'"^  "  ■»««•  '"  «"•  volume. 
These  "Practical  Plan."  hare  been  gathered  from 
various  sources.  Man.  of  them  have  been  publish 
in  the  page,  of  the  Canadian  ^p„o.,»  ;,,.,  „,  „.  J 

IZJ^  """"""*'  "'  *"»"  "■»  •»"  '""«  and 
proved  ttem.    They  are  not  Intended  to  be  copied 

™  in  every  p,.ce,  but  the  hope  Is  .nterUI  J 
the  Epworth  League  everywhere  to  do  better  work. 
ToaosTO,  Ohi.  ■*•  °-  ^K^WS. 
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HISTORICAL  SKETCH. 

the  future  than  the  past  ^  ^^^^^""^  ^^^ 

odls^tThf.r^h^'^f  ^'^  Societies  have  existed  in  the  Meth- 
Epwor?h  liaeue'  T^/f.?-  ^^^^  before  either 
were  dreamed"of  assoda  fon^«\f^S^^^^°^  ^°^^«"«« 
mutual  Improve^Jenra^^^^^hXil  ^r^i^ceTe^^e'  cS- 
o  succeso  fu^J^  ^^'^  "^r '^^^  ^*th  sonrdegree 
ganizauon'       ''  °'  '*^"'"'^'  '^^''^  ^^«  ^«  general^"! 

meet  the  ne,T„?"^e?2SS.°/,?rgZ'Sf*  '"  ""*"'"' 

dates%rom'2cto?er  ^SS^Len  u^'  ^^^^^'^^  ^»S"« 
a  great  mass-meeting  hlld  in  Th'J°?."^."'^*^**  ** 
Church,  Toronto  ^lifd  tntffhj  ,  *^®,  Metropolitan 
Influence  of  Re^    Dr    witf*  i    ^^.JiP^^  ^^'^"'^Sh  the 

^"e-S  ££Xr.T   -  "-  o?^S.eTthTlS 
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PRACTICAL   PLANS 

a  deeper  study  of  the  hernfp  hiffJ    '     J^  ^^  ^^^  ^ 

people  to  lift  up  thei^W^anS  «P«  .J^^«°,^/  ^^"^e 
Of  worung  for  G^d'irthJ^a'ittvT.erriiS""?*  Z 


HISTORICAL   SKETCH 
to  confess  Christ "  ^'""^  consecrated  hosts 

to  claim  that  the  Fnw^^t;  t  ^^^re  Is  no  disposition 
everytWng  which    Its    flnn^®*^"!.  ^^^  accomplished 

eze  de"?  Jrr  Sr/S- — ^^^ 

The  C^\fhi;n?e»™^ ''^^^^^^^^^^ 
always  known  It  ^  l^to7tl^''fi^'"'l'-  ^^  ""« 
has  been  taken  for  IrrnteV     B„t  ?hIr^    '"k"'""'' 
doubt  o(  the  vain,  n?  i..  „    .     }  ""*'*  <^''  b*  "o 
the  community  '^  ^°"'"^'  "  *"«  Church  and 

mo;7s'AumaSc"'|iyl?|iS"%rr'''  «'-'"«•  ""O 
SS-J'  ^'1  worr'a"n^dTfl''fen'?e'  Tlle^'woi^ 

?adTSSiiw-?r--^^^ 

spread  of  the  Enworih  i  *  ""^  Providential  use  and 
odlst  world  ■•   *^'""''*''  I^'Sue  throughout  the  Meth- 

LeagSt  wasTrs?'rd''bv'fb.''K'?1,,'"'>'™  "'  '"» 
Who  esubllshera  TstlS  A' ,^^£^°iX"""'' 
of  poor  and  sick  Dilerims  tW  ti^I^  ,JP^  ^^®  "se 
were  sometimes  known  as  ^^^rSn!Lu^^%  '^^^^ 
^^^¥'-:  religious  bodTwas'^orm^lr """''''     "^^  » 

datJ^f^/^^nSeSLfp'^ItT^^^  --^  «-«^^" 

the  breast  a  white  Mau^lio^  black  robe,  bearing  on 

Of  the  crots  were  syXs  oTfh?^  f\^"l^^^  P«^°t« 
With  a  badee  of  thi«  t7«^  !i,   V,^^®  ®*^^*  beatitudes. 

to  be  Intensely  intlr^^^^^^  °"eht 

works  of  mercy.  '°^®'^®^^®<*    ^^    hospitals,  and  In  all 
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PRACTICAL   PLANS 

^oSL^^?°i,  ^^""^   Conference-two   on    the    Sunday 

-??  /p""*^'  *°**  *^*>  'o^  the  Epworth  I^agSr  '^ 

ness  reia«nJ^n'°??'  *°°"*"y  to  transact  any  tusl- 

Iprn^n^aJ^Urr  dX^e^^.^  J£| 
Executive  Committee    attends    to  m^tte,^  Srfn| 

n„itS«*'®*iS  *^  maintained  at  Room  No.  9    Weslev 

concSe'^EXlV^'^  ''  "  ^^T"  otVfoZSlZ 
^tritll  ^    Epworth     League     and    Sunday    School 

{^keHp  anSuanr^'''  "^"^"'^  "^'  ^"^^^^  ^^^^^^^ 
am  °unts  to* "  tL  n^""^  contributed  the  following 
dS  recent  years'^"""'"'  "^^^^^  ^^^^ue  Fund" 

1899-00    j-2.q 

1900-01 'J'2J9 

1901-02 ::: I'H^ 

1902-03    }'tJZ 

1903-04 :::;::; ;iil 

1904-05    im 

1905-06    }'Jf2 

1906-07 .*.*.'.'!.'.'.'.*; ;;;  2  is? 

Officers  of  the  Boakd. 
intendent'"'*''^"'^-  ""-  ''*^°^^°'  ^•^•'  General  Super- 
ron?oXt   S^^'-^^^y-Rev.  A.  C.  Crews.  D.D..   To- 

ymt^TB\!.^''7Tn~?%  ^-  'T-  ^^^"«".  Sack- 
viue,  iN.ij.,  tie-'.  J.  A.  Doyle,  Reglna  Saak 

W  E  W^^LotHfi^'p'^,  ^^i^'""    LeVue%und-Dr. 
<i:«      ,    m*'  ^^  College  Street,  Toronto  Ont 

F  ^rf '^^  n^S^^^'^^^^     S^^day     School    Fund-Mr 
E.  3.  Caswell,  33  Richmond  Street  West,  Toronto.  Ont 
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CHAPTER   n. 

HOW  TO  ORGANIZE  A  LEAGUE. 

To  BE  successful  the  League  needs  the  enthusiastic, 
Intelligent,  and  persistent  support  of  the  pastor,  and 
It  will  pay  him  to  give  this.      His  most  important 
work  Is  among  the  young  people,  who  should  not  only 
mu^^'  ^^^  trained,  as  well,  In  Christian  service. 
The  Sunday  School  Is  not  enough.    The  motto  of 
the  school  Is  "teach,"  and  here  our  young  folks  get 
the  truth,  while  In  the  Epworth  League  that  truth  be- 
comes active,  and  is  translated  into  actual  service. 
If  our  Church  is  to  have  a  useful  and  active  member- 
ship,  it    must    be    developed    out    of  the  youthful 
material  now  at  hand.    The  Epworth  League  is  the 
religious  gymnasium  In  which  young  Christians  are 
drilled  for  service  In  the  field,  and  the  aim  Is  to 
make  them  brave,  active,  and  strong. 

Most  of  our  live  pastors  recognize  this,  and  afford 
valuable  help  to  their  young  people  In  the  great  work 
they  have  undertaken.  A  few  are  Indifferent,  and 
occasionally  one  will  be  found  who  actually  blocks  the 
way  of  progress,  but  the  great  majority  are  In  full 
tide  of  sympathy  with  the  League  movement  No 
pastor  can  afford  to  be  Indifferent.  If  he  does  he  will 
surely  be  relegated  to  the  rear,  and  will  have  no  one 
to  blame  but  himself. 

An  Assistant  Pastor.— Only  a  few    of    our    larger 
churches  can  afford  to  employ  an  asslstar*^  pastor 
but  a  robust,  healthy,  active    Epworth    League  may 
become  a  most  valuable  helper  to  the  minister.     Its 
members  look  after  cases  of  poverty  and  afford  relief- 
they  visit  strangers  and  Invite  outsiders  to  the  ser- 
vices ;  they  send  flowers  to  the  sick  ;  they  look  after 
those  who  have  become  careless  and  have  strayed 
away  from  the  fold  ;  they    help    to  create  a  warm 
social  atmosphere  In  the  Church,  in  which  newcomers 
will  feel  at  home  ;  they  assist  In  evangelistic  services 
and  In  many  other  ways  stand  by  their  chief  officer, 
the  pastor.    In  fact,  there  would  scarcely  seem  to  be 
any  limit  to  the  good  work  that  may  be  done  by  a 
band  of  devoted  and  enthusiastic  young  people. 

Talk  It  Up.— When  a  minister  recognizes  this,  he 
will,  In  most  cases,  find  some  way  to  organize  his 
young  people  Into  a  League.      It  Is  very  Important 
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organization  too  hurrledfv     t?  SS"*"  ^^  rushing  into 
arouse  enthusiasm  if  w'th^  ?  "*"«  "^ne  to 

The  wise  pas^r  will  nrp«n>,"^^*T  '^  *°  ''^  'acting, 
subject  PubllSy  and  Uvltelv^M  \?  P'*"^^"^  ^^e 
weeks   before  he  says  a  word  ahnf,^*    ^'*  P®°P'®    'or 

A  Public  MeetiM-!wKr^  ?u*^P*  organization, 
the  pastor  wmcanT^hH.*^^  '  ?^'    "°»«    comes, 
people  of  the  congiUtfon  ixn^?nV°*^*J*'  ^^^  ^oung 
Place  for  all  either  iSthl  tn?  **°^°*  *^**  ^here  Is  I 
ber's  list.    After  devotinSfi   ''"''^ '''"  associate  mem- 
for  the  pastor  0?  somp  nf>f '  exercises  It  will  be  wSl 
Plain  the  working  o?  the  S.'r^'*"?'  P«^«°°  to  ei! 
names  of  those  who  are  wmtnf;  *•  1  *^®°  ^^^^e  the 
discouraged  If  only  a  few  ari  nhfl"^  ^°i°-.  .^<>  "ot  be 
not  numbers  that  makeTuccess     H^ff  o*'/'"*'    "  ^« 
earnest,  consecrated  youne  n!n?:i      ^^^  *  ^°^^^  really 
effective  work,  and  the?r  SStr?^^  ''^'^^  °°  "^ost 
crease,    in  soiie  cases  wL^J^^*'®^^  "^  s"re  to  lu- 
be small  for  s^me  time   verv  nf-      f^^  *'  "^^^^  ^« 
^^^'^J/- the  homes  of^S^'^^^^^^^^  '"""""^  "^ 

ProceeTto^h?e"ecUo^I^offl^.  °"^  ^^  ^  ^^^^^on  to 
constitution.      ^'^''"on  of  officers  as  provided  by  the 

mus?^beTrm^rn^f  'tl^e*^  SS?  -  ^^^^^  hut 
would  be  well  for  the  pastor  hl?^'**^^  ^^"'^h.  it 
explain  the  duties  of  th«  ««  ^'^'^e  *he  election,  to 
especially  to  the  fict  thl?  thp^nf ''  ."^"^^^  attention 
chairmen  of  theirresDecti vp  T  ^^^^^-presldents  are 
expected  to  be  resDonE  f     ^^P^^'tments.  and  are 

"^VseTueT^^eSSr  ^^^^^^'^ 

the  Lea^  may\^e  oVTa^^f^tlf"*^^^^  «*^*««  that 
vor  department  alone  [fdeimfH^*^^  Christian  Endea- 
bershlp  Is  small,  and  theTfppwr?^^;  If  the  mem- 
burden  for  them  to  assLl  L*^**  "  ^^"^**  he  a 
carrying  on  all  The  departments  l.f  ^vf^'^^'I*'""^  «' 
one,  and  then  take  un  thi  «*t.  '  ^®*  them  start  with 
see  their  wa?  dear  As  a  r?'-"^^  ^°°°  *^  they  can 
their  own  accord  tkke  hold  n?%>?%°'®°'*'®"  ^"^  of 
as  soon  as  thev  havA  hnS  °'  *^®  department  work 
into  it  a  little  ^^^  *°  opportunity  of  looking 

canSot^t£%?,^\rSl?^^  aTo^n^c?  '^^^^  ^^ 
esting  and  helpful    mot irT™  ^       /*°*^o-    Very  inter- 

Scr.ptu.e  top-c^-nV-^f 'Jen^.''^  ^'e're^SLV^! 


HOW  TO  ORGANIZE  A  LEAGUE 

missionary,  and  social  meetings  are  held  the  tonle 
should  always  have  a  place  on  the  programme  even 
If  It  occupies  only  five  minutes.  *'*"K'^«™™«.  ©ven 
The  ExecttUve.— The  Executive  Committee  which 
consists  of  the  pastor  and  the  electS  offl-Irs  had 
better  meet  privately,  and  after  looking  over  the  list 
of  members,  assign  each  one  to  some  department  and 

ffS'th":  ^J?".  ^•"^■^"^  ^^°"^^  ^«  '^  give  each  Lem 
ber  of  the  Society  some  work  to  do. 

If  the  committees  are  formed  on  the  spur  of  the 
STccSr.  *'^^''*°^  °'^*"°^'  "Mistakes  are  llkel? 

Put  Work  Into  It.— When  your  Society  Is  or- 
ganlzed  there  will  be  need  of  energy,  zea  .  and  co,^- 
secratlon  on  the  part  of  the  officers  and  members  to 
make  It  a  success.  A  League  is  not  a  piece  of 
machinery  that  will  run  Itself  after  It  has  been  put 
DutTn/r^V  ^V  T^}  ^^  ^  ^'^^^  ^«»»  ot  hard  w?rk 
be  a  siccess.^"  ^^  ^^^  *^  ^^^  beginning.  If  It  Is  to 

1*    "  P  ?^^^®  ^^®  League  go  "  It  Is  necessary  to  keen 

ts  wheels  well  oiled  with  Information  in  thT  form  of 

Snnf  ®^^  ^M  ^^'*  literature.    The  League  thit  dt 

ftspff  rXn.^?^  "'^i^^?^^  °'  ^^^  P*«t  will  soon  find 
Itself  moving  In  a  circle  and  making  no  progress  To 
know  what  other  societies  are  doing,  and  to  be 
SSri*  wn  *^  *^"  P'*°'  '}^'  »^*^«  ^^^  successful  els^ 
ptX/oTgaXl^in""'^'^^'"^  ^""^^-  ^0  -^  ^o-« 

Leatue"r!i^"  h«f K^*'  «^"«ed  "How  to  Make  the 
league  Go.    has  been  prepared,  which  contains  a  full 

on  th«^S?''^  ^*?^  *°^  ^^*fl«*«'  ^^icb  provide  helps 
on  the  different  departments  and  committees  This 
can  be  obtained  free  by  sending  a  SS-card  to  thi 
General   Secretary.   Room   9.   Wesley  Buildings?  Tc^ 

Of  course,  the  members  should  be  Invited  and 
urged  to  subscribe  for  our  League  paper  rieCa^'^ 
dtan  Epworth  Era.  It  will  keep  the  members  Z 
formed  of  what  other  Leagues  are  do?n?^  and  te 
verThelpTuh'  '''"  ^'•^^^^•^^^"ng  topics  wnf  be "fouid 
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OFFICERS  AND  THEIR  DUTIES 

The  P  ^^'  PRESIDENT. 

merely%rrS*jf  °\Jas  «)methlng  more  to  do  th«n 
the  routine  tftHk«  «#  ifi  ''"Alness  meetlnes  o«^        P*° 

and  the  Leag^ue  becomes  a  vpif^.^^^^^ecrated  leader 
in  the  commumtv    vi        veritable  rtynamft  "-*^*"®r. 

they  are  to  be  led       t^^®"™®^  *<>  And  how  wnii«  * 

oTlt"a^r„nVr-»°' '=-«»  r  "^^ 
o'  a  spIrlt-i!/fL^  ®^ery  worker  feela  th^  f^P^rtment 
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OFFICERS    AND    THEIR    DUTIES 

Other  details  of  church  work     t  av  o.i^ 
weights  which  do  w)  -a«nv  h.r?»^  aside  gome  of  the 
Specialization  18  ofrTn  ^he  nrinr^J  *  '^'''''^^  '^'''^^^ 
understood  by  pas  or   Lxmdll  %^i  *f ''**''•    ^*  '^  ^ 

and  everybody  KTha^^oliVv'e  ThL'rthS'?"'*"*' 
as  your  field  of  work    nnH  Vhof      cnosen  the  League 

your    undivided    attention  ?.^  '  ^".  '"'^"*^  ^^  ^'evote 

n7^'-L^K.;.^-  Si?}  ■^■j  V  ™-'^- who" - 

Church  wo?k.    HaJ;dfe  vo„r  I  i"/.  '""'"  'o  "'"  K«n»'»l 
would  a  bu»l  leS  contrac    h,  thl  h  '"■<""«"'<•"  <»  you 

every  committee  *"    e^-o/^co    member  of 

'•HS%rr"'c'o,Lri?4"'n^,eryer^^^  ^-T'^^^  -  ^^--• 
that  new  family  "  •  h11I,11  .S*"^®  -^^^  ^'^^'ed 
such  a  person  '^' '  ^  ^  °"  "^^'"^^  to  «"C'        d 

thaf°th™rTisTn"gL"^\\rsU^l'"'f"'.1?  '"  ^^'^^^  ^--' 
gotten  and  nevlr^do  Iny  ^Tk  I  wm"^/'"/  *^«  '°'- 
dent  can  avoid  thli     Ho  nl/J^*    ?  J^^ideawake  presl- 

self.  but  hi  can  certaSy  sef  TJ'^.l^^  ^"'"'^  ^^°^- 
their  duty.  certainly  see  that  others  attend  to 

18  In'^lirEiec^tWe'cL^^^^^^  ''  '°  ^^«  ^««^  -ork 
when  he  has  IJound  h^m  the  offlcPr'«  ""^"HT  i"^^^'°S' 
different  departments  Hsro^n*^?'^  ^^^^^  o'  ^^e 
age  will  mean  everything  JoXls^  c"on'''  ^""^  ^^"'•• 
should  be  prepared  to  advise   st^m„i«ti^^^"i'-       "« 

age.  He  ought  to  feef  hat  ev^y  LctlvUv  "Tt^ 
League  concerns  him.  ^  activity  of  the 

THE   VICE-PRESIDENTS 

the  very  heart  if  f?r  "'"%"'^  "^^^^^^^  ^^  formrg 
and  Tnduslry  witL  which'^fh/'^"'*"-  ^pon  the  zeal 
win  very  largriV  d^npnS  Jl^  ^^Pf  rtment  is  worked 
dep.tmTnts-1'^del^^^^^^^^^^^^ 
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earnest  aggressive  evangelism,  will  have  an  un- 
doubted Influence  over  all  that  the  Society  under- 
takes. 

The  First  Vice-President  is  called  to  leadership  in 
spiritual  things,  and  should  try  to  be  an  Inspiring 
Christian  In  Ideals  and  conduct,  attracting  the  mem- 
bers to  the  highest  standard  of  personal  life,  not  only 
by  example,  but  by  plain  and  loving  speech. 

This  officer  should  be  ready  to  lead  the  devotional 
service  at  short  notice  in  case  the  leader  assigned 
falls.  Inexperienced  leaders  should  be  specially 
helped  and  encouraged.  Hints  concerning  the  leading 
of  a  meeting  will  be  given  on  another  page. 

The  Second  Vice-President.— It  goes  without  say- 
ing that  the  President  of  the  Missionary  Department 
should  be  a  thorough  believer  In  missions,  who  will 
seek  to  interest  others  in  the  great  subject  of  w^rld 
evangelization.  If  possible  a  member  should  be 
selected  for  this  position  who  will  be  able  to  give 
some  time  to  the  work,  making  an  Intelligent  study  of 
It.  It  is  possible  for  one  person  who  Is  thoroughly  In 
earnest  on  the  subject  of  missions  to  enthuse  a  whole 
society,  for  there  is  nothing  more  contagious  than 
missionary  enthusiasm.  The  Second  Vice-President 
should  be  one  who  "  has  a  mind  to  work." 

The  Third  Vice-President  has  a  most  interesting 
and  important  place  to  fill  which  calls  for  Intel- 
ligence, consecration,  and  tact.  The  Literary  De- 
partment Is  the  one  that  Is  In  most  danger  of  being 
overlooked  and  neglected,  and  therefore  requires  an 
energetic  and  enterprising  leader.  It  should  be  in- 
sisted that  this  part  of  our  work  Is  just  a»  religious 
as  any  other,  and  that  there  is  no  antagonism  between 
the  highest  literary  culture  and  the  deepest  spirit- 
uality. The  Literary  Vice-President  should  be  one 
who  will  make  an  honest  and  enthusiastic  effort  to 
induce  the  members  to  do  something  In  the  direc- 
tion of  self-Improvement.  This  officer  will  be 
specially  Interested  In  preparing  helpful  literary  pro- 
grammes, organizing  Reading  Circles,  Bible  Study 
Classes,  etc. 

A  Third  VIce-PrenHent  Is  more  than  a  "starter." 
He  is  a  conductor,  an.  must  get  on  the  train  and  go 
with  It.  Talk  your  meeting  up  all  the  month.  Ask 
questions  about  the  books  being  read,  about  the 
papers  ^.tid  talks  given  at  the  last  meeting,  or  the 
characters  and  events  studied  for  the  next  month's 
meeting.  Then  always  be  able  and  willing  to  answer 
questions.     If  you  have  "talked  It  up"  sufficiently 
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you  will  have  quentionB  to  anowor     n»~»w     . 

worth  League  to  concert  pitch  of  efficiency  la  fn^^n 

(THE  RECORDING  SECRETARY. 

and'^c^olrecMrff' nf  f,f '^^7  *^^"'d  »^»^«  »  compleU 

keu?''A''L!pf°''*^^  °'  *"  ^«»"««  »•    >       ^  Bhould  be 

are^'l^u'Tm  lUtZTTnJ}"""''  "«  "«*•    They 

minutes  of  the  meetinra  aviirt.h.    '"  ''?""''«  '"« 
stereotyped  .rd^rok.V^.oS':  T.^' Z' ^^^ 

As  soon  as  members  have  been  assigned  to  de- 
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partments  and  committees,  post  a  list  of  these  so 
that  each  one  may  know  just  where  he  has  been 
placed. 

Keep  on  hand  all  needed  supplies — constitutions, 
application  cards,  transfer  cards,  etc..  and  see  that  a 
copy  of  the  constitution  is  placed  in  the  hand  of 
every  member. 

THE  CORRBSPONDING  SECRETARY. 

In  small  societies  the  work  of  Recording  and  Cor- 
responding Secretary  may  be  done  by  one  person,  but 
In  most  Leagues  there  is  plenty  of  work  for  two  per- 
sons. 

Immediately  after  the  election  of  officers,  the  Cor- 
responding Secretary  should  send  to  the  District 
League  Secretary  a  full  list  of  the  new  officers,  with 
post-office  addresses.  Correspondence  should  be  kept 
up  with  absent  members,  letters  from  these  being 
occasionally  read  to  the  League. 

When  m.embers  remove  to  another  place,  the  Cor- 
responding Secretary  should  at  once  notify  the  Presi- 
dent of  the  League,  or  ppstor  of  the  church  in  the 
town  where  members  have  gone,  so  that  they  may  be 
looked  after.  Many  members  have  been  lost  because 
this  has  not  been  done. 

All  official  letters  from  District  and  Conference 
officers,  or  from  the  General  Office  of  the  League, 
should  be  promptly  answered.  Do  not  postpone  this 
or  it  is  likely  to  be  forgotten. 

The  Corresponding  Secretary  should  keep  in- 
formed about  all  conventions  and  meetings  In  which 
the  Society  ought  to  be  Interested,  and  announce 
them  from  time  to  time. 

Notices  of  the  weekly  League  meeting  should  be 
given  to  the  pastor,  always  in  writing,  for  pulpit  an- 
nouncement. Specially  interesting  meetings  should 
be  reported  in  the  local  papers.  Let  the  people  know 
what  the  League  is  doing. 

Correspond  with  other  Leagues  in  regard  to 
methods  of  work,  and  gather  material  for  use  in  your 
own  League. 

Keep  well  posted  on    the    general  work  and  in- 
terests of  the  League,  and  report    to    the  members 
from  time  to  time,  interesting  items  of  informat'  m    ' 
Did  you  hear  some  one  say  that  "  the  Correspond- 
ing Secretary  had  nothing  to  do  ?"    Do  not  believe  it 
There  is  all  the  work  connected  with  this  office  that 
any  one  person  can  do,  and  it  is  one  of  the  most  im- 
portant positions  In  the  Society. 
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THE  TREASURER. 

AlT  League  funds  should  be  handed  over  to  the 
Treasurer,  who  should  keep  the  money  entirely 
separate  from  his  own.  Whenever  possible,  a  League 
account  should  be  opened  In  the  savings  bank.  "In 

No  money  should  be  paid  out  except  by  order  of 
the  League,  and  a  receipt   should   always  be  taken 
The  accounts  will,  of  course,  be  audited  at  the  end  of 
tne  year. 

Payment  of  bills  ought  to  be  made  promptly    In 

Hfn^^'K^^i^^'fP  A^®  "®**^^  °^  t^e  League  good.  Every 
bill  should  be  O.  K.'d  as  to  price  and  quantity  by  the 
person  making  the  purchase.  y"an"ty  oy  tne 

The  Treasurer  should  make  a  monthly  report  In 
writing,  at  the  business  meeting,  showing  the  exac? 
state  of  the  League's  finances.  ^  *" 

.u  Should  the  League  have  dues  ?  Certainly  even 
though  it  be  only  a  nominal  amount.  There  are  Jer 
ind  Jhfh!!?  ^'^""««ted  with  carrying  on  the  Society, 
giving  ""^^    *°    ™^^^    ^^^"^  ^^  ^y  systematic 

The  Treasurer  should  look  after  the  collection  of 
dues  regularly  and  persistently.  If  members  do  not 
pay  up  do  not  hesitate  to  remind  "hem  In  most 
cases  the  neglect  is  due  to  forgetfulness 

flnonM^,  '■"k  '  "  ^^  "°^  ^*^®  ^o  commit  the  League  to 
financial  schemes,  such  as  raising  part  of  the  pastor's 
salary,  paying  the  church  debt,  or  assuming  the  run 
ning  expenses  of  the  Church.  The  League  is  not  a 
separate  department,  and  the  Church  another  The 
members  of  the  League  are  supposed  tSgWe  to  an 

ex^^^rrto^\rre.^°^  ^^"«^'°"^"  -^  ^^-^«  - 

funl?®  ^^lf°* "  ?'^"  *^  sometimes  used  to  raise 
Tri«.  ^^''^  ^^'"''^^  ^^  elven  a  small  amount  by  the 
Treasurer,  and  is  expected    to    return  this  to  the 

tey'oTir'''"'''  ^^''  ^"^  '''  increase!  telling  tEj 

THE  EXECUTIVE  COMMITTEE. 

tho?^"  Committee  is  composed  of  all  the  officers  nf 

o^lanh\'*4Srtj;^\^^^^^  i'  is  iVSess 

schemes  ^  ^^^Sue,  and  originate  all  its 

betiwn"  tha'^LSZT  ^^^'■^  ""'^  '^^^"«»t  conferences 
oeiween  the  general  manager,  and  the  heads  of  dih 
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Jay  establishments  such  conferences  occur  every 

The  League,  too,  cannot  be  healthy  and  nroerps 

snnJ^n''V\T''''  "^""^^°««  °'  "«  Officers  ^^^  con- 
sultation.   By  this  means  there  will  be  a  clear  nnrtpr 

standing  what  each  one  Is  to  do.  what  all  are  tS  In' 
Se'se'SJed'"^  '°°^"^^"  °*^J^^^  is- '  Ha^moi^y^^lll^hlTs 

berJ^to  ^Jf  hVJ®  Committee  should  assign  the  mem- 
bers to  the  different    departments    and  committees 

Zrt'J'nf^tr'lf^^^'^^^    ^^«    *b»"y    of  each    and  the 
ev^^  one      ^"^*^'°^^°^-    ^ry  and  find  some  w?rk  fSr 

All  matters  of  business,  the  payment  of  bills  etr 
should  come  before  the  Executive,  and  be  passed  ur^n 
SnaracUoS.^  '''"^^'^''^  '"^  ^^«  ^"«^°-«  meedngTo? 

All  the  work  of  the  Executive  Committee  reoulrea 
the  approval  of  the  League.  Careful  action  hvth! 
Executive  often  fr«es  thi  business  meet^SJs  of  Luch 
needless  discussion,  and  saves  time  The^astor  and 
officers,  viewing  the  whole  field  in  a  quiet  meetfne 
are  more  likely  to  take  wise  action.  Some  mft  era 
can  be  more  calmly  and  confidentially  cSer^d. 

INSTALLATION  OF  OFFICERS. 

mow™®,?'  °"r  workers  have  been  wondering  If  we 
make  quite  enough  of  the  setting  to  work  of  nJw 
officers  after  the  annual  election     Very  often  tS 

Xw'Ist'^^nsf^ucSL"'  ''''''  departments  ^IZn^Z 
pefted  to  *Jo^''^"^"o'^  concerning  what  they  are  ex- 

Would  not  a  short  installation  service  conducted 
by  the  pastor,  be  very  helpful  ?  A  short  address 
Sofs*to  Ih'lnH  ?J^cernIng  the  importance  o  tSe  posi 
;>  /  }^  ^^**^^  '^®y  ^^""^  been  called,  and  the  kind 
of  enthusiasm  they  should  exhibit.  With  words  of 
encouragement  and  help.      The  officers  shou?d  then 

S;;^^'^  '%  i°  '^^''  ^^''  ^y  God's  help  to  fum?  their 
duties,  and  the  members  of  the  Societ?  asked  to  hllo 
and  encourage  all  they  can.      Prayer  should  follow 


22 


CHAPTER    IV. 

THE  LEAGUE  BUSINESS  MEETING. 

r^J'.V^  business  meeting  should  be  held  once  a 
month  at  a  time  when  the  greatest  number  can  be 
present.  Usually  it  Is  not  practicable  to  secure  a 
whole  evening  for  this  meeting.  Most  of  the  busi- 
ness of  an  Epworth  League  Is  of  such  a  character 
Lut  .u*°  5®  appropriately  attended  to  In  connection 
with  the  devotional  meeting.  Fifteen  or  twenty 
minutes  can  be  set  apart  at  the  regular  service  for 
this  purpose.  Two  or  three  times  a  year,  however,  it 
Is  wise  to  have  more  time  for  the  business  meeting 
as  matters  accumulate  that  require  consideration  and 
action. 

Written  monthly  reports  should  be  presented  by 
;«^  Recording  Secretary.  Corresponding  Secretary 
and  Treasurer,  and  the  heads  of  departments  If 
necessary,  these  may  be  discussed.  Do  not  allow  the 
officers  to  fall  into  the  careless  method  of  presenting 
verbal  reports.     It  is  a  stimulus  to  a  denr  'ment  to 

h»«^°*'H*^i'^°?'  "^^fJt  *^  ^^  ^"°^n  that  repoK    must  be 
handed  in    in  writing. 

An  ideal  report  of  a  Committee  would  be  • 

1.  Number  of  meetings  of  Committee  held. 

2.  Business  transacted. 

3.  Comparison  of  Society  with  its  condition  one 
year  ago. 

4.  Improvements  noted. 
Possible  improvements  suggested. 
Plans  for  the  coming  month. 
Suggestions  for  other  committees 
Suggestions  for  members. 

The  business  meeting  should  be  conducted  in  an 

o«^®^  L™^°?®^-  ^^  °°®  ^^0"^'^  speak  without  rising 
and  addressing  the  chairman,  and  private  conversa- 
tion between  members  should  not  be  permitted.  In- 
sist on  good  order.  ^u.     m 

It  will  be  a  great  help  to  the  business  meeting  if 
each  succeeding  month  a  fresh  centre  of  Interest  can 
S^cf?K,"^-  ,  uT-  department  can  be  given,  as  far  as 
possible,  right  of  way,  so  that  the  entire  membership 
may  focus  its  thought  and  interest  on  that  particular 
^i  u  . "  ^^Sht  be  a  good  plan  occasionally  to  have 
a  debat«  on  some  question  of  League  policy 
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•^  ♦Ti®K*'5®^***°*^«  ®'  '*»e  pastor  should  be  secured 
the  business  meetings,  by  all  means.  ®^ 

.  n^Ji**********"^'  '^^^^o*  the  business  of  the  League  in 
a  perfunctory  manner,  without  life  or  IntereS^ 

M^^iS:^;':i^^  •"  '°"^  ^^  ^  buslness'nKnd  par- 

bus?n°eM  *  if  fht'^o^'*'^  r^°^^«  «^<>"^<*  be  devoted  to 
be  efected  tLlrH,  *°^"^'  meeting  the  officers  should 

of  o'^^'Iffl^ceJsTJcerved^  S'in"°°'  *?'  '^^  ••^P^"^^ 
ODDortimJtv  f«,.   ®!^®^-   .  "^'b  a»  occasion  affords  the 

.»nua,  meeting  can  be  n>ade  mU','t,r,"!„,  SS 

PARLIAMENTARY  PROCEDURE. 

For  the  benefit  of  Inexperienced  officers  nnH  mn»« 

o,..?if^'  .  **•*     Floor.— When  a  member  wishes  to 

him  :  that  is.  speaks  his  name.  "  Mr  Doe  "    If  a  nSi. 
ber  rise  at  the  same  time  the  one  whom  the  President" 
«n5'l^"*^i  or  whose  name  he  speaks   is  rerofnlzed 
ry^w^p^^oc^/^   ^'^  ^^^^"^  --^  ^  ^^^^^^   ^^ 

necessary,  as  they  are  the  basis  of  all  aSlon 

A  member  desiring  to  present  any  matter  to  thA 

Jhm.^h*^  '  °^  *'  *°y  change  Is  made  In  wording  the 
thought  Is  preserved.     He  mav  sav  •   "  u  hio  k 
moved  and  seconded  that  --^  tLneatJL  fL*^^^"" 
tlon).     Remarks  are  now  In  order^^  or    "iri  .v."°' 
any  remarks  r    Full  discussion  may  now  be  Lad  bj;? 
not  before.    The  motion  Is  now  the  SJ^perty  of  ?be 
meeting  and  cannot  be  withdrawn,  except  by  Snanl 
mous  consent  or  by  a  motion  and  vote  to  rhnV  oS-t^; 
The  motion  before  the  house  Is  trJ' main  qUuon 
and  through  all  the  changes  that  may  be  propS  and 
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discussed  must  not  be  lost  sight  of.    That  Is,  keep  It 

nf°  ?'*i.*°.  ^**"  ™*^  *"^®'y  ^^^"^  and  carry  out  the 
will  of  the  League  with  reference  to  It.  When  the  dis- 
cussion Is  done  the  President  "  puts  "  the  motion  by 
saying  :  Are  you  ready  for  the  question  ?"  If  no 
further  remarks,  he  continues  ;  "  All  in  favor  of  the 
motion  win  signify  the  same  by  holding  up  the  hand  " 
The  number  voting  is  noted,  but  Is  not  to  be  an- 
nounced yet.  He  continues  :  "  All  who  are  opposed 
to  the  motion  wll  raise  the  hand."  The  number  of 
negative  votes  is  noted  and  he  now  announces  both 
votes,  or  states  that  the  motion  Is  carried  or  lost  as 
the  case  may  be.  It  is  now  the  order  or  vote  of  'the 
meeting.  "" 

This  Is  a  general  form  of  procedure,  but  we  must 
now  notice  how  it  ca^  be  varied. 

Amendments.— All  motions  that  can  be  amended 
are  changed  by  "  inserting  words."  by  "  striking  out 
words,  by  "  striking  out  words  and  inserting  others  " 
S^.  substituting"  another  on  the  same  subject,  by 
dividing  the  motion  "  Into  parts,  so  as  to  vote  on 
each  part  separately. 

When  the  main  question  Is  before  the  meeting  a 
member  may  gain  the  floor  and  say  :  "i  move  to 
amend  the  motion  by— (telling  how  he  wishes  to 
P^!?,!P  ^P.\  ",  permissible  and  If  seconded,  the 
President  states  It  and  It  Is  open  for  discussloa  It 
may  be  carried  or  voted  down,  or  Itself  be  amended 
but  proposed  change  go  no  further  than  an  amend- 
ment to  an  amendment.  If  the  second  amendment  is 
voted  down,  there  can  be  another  second  amendment 

When  ready  to  vote,  the  vote  must  be  first  taken 
on  the  second  amendment.  If  there  is  one  :  if  lost  it 
leaves  the  matter  as  It  was  before  the  second  amend- 
ment was  made,  but  If  carried,  the  vote  must  be  now 
on  the  first  amendment  as  amended,  and,  lastly,  on 
the  original  motion  as  amended 

th.t.™^"°?  ^®  "substitute"  really  strikes  out  all 
the  words  of  a  motion  und  insrrts  other  words  which 
must  be  germane  ;  i.e.,  in  harmony  with  the  id^a  o? 
the  first  motion,  and  is  treated  as  such.  The  vote  ll 
asTmended*"  amendment,  and  then  upon  the  motion 

pre^t?drs^e?on^d"^^,^^^^^^^^^  '-^  --ot  be 

the^LSsr/nVrTa^^^.^  ^Sdl^  ^l^t 
given    but  when  it  resolves  Itself  Into  "  mer?^iik -^ 

Tsj^sr^iw ''  '"^  '^  ^'^^^-  '^^'^  -^'  ^«  ^-- 
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1.  By  adopting  a  rule  that  the  debate  shall  close 
at  a  certain  time. 

2.  By  a  motion  to  "  lay  the  matter  on  the  table." 
inis  cannot  be  amended  or  debated,  and,  if  carried 
cannot  be  reconsidered.  By  motion  It  can  be  taken 
from  the  table  In  proper  order.  Neither  Is  this 
motion  subject  to  debate  or  amendment. 

3.  By  "postponing  to  a  certain  time."  Debate  and 
amendment  on  this  motion  Is  restricted  to  the  matter 
of  time.  At  the  designated  time  It  is  to  be  taken  up 
Just  where  it  was  before  postponement. 

4.  By  "referring"  the  whole  matter  to  a  com- 
mittee who  shall  report  later. 

5.  By  a  call    for   the    "previous  question"  or  a 
motion  to  close  "  the  debate.    This  closes  debate  and 

a  vote  is  taken  at  once. 

A  member  feeling  that  debate  should  close  gains 
*P®  ?°®  mL  ^^'  President,  I  move  the  previous  ques- 
t  on.  The  President  asks  :  "Shall  the  main  ques- 
tion now  be  put  ?"  (equivalent  to  "shall  the  debate 
now  close  ?")  and  a  vote  is  taken,  no  debate,  no 
amendments  being  allowed.  If  lost,  discussion  goes 
on  ;  if  carried,  discussion  Is  ended  and  a  vote  is  at 
once  taken.  The  previous  question  should  be  rarely 
used  ;  usually  requires  a  two-thirds  vote. 

6.  By  a  motion  to  adourn.      This    is    always    in 
order  if  a  member  Is  not  on  the  floor,  and  if  there  is 
not  a  prescribed  order  to  go  through  with.    If  there  Is 
then  the  motion  should  be  "  to  close  the  debate." 

To  Reconsider.— A  matter  once  acted  upon  cannot 
be  reconsidered,  except  upon  vote  to  reconsider.  This 
motion  must  be  made  and  seconded  by  members  who 
voted  on  the  successful  side.  It  is  debatable  if  the 
question  to  be  reconsidered  is  debatable.  If  lost  the 
matter  is  settled  ;  if  carried,  the  question  in  its 
original  form  Is  before  the  League. 

Motions  to  adjourn,  to  lay  on  the  table,  to  recon- 
sider, that  the  Committee  rise,  to  suspend  the  rules 
cannot  be  reconsidered.  ' 

Points  of  Order.— The  presiding  officer  must  at  all 
times,  and  under  the  most  trying  circumstances  pre- 
serve order  and  preside  In  a  dignified,  courteous,  firm 
but  kindly  manner.  If  breaches  of  order  occur  a 
member  may  rise  and  say  :  "  Mr.  President,  I  rise 
to  a  point  of  order."  The  President  invites  the  one 
speaking  to  stop  a  moment,  and  says  to  the  one  inter- 
rupting :  "  state  your  point  of  order."  He  is  then 
to  do  so  briefly,  and  the  President,  having  heard  the 
reasons,  renders  his  decision.  The  speaker  continues 
or  stops  as  the  decision  may  iudlcate 

26 


THE   LEAGUE   BUSINESS    MEETING 

A  member  In  speaking  may  be  too  personal  or  us« 
severe  or  uncalled-for  terms.  A  member  may  call  him 
to  order  as  above,  and  the  President  may  caution  or 
censure  the  offending  member  for  the  language  used. 
Fortunately  such  scenes  are  rare.  Brotherly  love  and 
regard  and  the  Christian  spirit  will  prevent  such 
scenes  In  League  meetings,  or.  If  a  brother  is  forget- 
ful of  his  associates,  it  will  call  him  back  to  himself 
again.  Use  every  effort  to  avoid  harsh  words,  friction 
and  misunderstanding.  If  one  does  a  harmful  act  or 
says  a  harsh,  hurtful  word,  all  will  think  the  more  of 
him  if  he  will  rise  Ik  his  place  and  manfully  apologize 
tor  his  lapse. 

Appeals.— The  President  may  give  a  decision  that 
some  member  feels  doubtful  about.  As  an  appeal 
seems  to  reflect  upon  the  one  presiding.  It  is  rarely 
used.  Honest  differences  of  judgment  may  arise,  how- 
ever, and  a  member  may  arise  a^^d  say  :  "  Mr.  Presi- 
dent, I  appeal  from  the  decision  of  the  Chair."  All 
business  stops  for  a  moment.  The  President  says  : 
"  Shall  the  decision  of  the  Chair  stand  as  the  decision 
of  the  League  ?"  If  the  matter  does  not  relate  to 
violations  of  the  rules  of  debate  or  indecorum  or 
priority  of  business,  It  can  be  debated  briefly  ;  other- 
wise,  not.  Then  a  vote  Is  taken  on  the  question  In 
the  usual  manner. 

Reports. —  To  receive  a  report  Is  to  receive  It  from 
a  committee  as  presented,  but  does  not  bind  the 
League  to  its  recommendations. 

To  accept  a  report  endorses  its  recommendations 
and  is  equivalent  to  adoption. 

Adjoununent.— Where  a  prescribed  order  or  pro- 
gramme is  mandatory,  a  motion  to  adjourn  is  not  in 
order,  and  the  meeting  must  close  in  due  fom  By  a 
motion  to  "  proceed  to  close,"  this  may  be  hastened, 
otherwise  a  motion  to  adjourn  is  In  order,  and  the 
meeting  closes  to  convene  again  at  the  next  stated  or 
prescribed  time. 
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CHAPTER  V. 

THE  DEVOTIONAL  SERVICE. 

Thebe   Is   considerable    variety    In   the   mflthnrt. 
adopted  by  various  Epworth  Leagues  and  Christian 
Endeavor  Societies,  and  rightly  so     Plans  which  are 
quite  successful  In  one  place  do  not  always  suit  else 
^rlglnklUy     '^^"^^^"^"^Jy    ^^ere    Is    large   room   for 

Every  League,  however,   is  supposed   to   "lold  a 

fhl?«3?l"*  *^"^°^"  '°""'  *°d  ^^  ««  importent  that 
T>,f.^?"4  ^  *"***®  "  spiritually  helpful  as  possible 

terestlne  S^?JilV  '^^  ^"^°°^^"«  '°^°^^1  and  unln 
terestlng  unless  new  Ideas  are  Introduced  from  time 

to  time.    League  officers  ought  to  keep  their  eyes  and 

caZnoH^^f^^  °^*°  ***  ^^*™  *^"t  the  best  ways  of 
conducting  the  prayer-meeting. 

THE  PHAYER.MEETIWG  COMMITTEE. 

This  Committee  should  have  a  chainuan  and  vIpa 
chairman,  and  should  hold  frequent  meetings      Its 

feade^"'Sirit's'wor^u?«  i''  ''''  meetings.  aSfsel^c? 
fhilr  1- :.  ^^^°^^  *^  ^y  ^o  means  finished  whon 
this  8  done.  There  should  be  special  oversight  of  fhS 
meetings  by  members  of  the  Comml  te^  for  It  ?/  r^t 
Si'iH^^^^*"^  ^"^^^••«  *°d  then  leive  them  to  ^??. 
ber  conse*;iJrt''o°t«w""H^  °'  the  service.    Wh^n  a  me£^ 

orgh^nraivs^^^^^^^^^^ 

uTatoTSarto^'  '""^  f  ye;!^tunrc'ommIt'tee' 

itil??'  ^¥  ^^P*^  ^"^  the  leader.  ma^rsStgesUons 
assist  in  selecting  suitable  hymns  help  in  ffrangin^ 
the  programme.  Many  Inexperienced  persons  wfuM 
have  much  more  confidence  In  taking  the  to^lr  if 

ZYff  t^^'""^  '"^^  ^««'«^°««  as  this.''' The  ^AU' 
thlt^yJ^  Prayer-meeting  Co^imittee  should  hold 
themselves  as  a  reserve  force,  ready  to  throw  th«ir 

ThnSMK''^'''^"^^^^    °^«^«d    in    the    ser  ice     They 
should  be  ready  to  fill  a  gap  before  It  yawas        ^ 
ir  for  any  reason  the  appointed  leader  rinoo  ««* 
come,  the  helper  for  that  eveTng^loimtke  charge 
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USHERS. 

UBhers  should  be  on  hand  before  the  meeting  be- 
gins to  see  that  the  chairs  are  in  place,  the  tempera- 
ture of  the  room  comfortable,  music  books  scattered 
for  use,  etc.  If  there  are  more  chairs  than  will  be 
needed,  let  some  of  them  be  removed  or  roped  off  so 
that  they  cannot  be  used. 

Members  should  be  asked  to  sit  well  to  the  front. 
Strangers  do  not  like  to  be  taken  to  the  front  and 
have  the  membership  behind  them. 

To  have  three  or  four  rows  of  empty  seats  between 
the  leader  and  the  members  is  enough  to  put  a 
damper  upon  any  meeting.  If  the  members  cannot 
be  induced  to  take  the  front  seats  then  the  leader 
should  come  down  where  they  are. 

If  no  other  Committee  has  charge  the  ushers 
should  welcome  strangers,  secure  their  names  and 
addresses,  and  as  far  as  possible  attend  to  all  matters 
that  make  for  the  comfort  of  those  present. 

PUNCTUALITY. 

The  League  prayer-meeting  should  begin  promptly 
at  the  time  announced.  Waiting  for  late  comers  only 
tends  to  encourage  tardiness.  Let  it  be  understood 
that  whether  there  are  six  persons  or  sixty  present,  it 
will  make  no  difference  in  the  starting  time  of  the 
service.  Do  not  listlessly  sing  away  the  first  ten 
minutes  waiting  for  the  late-comers.  Make  the  tardy 
ones  miss  something  by  being  late.  Read  a  chapter 
each  evening,  from  some  good  book  which  holds  in- 
terest so  closely  that  they  will  want  to  hear  the  next 
chapter. 

Members  should  plan  to  be  early,  and  this  can  be 
easily  done,  by  thinking  about  it,  and  making  early 
preparation.  Is  it  not  a  little  strange  that  young 
people  will  sing  lustily  : 

"  Take  my  fMt  and  let  tham  b« 
CoDa«orated  Lord,  to  thee," 

and  then  make  not  the  slightest  effort  to  get  these 
feet  started  on  the  way  to  the  League  meeting  in 
time  ?  In  some  societies  a  regular  record  is  kept  of 
those  who  are  prompt,  and  those  who  are  late. 

MAKE  PREPARATION. 

If  you  want  a  good  meeting,  make  preparation  for 
It.  Do  not  depend  upon  the  inspiration  of  the  hour, 
but  fill  yourself  full  of  the  subject  during  the  week 
before  the  meeting.    Read  about  the  topic,  especially 
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in  the  Bible,  write  on  It.  pray  over  It,  Ulk  to  older 
^ple  about  It,  and  you  will  surely  have  something 

1    :^^  f  ^League  meeting   In   one  of  our  towns,  the 

leader  introduced  the  topic,  speaking  briefly,  and  then 

f^7X     .    members    the    opportunity  for  discussion. 

Without  a  moment's  hesitation  a  young  man  arose 

and  made  some  remarks.    He  was  followed  by  others 

in  quick  succession,  until  quite  a  number  had  taken 

part,  and  the  hour  passed  all   too   quickly.    At  the 

close  of  the  service  a  visitor  expressed  his  surprise 

that  there  should  have  been  such  readiness  on  the 

^?*u**\^°?  members  in  responding  to  the  invlUtion 
of  the  leader. 

"  Why,"  said  the  President.  "  that  was  all  arranged 
before  the  meeting  began.  Each  person  who  spoke 
had  been  specially  interviewed,  and  pledged  to  take 
part,  as  soon  as  an  opportunity  occurred." 

The  secret  of  good  meetings  is  largely  in  good 
preparation.  An  inspiring  prayer-meeting  is  no  hap- 
hazard thing.  Prepare  for  it.  Prepare  !  Prepare  " 
Prepare!!!  i«»«o.. 

Here  are  some  hints  on  preparation  : 
(o)  Begin  to  think  about  your  meeting  at  least 
three  weeks  before  the  day  appointed. 

(6)  Jot  down  In  a  notebook  such  points,  experi- 
ence and  suggestions  as  you  can  gather  from  your 
own  reading,  conversation  with  others,  etc. 

(c)  Use  the  Canadian  Epworth  Era.  Do  not  read 
its  expositions  Just  as  they  are,  but  use  them  simply 
as  priming  to  the  pump. 

(d)  Do  not  read  your  remarks  in  the  meeting,  but 
if  necessary  use  brief  notes.  As  soon  as  possible  do 
without  these. 


m. 


CHOOSING  LEADERS. 

It  is  a  good  plan  for  the  Prayer-meeting  Com- 
mittee to  secure  the  names  of  those  who  are  willing 
to  lead  the  meeting,  it  being  understood  that  all  who 
are  capable  of  doing  so  will  take  their  turn 

If  there  are  any  members  who  refuse  to  lead,  do 
not  tease  them  ;  simply  show  them  that  you  wish 
them  to  lead,  and  consider  it  their  duty  to  do  so,  using 
few  and  earnest  words.  Accept  a  refusal  in  a  cheer- 
ful spirit,  but  return  to  the  charge  a  few  weeks  or 
months  later,  and  keep  their  consciences  active  in  the 
matter  until  you  have  persuaded  them  to  make  the 
attempt. 

It  is  never  wise  to  ask  a  timid  or  inexperienced 
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person  to  aflsume  the  entire  responsibility  of  leading 
a  meeting.  Have  a  double  leadership,  and  associate 
the  raw  recruit  with  one  of  the  veterans.  The  ex- 
perienced worker  will  take  the  chief  direction  of  the 
meeting,  and  do  most  of  the  talking,  and  the  assistant 
who  is  being  initiated  can  read  the  bible  passage, 
announce  the  hymns,  and,  perhaps,  make  a  few  re- 
marks. If  the  Society  is  large  there  may  be  three  or 
four  members  associated  in  the  leadership. 

Some  member  of  the  Prayer-meeting  Committee 
should  always  see  those  who  have  been  appointed 
leaders  a  few  days  !n  advance  to  make  sure  that  they 
will  be  on  hand  for  the  meeting. 

Care  should  be  exercised  In  selecting  leaders  who 
will  be  suitable  for  the  topics  assigned. 

The  President  should  sit  upon  the  platform  and 
hold  himself  in  readiness  to  help  the  leader  wherever 
it  may  be  desirable. 

The  members  of  the  Prayer-meeting  Committee 
should  take  the  first  opportunity,  at  the  close  of  the 
meeting,  to  say  some  kind,  encouraging  words  to  the 
leader.  If  It  is  his  first  attempt,  a  word  of  praise  will 
be  greatly  appreciated. 


HOW  TO  LEAD. 

♦t,  ^^^^''8  of  devotional  meetings  should  remember 
that  there  is  something  more  for  them  to  do  than 
merely  make  a  few  Introductory  remarks.  It  is  the 
chief  business  of  a  leader  to  get  others  speaking  and 
praying. 

He  should  not  aim  at  giving  an  exhaustive  exposl- 

./L     .  ^^®  ^°^^^  ^^  *^®  beginning,  but  be  satisfied 

with  giving  expression  to  a  few  suggestive  thoughts. 

that  start  other  brains  thinking  and  other  spirits 

feeling.  *^ 

The  leader  should  plainly  suggest  several  ways  in 
which  the  members  may  take  part,  anl  usually  it  is 
a  good  plan  to  make  previous  arrangement  with 
several  who  shall  have  a  part  In  the  programme  ;  one 
to  give  a  bright  Illustration  or  two,  another  a  quota- 
tion, another  a  recitation,  another  a  practical  applica- 
tion. 

If  the  leader  has  found  a  good  supply  of  material, 
such  as  suitable  quotations,  etc.,  let  him  share  with 
some  of  the  less  prepared  members.  It  is  a  good  plan 
to  save  some  good  thought  of  a  practical  character 
with  which  to  close  the  meeting. 

Have  a  programme,  but  do  not  hesitate  to  depart 
from  It  for  any  good  reason. 
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0«t  pertnisfiton  to  call  on 
prayer.     Call    for  ■•ntance 


Plan  for  the  pautes. 
two  or  three  to  lead  In 
prajrera,  etc. 

whiTh'-K***?!  f*""!!'**  "■"*"y  offer  the  opening  prayer 
H«i  5  ■'^""Jl*  '^  *'*''«'  «n«»  consist  mainly  of  a  itl-' 
tlon  for  Ood'8  blessing  on  that  meeting  ^ 

on  SSaT  8  ^Td' nr'h?^"°5  ^^'^  "^""«  »>y  comments 
uIhI^  -     .,    iu   '^'^  ^y  urglngs  to  take  part.    A  fuwv 

lenta  o?K™  fin"  ";'^;'"«^-  "'^  *  ta.katlve  leader  pre^ 
vents  others  from  taking  part.    A  nod  a  hrivht  >i*iii. 

ine  leader  of  the  devotional  mpoHne  b      .i^  — ^i, 
to^st^lmulate  thought  by  askfng  U^elr^ue'stli'nVnS!; 

'.'.  What  does  this  topic  mean  for  me  ?" 
..  ivT'  u     f.*'  ^^^^^  ™J'  dally  life  ?" 

how  lVul'd'^rc'hJn"^e'"thln"gs^J""  ^'^^  ^^"^^  «'  «"«-^-' 

••°A*ill?^K^*°/*  1?  '®***®»'«'  D*--  Clark  says  : 
are  far  better  thL'a'""!*^'"^'  extemporaneous  words 

w?lcrsoteTeal^"strVo'tCrr'^^^^^^^ 

not  o.ly  open  the  meetliS.  Weld  it  friS  begfnSrn^ 

Ing  or  giving  the  impression  that^ieTdolnV^  aU." 
SPEAKING  IN  MEETING. 
For   the   encouragement   of   lnexDerlene«d   Phri« 

wrltfi  7tL*  JJJ,  **°ea  not  please  you  In  the  first  form 
write  It  out  again,  and  again,  until  the  thought  is  «V' 
pressed  as  neatly  and  forcibly  as  you'can  ^  It 
1^  n J?«?  ^fu""  ^P  "^^^t  yo"  ^ave  written.  Yes  tear 
Lmhni'*J\,  '^®  *^5^'^  P^^^^'b'e  bits.  Don't  try  to  rJ^ 
SSSl  /  ^^"^  r'*'*^  y«"  bave  written.  You  are  no^ 
fhiSlht  "^"^'^  *  ^^^^-    ^^'^   "«   80*^8  to  s'^^k 'a 
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THE   DEVOTIONAL   SERVICE 
"Try  to  glvfl  speech  to  your  thought  now   in  th« 

?h?8<;j  efv'^'wt  in-  J"""''  youSM,lf\7dre«.S; 
ine  Society.    Don  t  thlnlc  how  you  are  saying  it— Just 

tio^n"-  Th*"  y«»i/o;hiB  clearly  and  withoSt  hesiti- 

f  r«i J^fl"  ^^u'  "  '*^  ^'""'•'^  »»^  ""^  If  you  can  do 
II  again.  Bay  it  as  you  go  about  your  work  on  the 
•treets.  a.  you  dress  !n  the  morning,  whenever  yoS 
have  a  spare  minute.  You  may  say  it  every  time  a 
different  way.     When    you    go  to  say  it  before  ?hJ 

fh'Si'^i^h"  ?T\^''J'  '"  ^  ^«y  d^ff^ent  from  iny  o1 
these.    What  is  the  harm  ? 

who  ini^**'^'®;*?.*'*'  S^®  '"^"«'*  ove"*  '^Ith  some  one 

rdSSs'^ii^trtrn'^crvi;^^^^^^^^  ''''''^'  ^^-»«-  -«•« 

vm.'i3f*°nr..''?i!!i®,f*'  J*"®  meeting,  dont  think  about 
^^^:[*  .  ^  ^^^^^  *^°"^  your  words.  Dont  think 
about  the  impression  you  are  making     DonTbe  b  Uv 

I?^**,  V^iw"**  ^u°"  *•'«  <^"d'8  Children.  And  you  are 
?i  siy."       ^*  ^^™  something  that  God  has  given  you 


OFFERING  PRAYER. 

There  are  vailous  ways  of  leading  in  prayer. 

Sr,T.2reTo,'.lJ'e"c"h'^'rl°'  '"'  '"■"■'^'  "  "^ 
fh^'^i^®  members  may  sometimes  be  asked  to  pray  in 
the  language  of  Scripture.     The  Ppalma  are  fifn  IS 

i'nTuLr*  sentiment.  Those  not  accustomed  to  pray' 
In  public  may  be  helped  in  this  way 

Chain  prayers  are  those  In  which  evprv  nrH„- 
ThJ^tL  ^^^«  P*"-  ^^  «s  started  ?y  the  leade^r  t^ken 
wu^' Jor^'cfrl^tl^  ^°"  !"  round.Vo  one  c?ncliS?ng 

leader  Sai?  win  ?h^'  ^^°'"  """*  "  reaches  Sf 
icttuer  again,  Who    thus    closes    it       va^v,   ««*i*« 

V»y  S"Ort.  —The    situation    is    this  •     if  hnf  o 
few  lengthy  prayers  are  offered,  and  if  ihe  same  npr 

hhL?'*^  **^^  ^^^^'  t^«"  others  who  ought  To  vll' 
^iM^^\^''^  permanently  shut  out.  We  have  a  huI 
Piclon  that  sentence  prayers,"  as  thev  are  oJuX 
have  been  somewhat  overdone  Many  uersons  S^h  ?/ 
iTntent  '°ne?t3r •?  --"-"/edT^^^^^^^ 
obllmd  Thp  fSL/**  '*■  °^*=«ssa''y  If  due  brevity  is 
wh«r7«  H«  ®  ^®^'  meetings,  however,  are  those 
where  a  dozen  or  more  voices  are  heard  In  succession! 
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and  the  tide  of  emotion  and  devotion  rises  to  a  crest 
wave. 

ENCOURAGING  TIMID   MEMBERS. 


itt 


M 
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There  will  always  be,  in  every  Society,  some  mem- 
bers who  are  exceedingly  timid,  and  need  much 
encouragement  to  Induce  them  to  take  part  in  the 
prayer-meeting.  They  should  be  helped  by  those  who 
are  older  and  more  experienced. 

One  President  makes  It  a  habit  to  stand  at  the 
door  and  greet  the  members  as  they  enter,  pledging 
several  of  the  most  diffident  to  speak  or  pray  when 
an  opportunity  presents  Itself. 

Other  Presidents  and  leaders  write  letters  request- 
ing certain  persons  to  take  part  in  the  meeting, 
accompanying  the  request  by  an  encouraging  text  of 
Scripture. 

It  is  sometimes  a  good  plan  to  have  a  season  of 
prayer  now  and  then,  especially  for  those  who  have 
never  prayed  in  public  in  their  lives. 

THAT  DEATH-LIKE  SILENCE. 

The  following  excellent  suggestions  by  Miss  Rose 
Wakefield  will  be  found  stimulating  and  helpful  : 

I  confess  I  was  hunting  bargains,  and  the  silk- 
gowned  wax  ladies  in  the  big  department  store 
window  looked  at  me  quite  brightly,  but  I  never  once 
expected  them  to  speak.  I  didn't  get  my  bargain 
(who  ever  does  ?),  but  I  got  an  idea  that,  as  I  walked 
home,  resolved  Itself  into  a  proposition,  and  here 
it  is  : 

Most  of  our  Leaguers  are  well  dressed  and  no  one 
will  deny  their  brightness,  but  we  never  once  expect 
them  to  speak — in  discussion.  They  are  for  the  time 
being  lay  figures.  This  Is,  I  submit,  foreign  to  the 
original  intent  of  oui  League,  and  to  our  work  a  dis- 
tinct loss. 

If  I  may  be  permitted  to  diagnose  this  death-like 
silence,  I  should  say  that  its  primal  cause  lies  not  in 
the  pew,  but  on  the  platform.  "  Taking  the  topic  " 
has  become,  in  too  many  of  our  Leagues,  a  curious 
and  doubtful  formality.  The  topic  Is  "taken"  from 
the  current  religious  newspaper,  from  the  com- 
mentary, from  the  Era.  and,  without  quotation  marks, 
dropped  into  the  midst  of  young  people  who  know  too 
well  the  difference  between  "  a  stone  "  a^d  "  bread  " 
to  try  to  break  up  any  such  material.  N;  /,  with  wise 
discretion,  let  me    hasten   to    expialn.  chat  *^%  Era 
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topics  are  verily  bread,  and  good  bread  at  that  ;  but 
bread  that  has  been  stolen,  and  then  dried  in  the  ov«n 
of  an  Impersonal  paper,  may  readily  be  mistaken  for 
a  stone     I  want  to  be  clear-very  clear.    According  to 

^olntn  *'  *  ^^P®''  ^^^^  "J'  '^^eely  of  material  taken 
\erbally  from  any  source,  and  presented  without  due 
credit,  is  largely  a  dishonest  paper.  It  is,  moreover  a 
paper  shorn  of  much  of  its  natural  strength,  for  we 
may  not  drive     zrr^e  a  thought  that  has  never  really 

thiTia^f'  '■' ' '  '^'"'"^  -^  ^^^  "'''^  ^p^"**^  ^"^  «"ppJy 

A  truce    0  :,iher  !>e<  /-le's  papers  !  !  !     Let  us  for 

^h.^  f^""""     '  '■"'*  ''-'^u'"'^.  and  for  our  own  credit  as 
Chr  stians,  present  wij^it  is  our  very  own.    "  It  means 

T'l    .iT^^^""*^  ^^^^  **  ^<>«S'  ^"t  since  when  have 
John  Wesley  s  children  learned  to  be  lazy  ' 

As  Leaguers  we  havo  sources  of  critical  informa- 
tion  for  the    foundation— we    have    Ideas,  we  have 
every-day  experiences,  we  have  eyes  to  see  In  the  street 
cars,  and  ears  to  hear  in  the  shop  and  factory— these 
things  need  only  to  meet  plain,  earnest  English,  to  be 
energized  into  a  paper  that  man  and  woman  will  give 
heed  unto     A  paper,  moreover,  that  can  be  discussed 
that  meets  you  full  of  a  warm  personality,  and  be- 
cause of  Its  clear-cut  facts,  because  of  its  unction  (not 
Its  elegance,   remember),  makes  you  ready  to  bear 
testimony  to  some  phase  of  truth 
hinfJY  \^u^  permitted  to  throw  out  a  handful  of 
hints  ?     They  are  absolutely   worthless,   unless   you 
happen  to  use  them.  ^   j'uu 

1.  Generally  speaking,  a  "  talk  "  will  promote  more 
discussion  than  a  paper,  and  it's  not  so  Tat  y^u^ve 
on  y  three  who  can  talk.    You  have  thirty  who  lack 

2'°HnrJ  TJ^^^  i°  ^'^^"^  ^^  consecration  to  ftll 
whf;  i^  ^°  ^  ^''°'^  •  ^^'h^''  I  remember  the  Sunday 
when,  in  a  very  small  meeting,  a  young  eirl's  "are- 
fully  prepared  "talk"  ended  In  a  tearful  ffnire  Ind 

n^ifn/f  ^^*^'  ^  ""*^°^^  wonderlngly.  as  InTlarge 
public  League  service  she  "talked"  with  ease  and 
great  power  of  the  things  of  God 

3.  but  you  £*ill  shake  your  head.  Verv  well  r 
P^Pfr",  shall  be,  and  a  success  it  may  be-  * 

(a)  If  you  will  prepare    with    prayer  and  nnin* 
Some  of  our  League  papers  fairly  b?istle  wtth  pS?i?3^- 

yoi     Whrthf  "^f;;"  ^'^^P^^^*^^  ^^  ^^«"»t     OtherTgrip 
fhi^vT^^o^?'^  difference  ?    is  it  not  verily  becauM 

whni'?^^^^^^!^  ^^^  *°    ^^^  o°e  case  S  Sed 

t«ni  *^  *^®  °^^^^  "«  ^»«  b««n  honored  in  evefy  sin: 
tence  of  preparation  ?  '  ^®° 

(6)  If  you  will  give  your  message  as  though  you 
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faced  an  opportunity  Instead  of  an  ordeal—"  I  have  a 
message  from  God  unto  thee." 

(c)  If  you  will  "  stir  up  "  the  voice  that  is  in  you 
— not  more  than  one-third  of  our  League  papers  can 
be  easily  heard,  and  this  is  not  a  trivial  but  a  most 
serious  charge. 

4.  Divide  your  paper  into  four  sections,  leaving 
space  for  a  three-minute  discussion  between  each,  and 
before  beginning  to  read  announce  that  yoa  will  ask 
Miss  Bright  to  open  the  discussion  upon  the  first  sec- 
tion. Mr.  Ready  may  be  called  upon  for  the  second 
section,  and  so  on.  Kindly,  but  firmly,  urge  other 
members  on  to  their  feet,  and  don't  be  afraid  of  an 
un-Methodistic  use.  You  must  wear  out  the  silence 
in  your  League  if  you  can't  break  it. 

5.  Resolve  your  audience  into  a  quotation  class — 
"Please  be  ready  when  I  have  finished  reading,  to 
quote  one  sentence  from  this  paper."  You  will  1  ^ve 
an  attentive  audience  at  least. 

6.  Question  upon  your  own  paper — close,  per- 
sistent, varied  questions— asking  your  President  at 
close  to  sum  up  the  points  thrown  out. 

7.  Pause,  after  the  most  stirring  sentence  in  your 
paper,  and  ask — "  How  many  of  you  believe  this  ?" 
Get  ten  people  to  say,  "  I  believe  It,"  and  you  have 
probably  broken  the  evil  spell  of  that  meeting. 

8.  Before  reading  your  first  sentence,  get  a  dozen 
members  pledged  upon  their  feet  to  the  service  of 
discussion.  If  you  cant  get  them  on  to  their  feet,  get 
them  on  to  their  knees. 

9.  Spend  a  whole  evening  upon  this  lack  in  your 
League.  Talk  it  out,  thrash  it  out,  pray  it  out— but 
get  it  out. 

The  very  life  of  our  whole  League  organization  de- 
pends upon  the  presence  of  the  Holy  Spirit,  and  re- 
member, "  Where  the  Spirit  of  the  Lord  is,  there  is 
liberty." 


WEEKLY  REPORTS. 

It  Is  a  good  plan  to  devote  a  few  moments  of  every 
meeting  to  hearing  encouraging  reports.  If  any  of 
the  committees  have  met  with  especial  success  during 
the  week.  If  they  have  developed  any  new  methods  of 
work,  if  individual  members  have  received  special 
blessings,  or  if  they  have  observed  deeds  of  kindness 
and  helpfulness  In  others— such  bits  of  good  cheer 
should  be  reported  for  the  good  of  all.  A  few 
moments  used  in  this  way  will  be  an  education  in  the 
art  of  looking  at  the  bright  side  of  things,  and  will 
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stimulate  the  members  to  work  for  something  worth 
repeating. 

VARIETY  OF  METHOD. 

Seek  to  have  as  much  variety  as  possible  in  con- 
duct: ig  the  meeting.  Remember  that  "  sameness  " 
means  tameness."  and  tameness  after  a  while  means 
death.  Do  things  differently  occasionally,  even  the 
new  way  may  be  no  great  improvement  on  the  old. 

Avoid  the  formal,  stereotyped,  hackneyed  wav  of 
opening  a  meeting.  A  fresh  and  vigorous  opening 
means  much,  as  the  battle  Is  often  lost  with  the  first 
shot. 

^?.  °2i."^t  ^^®  P^^'^s®  '■  "  The  meeting  is  now 
open  This  helps  to  close  the  meeting  Instead  of 
opening  It. 

Vary  the  opening  exercises,  and  get  the  members 
to  take  part  In  them  as  much  as  possible  by  respon- 
sive readings,  etc.  Sometimes  have  several  hymns 
and  then  open  the  service,  occasionally. 

Have  a  correspondence  meeting  once  In  a  while. 
Lret  letters  from  former  members  and  pastors  and 
have  them  read.  Let  the  members  of  the  Prayer- 
™!^^'"f  ;;'ommittee  secure  a  letter  from  some  sweet- 
spirited  Christian  friend,  from  some  noted  Christian 
leader,  or  some  successful  business  man  who  will  tell 
Why  am  I  a  Christian,"  or  "  What  has  helped  me 
most  in  the  Christian  life."  Or  they  may  take  the 
form  of  greetings  or  a  heart-inspiring  testimony 

Ask  the  pastor  or  the  Bible-class  teacher  to  come 
and  advise  the  members  as  to  the  best  methods  of 
Bible  study.  Ask  him  questions.  Give  him  ten 
miimtes  to  kindle  the  fires  for  enthusiastic  study 

Once  a  year  hold  a  meeting  for  the  honorary  mem- 
bers and  have  one  of  them  lead  it. 

Occasionally  have  a  prayer-meeting  without  a 
topic,  it  being  understood  that  each  member  will 
speak  on  the  subject  nearest  his  heart. 

Announce  a  meeting  at  which  the  leader  will  be 
chosen  at  the  hour.  Then  ask  every  member  to  come 
prepared  to  lead. 

Sometimes  It  is  a  good  plan  for  the  members  to 
the^'me^e'tlng        "*"  ^"^^  °'  ^^^®'''  ^^  ^®  answered  In 

Another  delightful  service  is  a  »  favorite  passage  " 
prayer-meeting,  in  which  each  member  brlnra  a 
favorite  text,  giving  the  reason  wSu  Is  a  favorite 
A  meeting  in  which  those  who  are  able  to  speak  and 
pray  would  give  their  own  experience.  telll?g  how 
they  overcame  their  timidity.    It  will  be  found  tha7 
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i?tSnm«nf  »'h5*'k^'  J^^'  ^^^  *  Struggle,  and  that  the 

Jc^uIrSi  T^^wn.^l?""  ^^'^'^^^^  "*^"^^1  ^«  really 
acquired.    This  will  be  encouraging  to  others. 

sunflin  thl^^?f°I:/''/f^®  ^""^  "''""tes  at  the  close  to 
o  ™«n,Sr!.o  i^Z-'^i^'^^^  ^®l^°^^  °'  t^e  hour,  or  appoint 
SndpJS^^fJh^  .t  ^^  ^^^^-  "  «^«'»^'J  be  distinctly 
pvtln^  K  '^  that  this  part  of  the  programme  shall  not 
extend  beyond  five  minutes. 

A  hymn  service  is  usually  very    enjoyable      The 
week  before  give  each  member  a  slip  of  paper  con 
taining  the  following  questions  :  ^ 

"  Name  your  favorite  hymn  " 

•'  Why  do  you  like  It  ?" 

"  How  has  it  helped  you  '" 

of  thrh^mr?'  ^''''  *'"  *^^"*  *^'  '^"'^"^  ^"^  ^^''o^y 
na  J*!fi^5  Questions  may  be  answered  in  whole  or  in 

AIM  AT  VARIETY 

meet w  fsTelf  Tf'^in  °^  the  room  in  which  the 
meeting  Is  held.    If  your  room  is  seated  with  movable 

afwL'ys  T.nXV'  ^T  a««"«tomed  to  having  [hem 
always  in  straight,  military  rows,  ask  the  janitor  for 

S?eMLTh°f /^""^  *^  semi-Circles.  If  it'fs  a  rainy 
night  and  but  few  are  present,  arrange  them  in  a 
circle  in  the  centre  of  the  room.  You  will  be  pleased 
to  notice  how  every  one  will  open  wide  hi"  eyes  whin 
he  sees  the  change,  and  this  initial  shock  wIiflMure 

fnS  *An°ifr';'^  ^T*"«  ^^  '^'  opening  orjhe  meet 
ing.    An  air  of  expectancy  will  pervade  the  audience. 

SOME  GOLDEN  RULES   FOR   LEADERS. 

Have  a  Definite  Plan.- You  need  not  be  a  slave  to 

servant'^^o  7^!  ^l^  "  °^^^\^  *^  exceedingly  useful 
servant  to  you.  Foresee  where  vou  are  llkelv  to 
come  out  at  the  end  of  the  meeting,  and  work  to  mal  e 
the  closing  moments  the  climax  of  the  hour 

Lead  for  Testimony.— It  is  good  to  make  a  brilliant 
address,  but  It  is  better  to  stimulate  others  to  con- 
fess Christ,  and  to  express  their  convictions,  and  to 

thfa  J«^  ®^^P"^F°ffi•  ^end  all  your  leadership  to 
this  end.  Make  it  difficult  for  people  to  refrain  from 
taking  part. 

Distribute  Your  Material  Widely.— Make  It  plain  to 
every  member  that  you  prefer  three  sentences  ex- 
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tempore  to  three  columns  read  from  a  book  or  paper 
Say  to  each  one,  "  Use  this  slip  as  a  starting  point,  a 
suggestive  hint." 

Do  not  Ask  the  Pastor  to  do  the  Same  Thing  in 
Every  Meetmg.—  If  he  has  taken  the  closing  moments 
for  several  meetings  In  succession,  ask  him  to  give  a 
Bible  reading,  or  a  brief  word  in  introducing  the 
theme.  Let  him  put  into  plain  language  the  doc- 
trinal aspects  of  the  subject.  Perhaps  he  can  sketch 
the  relation  of  the  theme  to  hymnology,  or  to  Church 
history  ;  he  may  be  able  to  throw  light  on  the  Scrip- 
ture lesson  by  a  simple  word-study,  or  a  retransla- 
tion  of  some  word  or  phrase.  In  brief,  he  is  too  useful 
a  man  not  to  be  used  in  every  possible  way.  And  he 
Is  usually  as  willing  as  he  is  useful. 

Utilize  All  Your  Forces.—  if  there  are  half  a  dozen 
people  in  your  League  who  usually  "  do  it  all,"  keep 
that  fact  in  mind.  Make  a  determined  attempt  to  secure 
the  pflrtlcipation  of  the  silent  majority.  Study  the 
individuals.  Adapt  your  request  for  their  help  to 
their  special  enthusiasms  or  abilities.  Get  hold  of 
them  at  the  angle  of  interest. 

Beware  of  the  "Helps."— The  Canadian  Epworth 
Era  publishes  helps  for  the  devotional  meeting,  which 
are  valuable  in  their  place.  But  they  may  easily  become 
a  hindrance  rather  than  a  help.  No  leader  ought  to 
follow  them  blindly.  No  helps,  however  good,  can  do 
for  him  what  he  ought  to  do  for  himself.  At  best  the 
expositions  and  hints  thus  provided  are  only  sugges- 
tions, spurs,  points  of  departure.  The  leader  who 
spends  much  time  beforehand  In  study  of  the  topic 
and  in  prayer  will  find  Innumerable  ways  of  better- 
ing the  instruction  given  in  the  printed  notes 

Do  not  Fear  Informality.— Sometimes  a  meeting 
can  be  stimulated  into  life  and  interest  by  a  few 
questions  directed  to  particular  individuals.  "  Mr 
Walker,  do  you  think  the  thought  given  by  Miss  Mor- 
ton can  be  applied  to  others  tiian  church  members  ?" 
"  Dr.  Brown,  have  you  found  it  impossible  to  use  this 
principle  in  your  pastoral  work  ?"  "  Mrs.  Williams 
why  is  It  difficult  to  reach  the  standard  set  by  our 
theme  ?"  And  so  on.  There  Is  no  shorter  or  surer 
way  to  set  minds  at  work  than  to  suggest  something 
which  presents  itself  in  different  aspects  to  different 
people.  Only  be  careful  that  the  questions  do  not  pre- 
cipitate debate  or  extend  discussion. 

Speak  a  Living  Language.— Things  religious  have 
been  talked  about  so  much,  and  sometimes  with  none 
too  clear  a  sense  of  what  the  words  used  really  meant, 
that  we  have  a  stock  of  religious  words  and  phrases' 
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JI^^'^.u*'"®  *'  practically  xero.  They  carry  no  mean- 
Ing:   they  sound  familiar  and  pious,  and  It  I?^?J? 

S^  "^Ivoid^thT  'K""'  '^"^  ''  IB  also'perfec  y  prSSf. 
ex^rl^n?e  Hr^'  *k ''^^^.  ^^l  '^"^^^Ke  of  youf  own 
experience.     Drop  the  old,  threadbare  DhraHe«      n« 

,^;i"'''  •  T"^*°^"«'  "naffocted.  Sirect.  Everybody 
understands  sensible  speech.  The  great  facts  of  re 
llglous  experience  can  be  stated  In  every-day  English 
Coarseness  is  never  permissible;  but  whv  should 
fogglness  be  tolerated?  Talk  In  th^  common  lan^e 
of  the  people,  as  Jesus  did.  and  as  all  the  eSf? 
preachers  have  done.    Leave  theological  and  dogSiatl 

S?  worTsToTldp't'hi^"  P"^'*'?  ^^°  °««^  an  abun^Sce 
or  woras  to  hide  their  poverty  of  thought 

Jieep  the   Machinery   in   the  Background.— if    vou 

have  given  out  numbered  references,  or  have  other 

wise  r^rranged  with  members  to  take  part   let  It  a[l 

be  done  as  spontaneously  as  possible.      Do  not  an 

nounce  speakers,  either  by  name    or    number      Let 

them  know  beforehand    when    you    will  warn'  thtZ 

This  is  not  deception  ;  it  is  good  r^anlgem^m        '"' 

QUESTION  MEETING. 

Have  you  tried  questions  and  answers  in  your  de- 
voUonal  meeting  recently  ?  Instead  of  opening  the 
meeting  with  songs.  Scripture  reading,  prayer  talk  on 
topic,  and  then  "throwing  the  meeting  open '^whlcS 

aulf    sS  X  ""^T,  "^""^"S  «'  all  mSutns-Try  a 
quiz      Study  the  topic  well  and  write  the  questions 

eXer  fil^frBllSfr^"'  ''  ^°"-    ^^"^  theZswer"' 
eiiner  in  the  Bible  or  from  your  own  experience     Ask 

these  questions  at  the  meeting,  one  at  a  t°me    and 
?rL?t  "^^"^^^^  answer.    This  will  be  a  ve?y  heh, 
ful  service.    Do  not  stir  up  controversy   but  ask  such 
questions  as  will  prove  of  help  to  all.  and  at  the  same 
T? %^tJ  Pf°PJ«  thinking.    Do  not  expect  all  to  agree 
The  differing  views  may  lead  to  larger  truths     ThP 

f/^l^n"  ^^^°  /'^^^  ^^'^  "^a'-^ed  success  at  diirerlS? 
times  In  one  of  our  societies.  umereni 

A    CONVERSATION   MEETING. 

oT,/i«?°^®!f*"°°  meeting  has  proved  a  very  heloful 
and  Interesting  novelty.    The  chairs  are  arranged  in 

nil.^r"^"  «'°,!;P^'  *  convenient  numbtr^n'^each 
A  leader  is  provided  for  each  group.    After  ouenlne 

^Jf/*'^''^'  IZ^  ^^^   ^^"'•^    Society,  these  groups  com! 
close  together  as  in  a  Sunday  Sc^iool  class   «nd?^ 
formally  t^lk  over  the  subject     A  great  de^l  ?f  the* 
value  of  the  plan  depends,  of  couriSpon  the  tact 
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skill    and  consecration  of  the  leaders;    but  if'1^ 

the  ^^l^'JS'^  r^"  ""^^   '^"l   ^  accomplished  in 
accu«t/m^L^T'"^  """^  ^^^  "^^'•^  t'"^«d  members,  and 

conversatSn      ZT^  ^'V/^  ^^^^'^^''^   ^°   ^«"^<>»8 
conversation.     Such  a  meeting  Is  to  be  closed  hv  «y 

erclses  In  which  all  the  members  Join     One  of  theJ^" 

exercises  should  certainly  be  a  chain-prayer 

FOR  OPENING  THE  MEETING. 

votionil  meet^r  '''^^'"'  "^'^  '"^  ^•'^"'"^  ^^  ^- 

Open  with  Biient  prayer. 

Open  with  an  appropriate  solo. 

open  w  th  a  series  of  sentence  prayers 

Open  with  a  blackboard  talk  on  the  subject 
..KM^ISgClt'  """  '"""  ^""^  P"tor'^prev.„ns,y 
of  th^week  ^  "'^  ">■»"■«»«»  ™  the  six  dally  readings 

.boSrthe*''St"'"'  ^""  '"■™'"  "■'*  "'""»«  "o^O 
sonPe'^SuSer  meS'""""*  '''""""■'•  «""""•  "^ 
asttete'sH^.o^nles   ^-^'^  ''™"^'"  "'  ""  ">«■»'«« 

'["mll'e^vSs'es"''"''  """"  "■«  l-™*"'  ^-O  ■■»■« 
s«b?erZS  ^ouTL'erJ  .r 'L'^tirg^  tr/'n-ulnr  ^o1 

£arX\ft^blrt^-'S.^e„:^-Xf„"XV"BlSir 
hi^:  t°hVS';^''o=S  ^""'"'"^  rfferenLf/^d 
th«m  J^^'^o  opening,  always  seek  to  touch  the  highest 
themes  Remember  that  novelty  is  of  value  onl v  as 
a  stepping-stone  to  Interest.  If  you  can  eet  th/ in 
terest  In  an  old  way.  do  so.  ^      ^^^  *^' 

A  TELEGRAPH  MEETING. 

f„nv®o  ^""1"^  ^}^^  "°^^"y  a°d  variety  may  be  success- 
fully employed  in  the  conduct  of  their  meeting   «!1 

j7cris'''VTXt'^'  S"  "^  list  Of  iopTcfsSsr 
ine"  At  t1;Jf^f^^°°t  Serv.oe."  "A  Telegranh  Meet- 
™  *4  *^^®  telegraph  meeting  letters  were  sent  mit 
fh?L"°l®  ^"^  ^?^*"^«  to  ^o'-kera  in  diffrrent  parts  SJ 
the  country,  asking  them  to  send  messages  of  encour- 
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agement  on  telegraph  blanks  to  the  jfflcers  of  the 
Society.  These  messages  were  read  at  the  service, 
and  the  interchange  of  thought  proved  inspiring  to  all 
who  listened  ;  and  at  the  same  time  the  faith  of  some 
weaker  ones  was  strengthened  by  the  reassuring 
words  of  the  strong  leaders  in  denominational  life 
and  enterprises. 

It  has  been  found  helpful  in  some  instances  to  ask 
a  representative  of  another  church,  or  possibly  of  an- 
other denomination,  to  lead  the  meeting  occasionally. 
He  brings  new  thoughts  and  new  methods,  and  the 
workers  are  thus  brought  into  closer  fellowship. 

HQW  TO  USE  THE  "ERA"  IN  THE  DEVOTIONAL 

MEETINGvS. 

Many  of  our  young  iteople  do  not  possess  a  con- 
cordance or  commentary.  Many  others  who  have 
helps  do  not  know  how  to  employ  them  efficiently. 
Our  comment  on  the  topic  for  the  devotional  meeting 
is  prepared  for  all  classes,  but  especially  for  those 
mentioned  above.  Here  is  a  plan  by  which  our  ex- 
cellent expositions  may  be  used  occasionally  :  Let 
the  leader,  where  individual  Initiative  is  slow,  cut 
the  devotional  pages  into  pieces,  if  necessary,  and 
give  beforehand  to  each  person  a  piece,  assigning  a 
Bible  reading,  a  Bible  verse,  a  subdivision,  and  let 
these  assignments  be  performed  spontaneously,  or  in 
answer  to  questions  from  the  leader.  In  this  way 
the  silent  may  find  voice  and  the  timid  courage.  It 
will  require  patience,  wisdom,  and  industry  on  the 
part  of  the  leader,  but  what  is  a  leader  for  but  to 
lead? 

PRAYER-MEETING  SUGGESTIONS. 

1.  Be  brief.  Do  not  allow  yourself  more  than  four 
or  five  minutes  as  a  rule,  for  your  comments  on  the 
subject.  The  meeting  has  to  get  under  headway  as 
well  as  yourself,  and  you  must  get  through  and  out 
of  the  way  to  give  it  a  chance  to  gather  momentum 
If  you  are  tedious  and  long  It  will  set  a  bad  example 

2.  Be  prepared.  Philip  Brooks' assistant  said  after 
his  death,  that  "  The  great  preacher  never  went  tc  any 
service  without  having  everything  ready  for  it."  Our 
leaders  should  have  their  hymns  selected  before  the 
meeting,  and  passages  of  Scripture  that  they  are  going 
to  read  looked  up,  and  the  thoughts  they  are  going 
to  touch  upon  arranged  In  their  mind.  It  starts  the 
meeting  badly  to  have  the  leader  fumbling  over  the 
hymn  boon  for  hymns,  and  groping  about  in  the  Bible 

42 


■■■*  gtr 


THE   DEVOTIONAL  SERVICE 

for  hla  references.  On  the  other  hand,  It  gives  the 
meeting  life  and  spirit  when  the  leader  knows  his 
hymn  book  and  gives  out  the  numbers  promptly,  and 
keeps  things  moving  right  along.  Preparation  makes 
this  possible  for  any  one. 

3.  In  singing  use  the  piano  or  organ,  as  a  rule, 
only  with  the  first  few  hymns,  and  ask  your  organist 
or  pianist  not  t  i  play  interludes,  etc.,  but  to  sub- 
ordinate the  instrument  to  the  singing.  A  pianist  sit- 
ting at  the  piano  all  through  the  prayer-meeting,  and 
starting  every  hymn  sung,  unless  he  has  a  rare  gift, 
will  take  away  from  that  which  is  the  charm  of  a 
prayer-meeting,  its  spontaneity.  Sometimes,  however, 
during  a  service  a  little  help  of  this  kind  will  vary 
the  meeting  and  be  a  real  blessing. 

4.  Raiely  take  the  devotional  meeting  to  learn  new 
hymns.  A  fresh  one  once  In  a  while  will  enliven  the 
service,  but  a  prayer-meeting  should  not  be  a  singing 
school. 

5.  Do  not  always,  or  regularly,  call  upon  persons  to 
pray.  Sometimes  and  frequently  say,  "  Let  two  or 
three  lead  us  In  prayer,"  and  thus  leave  It  to  the 
voluntary  service  of  the  company  present,  and  edu- 
cate them  to  voluntary  action  in  this  respect.  A  meet- 
ing, to  go  well,  often  has  to  be  left  to  itself. 

6.  Be  careful  to  avoid  stereotyped  phrases  in  the 
lulls  that  sometimes  come  in  a  meeting.  "  Let  us 
have  another,"  "  The  next  brother,"  "  Keep  right  on," 
etc.,  have  been  overworked.  Better  a  little  silence,  or 
just  a  verse  of  a  hymn,  than  these  hackneyed 
formulas. 

7.  Get  a  few  persons  pledged  to  you  privately  to 
assist  you  in  the  meeting  by  speaking  or  praying 
when  there  is  a  gap.  This  will  help  you  over  many  a 
hard  place. 

8.  Give  the  meeting  liberty.  Do  not  tie  It  up  too 
tightly  on  the  subject  at  hand.  Do  not  say  very  often, 
"  Let  the  testimonies  be  brief."  You  want  every  mem- 
ber present  to  feel  free  to  simply  say,  "  I  love  my 
Master,"  If  that  Is  all  that  Is  In  his  heart,  theme  or  no 
theme.  And  you  want,  as  a  rule,  any  saint  who  has  a 
message  to  have  a  chance  to  deliver  it,  even  if  It  does 
take  two  or  three  minutes. 

9.  It  Is  well  to  notice  the  good  points  made  during 
the  meeting,  and  to  briefly  touch  them  just  before 
bringing  the  meeting  to  its  close. 

10.  Have  some  incident  or  Illustration  that  bears 
upon  the  subject  of  the  meeting  ready  for  use  in  clos- 
ing the  meeting.  It  is  often  as  Important  to  prepare 
for  closing  the  service  as  for  opening  It 
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PRAYES-MEETIIIO    ACROSTIC. 

n«^^®Tf*  '■  *?  acrostic  used  by  one  Prayer-meet Inir 
5;«^"*"ee.  A  copy  of  it  is  sent  to  each  prayer  ineeS 
ing  leader  one  week  before  he  leads  The  nieeUng  : 

Ei*«H  \°J  ?.?»!r  "meeting  beforehand. 
Rfk  n«H®  °K^^  readings  thoughtfully. 
Ask  Gods  help  earnestly. 
Young  people  enjoy  singing. 
Enter  Into  the  spirit  of  your  subject. 
Kender  heart  worship. 

Make  your  meeting  one  of  prayer 

End  without  waiting  for  pauses.  " 

Expect  good  results. 

Take  up  carefully  one  point  of  your  subject 

Jrnfh?n'i  ^''''"^i'  *°  ^^«  «"«««««  Of  your  meeting 
Nothing  succeeds  without  an  effort         "^''^""b- 

fiOd  will  bless  you. 


TO  EVERY  MAN  HIS  WORK. 

No  other  man  can  do  your  work.  There 
may  be  men  as  good  as  you.  who  can  do  their 
work  better  than  you  can  do  it.  but  no  roan  can 
do  your  particular  kind  of  work,  no  man  can 
offer  up  your  particular  prayer,  no  man  can 
give  away  your  tract,  no  other  man  can  pay 
your  visit  to  your  sick  friend.  Let  every  one 
therefore,  recognize  his  individual  election  and 
calling  in  this  matter,  and  fulfil  the  same  self- 
sacrlflclngly  and  gladly. 


Pi 
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CHAPTER   VI. 


THE  CONSECRATION  SERVICE. 

THE    ROLL-CALL. 

There  is  no  plan  for  the  conduct  of  the  Consecra- 
tion Meeting  which,  for  permanent  use,  can  surpass 
the  roll-call.  Some  societies  may  find  that  the  calling 
of  the  roll  once  a  month  becomes  formal  ;  but  doubt- 
less the  vast  majority  of  societies  will  testify  that 
there  has  been  no  such  renult  in  their  case.  The  ad- 
vantages of  the  roll-call  are  :  ( 1 )  The  saving  of  time 
in  the  meeting;  (2)  The  feeling  of  obligation  im- 
pressed ui)on  the  minds  of  the  members,  who  do  not 
like  to  be  al)8ent  when  they  know  their  names  will  be 
called;  (3j  The  information  which  it  gives  to  the 
Lookout  and  Prayer-meeting  Committee  as  to  the  per- 
sons taking  part,  thus  enabling  these  committees  to 
ascertain  the  faithfulness  to  the  consecration  service: 
(4)  The  prominence  it  gives  to  the  individual  member, 
whose  name  is  thus  publicly  proclaimed  on  every  such 
occasion.  He  cannot  help  but  feel  the  importance  of 
his  position  as  a  member  of  the  Society.  Christians 
sometimes  almost  forget  that  they  are  members  of 
the  Church  because  the  fact  Is  not  made  sufficiently 
public,  and  they  are  not  brought  to  the  front  as  fre- 
quently as  would  be  to  their  advantage. 

A  VARIATION. 

One  Society  has  employed  a  variation  of  the 
roll-call,  which  seems  to  be  useful.  The  names  of  the 
members  are  written  and  copied.  This  may  be  done 
by  hectograph,  mimeograph,  or  other  process.  A  com- 
plete coiy  is  given  to  each  member.  On  consecration 
night  these  copies  are  supposed  to  be  in  the  hands  of 
all,  and  the  lists  are  scanned  as  the  members  partici- 
pate. The  first  one  on  the  roll  takes  part,  then  the 
second,  and  so  on.  If  one  is  absent,  of  course,  there  is 
a  momentary  pause,  and  the  one  who  sees  his  name 
next  in  the  list  participates.  This  plan  commends 
Itself  as  useful  by  way  of  variety.  The  names  can 
also  be  written  on  the  bla,  board.  The  roll-call 
should  always  be  conducted  in  the  most  solemn  man- 
ner, and  should  be  preceded  and  followed  by  prayer. 
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HMPOHDIMO  TO  THB  SOLLCALL. 

aoi..  apXHat'e   Jl».oZ;"Sm"„V""l"  7,;"' 

proved""  '  """"'"  *"""•  yo"  "«'•  tried  .„d 
0.  Pro^vertali'rte'Blbir""  *"""  "■  '"^  ""  Book 
y.u^-.rrU'ZHr.h'e'^S.o-.^"'''''  '">■»  "  -- 

'*1'l^?™»« '"'"■'' "'"-name"'''' -™ 

each    memVr'ffir  SCrSl^'K  ""^"-.^  '»  ""'='' 
prayer     c.n  .hejj.',',  byVhre'?/'or''L°^""«'  "  "■"« 

study  1„^'°«';,?'i'i™'Kt'i;fi  .1"'  ""rj*"  ""'•"-' 

have  been  insnlred  bv  ih.  ?l™"f*",™'"'  "»«»  that 

havl'eachcl'LlUeepreoa'rTJ"'"  consecration  Is  to 
upon,  by  rising  and  rSunir  U  n?f  °^'  ^*^^°  *^"«<> 
priate  Bible  quotation  ^       "°*^°  ^^'^^  ^PP^-o- 

meJt]n.;5j  t?l  ^ rS  ^^«le^u?t%oXn."    ^^^  -- 

conJmlttJ^IU'rre  a^te^^thl^ tb^^^V^--  -<» 
consecration  motto  for  the  term      '^""^  '*^'  "  ^^^^^ 

13.  An  Epworth  League  mpi^Hno^     i^„  u 
prepared  with  two  yer.l^^'Z^^  t'^^^^'^Z 


U^A' 
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th«    letters    E.  and   L..   re8i)ectlvely.  to  answer  the 
queetion,  "  What  does  E.  L.  mean  to  you  ?" 

14.  A  song  consecration.  Ijet  each  one  bring  a 
verse  of  some  hymn,  which  expi  .ses  his  feelings  and 
exi)erlence.  Those  who  can  might  sing  It  alone,  or 
arrange  for  duets,  trios,  quartettes.  Those  who  can- 
not take  part  In  this  way  can  announce  their  hymn 
with  some  word  of  comment. 

AFTER  THE  ROLL-CALL. 

At  the  close  of  every  consecration  meeting  the 
Secretary,  or  whoever  calls  the  roll,  should  ask 
whether  any  have  been  omitted  In  the  roll-call.  No 
matter  how  careful  the  Secretary  may  have  been,  such 
omissions  are  likely  to  have  occurred,  and  the  person 
who  is  omitted  will  be  very  likely  to  feel  hurt.  At 
the  same  time,  an  invitation  should  be  given  to  all 
associate  members  and  visitors  who  may  wish  to  take 
part.  It  would  be  no  harm,  indeed,  if  the  President 
or  some  prominent  member  should  ask  the  visitors  by 
name  to  give  a  word  of  greeting. 

TOPIC  FOR  THE  EVENING. 

It  is  wpU,  as  a  rule,  to  keep  fairly  close  to  the  topic 
for  the  evening.  The  topic  for  the  first  week  in  each 
month  is  chosen  with  a  view  to  its  suitability  for  the 
consecration,  and  its  use  will  keep  the  service  from 
becoming  formal  and  uninteresting.  While  it  may  be 
made  the  basis  of  thought  for  the  evening.  It  should 
be  understood  that  members  need  not  confine  them- 
selves to  It,  but  are  free  to  give  utterance  to  any 
thought  that  may  be  helpful. 

DEFINITE  CONSECRATION. 

It  is  well  occasionally  to  give  the  consecration 
meeting  some  very  definite  and  specific  object  of 
thought,  so  that  from  It  may  go  forth  a  clearly 
marked  Influence  Into  the  lives  to  be  lived  the  coming 
month.  The  needs  of  the  associate  members,  for  In- 
stance, may  be  held  In  remembrance  at  one  meeting. 
Another  meeting  may  be  made  one  of  especial  con- 
secration to  missions  ;  another,  to  the  work  in  the 
Sunday  School  ;  another,  to  helping  the  mid-week 
prayer-meeting  of  the  Church  ;  another,  to  the  enrich- 
ment of  private  devotion  and  spiritual  life  ;  another, 
to  woik  for  the  associate  members.  We  have  heard 
of  a  Society  that  made  It  Its  especial  consecration  ob- 
ject for  a  month  not  to  speak  a  cross  word  or  even 
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special  objects  one  week  befori  fh^®  "***®  «'   these 
-ay  be  prepared  to  tfu'e  sote^aS^o^rlS^par  ''' 

There        ®"^  ^^^  ^^  FORMALITY. 

commnti^eotTp^^d"  and  ^tlr^^^^Zl^^'"''  "^««ting  be- 
respond  to  their  namef  bv^i^m  ^^*"  ^^^  members 
of  Scripture,  and  noT  alwrvs  w«  f /?P^^"»«  *  ^^rse 
by  answering  •  Herp  ••  ihf  ^  1"  selected  verses,  or 
mechanical  Ind  wearisome  Tw'^i  ^^^  '^  ^^^^^^^ 
necessity  for  this.  Indeed^  it  Jp^k  *^*  »»owever.  no 

l^^^t^-^Xr^^^^^^^^  is  to 

the  past  month  and  S  mr,!       ®  Christian  life  during 
month.    We  caAnot  look  fn7  °"//o^8  'or  the  comlnl 

looking  bacU?rd  in  the  X  we  hSl!."i^"°"'^  ^"^°"t 
the  past  four  weeks  utTh  ^^^        t*^®  ^««o  led  during 

look  backward  on  the  pasrwlth^on'.  °°'  '^^  ^«  *»>««  "o 
consecrated  service  fo?  tha  n,ril5**?*  *  °«^  Pledge  of 
thoughts-what  God  has  d^no^^f  ^"^  ^°°^«-  Thes^two 
days  gone  by,  and  what  w2  f  /°''."*  *°  the  thirty 
kingdom  during  the  tihtrdnv"*?**  *°  ^°  '«^  God'J 
ways  be  Involved  in  \i!l^  ^^^^  *°  come— should  al- 
If  they  aie^rfost  s  ^St"°?«J£'-ation  meeting  jani 

otherwise  than  a°£nX^  s^our^e^^eifaJfor  ^^ 

THE  VERSE-READER'S  CLASS 

wh;X:d"^rfr  'n\rsVv  ^d^-  «'  --^rs 
Scripture.  Make  it  a  rule  of  t J? o"^  *  ^®"«  o' 
passages  of  Scripture  used  ?n  tM  ^''^'^^^^  ^^a*  all 
memorized.  Then  get  the8«ni^J*''^  ""^^  °»«st  be 
sentence  to  the  verfrsuch  as  -^Zl**  ^'^^  ^"^^  °^« 
the  past  week  to  find  much  heln  in  Thif  ""^  ^'''•*^» 
These  words  of  Christ  havl  k  ^  "*  ^^^^  verse."  or. 

me."  or.  "i  want  to  give  for  mvTttr^^  P^«^^o««  to 
tence  from  Paul  "  ThP  mL?^  testimony  this  sen- 
should  occasionally  do  thl?  to  onSf^^"*^®**  ^^^-^ers 
ones.  '     °  ^°^^'  to  encourage  the  timid 

A  TESTIMONY  MEETING 

Pay^muU\^t:S{l^^^^^^^^  DO  not 

not  allow  any  "  .Peechlf/i^V^S^^^^^^^^^^^^  .^S 
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then  give  up  the  hour  to  testiuiony.  We  do  not  have 
enough  of  the  recital  of  personal  experience  In  our 
devotional  meetings.  In  some  churches  the  League 
meeting  Is  the  only  class  meeting  which  the  young 
people  attend.  Personal  experience  ought  to  be  made 
prominent.  Let  It  be  known  that  everybody  Is  ex- 
pected to  testify.  That  does  not  mean  to  comment  on 
some  truth,  or  quote  some  author,  or  recite  a  verse 
of  poetry.  It  means  to  tell  what  the  Saviour  has  done 
for  us  In  our  heart  experience.  Have  the  Secretary 
call  the  roll.  Miss  no  one.  And  seek  to  Induce  every 
one  present  to  take  some  part,  even  If  the  testimony 
Js  but  a  sentence  long. 

THE  TIME  AWD  WAY  TO  TESTIFY. 

Be  among  the  first  to  speak.  Delay  only  adds  to 
the  nervous  shrinking  felt  by  many  timid  souls. 

Be  willing  even  to  blunder  rather  than  make  no 
attempt  to  speak  for  the  Master. 

When  you  get  up  to  speak,  be  sure  not  to  tell  those 
present  that  you  have  not  had  time  to  give  the  topic 
a  thought.  *^ 

An  ounce  of  your  own  experience  Is  worth  more 
than  a  ton  of  trite  quotations. 

Read  helps  at  home,  but  not  In  the  meeting. 

If  you  desire  to  confess  your  own  faults,  do  so 
hunably,  but  It  Is  an  unwise  and  unlovely  thing  to 
condemn  or  scold  others. 

Relate  some  story  or  Incident  that  you  have  read 
to  Illustrate  some  phase  of  the  topic. 

A  thought  warm  with  life  never  falls  to  hit  the 
mark.    Avoid  set  phrases.    Speak  naturally. 

Do  not  try  to  do  the  easiest  things,  but  do  the 
hard  thing. 

Don't  be  a  weak-kneed  participant ;  stand  boldly 
upon  your  feet. 

A  BIOGRAPHICAL  MEETING. 

A  biographical  meeting  offers  an  admirable  break 
In  the  consecration  meeting  routine.  For  one  even- 
ing, study  may  be  made  of  some  of  the  many  beautiful 
consecrated  lives  that  have  been  Inspired  by  the  won- 
derful story  of  Jesus.  The  great  roll  of  missionaries 
and  philanthropists  will  furnish  an  abundance  of 
these.  For  examples  take  John  G.  Paton,  John 
Howard,  Henry  Martyn,  D.  L.  Moody.  Hugh  Price 
Hughes,  Miss  HavergaL  Fannie  Crosby,  David  Living- 
stone, John  Wesley.  The  best  way  to  study  these  lives 
Is  to  assign  different  periods  to  different  members. 
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asking  them  to  prepare  very  brief  written  sketches, 
or,  far  better,  very  brief  talks  .  ^out  them.  This 
should  not  occupy  more  than  fltv  >a  minutes.  At  the 
close,  the  meeting  should  be  thrown  open,  and  each 
member  should  be  expected  to  have  something  to  say 
regarding  the  subject  of  the  evening,  either  giving 
some  story  relating  to  the  person  studied,  or  comment- 
ing In  some  way  on  the  life  and  Its  lessons.  The 
Secretary  should  keep  careful  record,  to  see  that  all 
take  part. 

ANOTHSK  FORM. 

Another  way  of  conducting  the  consecration  ser- 
vice Is  to  request  each  Committee  of  the  League 
through  Its  chairman,  to  be  prepared  to  respond,  when 
Its  name  Is  called  by  the  roll,  by  means  of  some  ap- 
propriate quotation  from  the  Bible.  The  Committee 
will  rise  and  repeat  the  quotation  in  unison.  The 
selection  of  the  motto  may  be  left  to  the  chairmen  of 
the  committees. 

THE  PASTOR'S  SERMONS. 

A  certain  young  people's  society  determined  to  make 
some  use  of  their  pastor's  sermons,  and  so  annoimced 
tnat  at  the  next  consecration  meeting  each  member 
would  be  expected  to  respond  to  the  roll-call  with  good 
things  taken  from  the  sermons  during  the  month 
There  were  many  attentive  listeners  to  the  preacher, 
and  a  splendid  consecration  meeting. 

QUESTION  MEETING. 

It  is  sometimes  a  good  plan  to  have  a  question 
meeting,  when  such  questions  as  these  shall  be  dls- 

?^\'  ^  "  ^^**  *^  ^^^*»*  ^^  yo"  ?"  "  What  has  the 
Church  done  for  you?"  "What  good  have  you  re- 
ceived from  the  League?"    "  What  has  the  Bible  been 

mental  religion  ?" 

THE  PASTOR'S  OPPORTUNITY. 

The  consecration  meeting  affords  the  pastor  a  fine 
opportunity  of  observing  the  spiritual  growth  of  the 
members.  "It  will  prove  a  watch-tower  for  the  pas- 
tor, from  which  he  can  look  out  month  by  month  and 
see  something  of  the  advance  of  every  young  Chris- 
tian. He  can  note  the  careless  ones,  the  half-hearted 
ones,  and  those  who  are  thoroughly  devoted  to  their 
Master^s  service.  He  can  use  his  knowledge  to  drop 
a  word  of  counsel,  of  warning,  or  of  exhortation 
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In  some  Leagues  the  pastor  takes  chariM  nf  th*. 

Z,nS'?"r  °^^"°»  every  month  bS?  In  aLy^cSL  he 
should  take  some  part  In  the  service. 

-*        WITH  BOWED  HEADS. 

One  of  the  most  effective  exercises  for  a  consecra- 

vZefttnS^it'}^%''''^'''\.'''  ^  sonresp^rnra 
prayer-song  like  "Nearer,  My  God.  to  Thee"  with 

bowed  heads.  As  the  music  rises  softly  It  Sems  to 
carry  all  hearts  with  It  up  to  the  heavenly  tTrone 
This,  of  course  should  not  be  done  more  than  once  In 
evInlSdlLi'x^  ^^^"^"«'  '^^^  ^^y  -«"  ^  -«""ti"e 

ANNOUNCING  THE  MEETING 

foll?arSrd%raTtrm?mK^  ''  «^"^^°«  *^« 


CHRISTIAN  T?NDEAVOR 

t/ONSECRATION     iLvENING 

i>EAB  EndEAVOBERS, 

Are  we  keeping  the  PLEDGE  ? 

Would  not  more    Q  ER VICE  and    . 

nusmore    i^ACRipiQg       pleue 

Him  whom  we  SERVE  ? 

Has  the  bloom  of  our  sincere  'Hbomubs 

ripeaed  into  the  fruit  of  1  «Rfobmanobs  ? 

Remember  the  Consecration  Meeting  calls 

J^  your  presence  Sabbath  EveninoT&aboh 

26th.     It  is  earnestly  deshred  and  urgently 

requested  tkat  every  member  be  present. 

PRAY  before  p. 

REPARE  for  Kr  work  by  (j^^^^^* 

Come,  and  bring  some  one  with  you.    Come 
on  time.  "^  v"»"o 
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THE  LOOKOUT  COMMITTEE. 

This  Is  one  of  the  most  Important  committees  In 
the  League,  as  upon  its  efficiency  the  growth  and  suc- 
'jess  of  the  Society  largely  depend.  It  should  consist 
or  earnest  Christians  with  happy,  pleasant  disposi- 
tions, possessed  of  considesi-able  tact,  consecrated  to 
the  work  and  persevering. 

THE  WORK  TO  BE  DONE. 

Here  is  an  admirable  summary  of  the  wr.rk  of  the 
Lookout  CommittaQ  :  ;,<.,,.. 

Jta  Work. 

I.  To  bring  in  new  members  :  ' 

1.  Select  names  and  try  to  win  them. 

2.  Go  for  them. 

3.  Come  with  them. 

4.  Acquaint    them    fully    with   the    require- 

ments; 
II.  Satisfy  yourselves  as  to  fitness  of  applicants  • 

1.  Their  general  character.     ...  :    ,.  ., 

2.  Their  motive. 

3.  Their  purpose. 

III.  Introduce  them  to  others  : 

1.  Privately. 

2.  Formally  at  the  meeting. 

3.  Formally  and  informally  at  socials. 

IV.  Introduce  asaofciate  members  to  Christ  • 

1.  T«ll  tbeiii  of  Jesua'  love. 

2.  Commend  His  service  by  your  lives. 
V.  Introduce  them  to  the  work : 

1.  By  explanation. 

2.  By  example.        '    '  *" 

3.  By  co-operation. 
VI.  Reclaim  Indifferent  members  : 

1.  By  itayer.  «-;/  x    ^ 

2.  By  liatlence  and  perseveraii<ie.' 

3.  By  personal  effort. 
VII.  Added  features  : 

1.  Welcome  strangers  to  the  services 

2.  Distributing  invitations  to  the  Church 

3.  Assisting  the  pastor  in  all  things. 
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THE  LOOKOUT  COMMITTEE 

HOW  TO  SECURE  NEW  MEMBEKS. 

Every  society  Is  liable  to  lose  Its  members  by  re-, 
movals  and  other  causes,  and  constant  efforts  should 
be  made  to  bring  In  new  material  or  the  membership 
will  speedily  decline.  Dr.  Shannon  makes  the  follow- 
members^'  ^"^^^^"0°^  °^  "How  to  secure  new 
Some  conditions  of  success  are  : 

1.  A  desire  to  secure  new  members.  While  the 
Society  Is  young  the  need  of  Increase  In  membership 
is  apparent  to  every  one,  but  as  It  grows  older  and 
more  prosperous  there  Is  danger  of  losing  sight  of 
this  Important  object.  We  should  ever  have  In  our 
minds  the  necessity  of  reaching  out  after  young 
people  and  bringing  them  within  the  Influence  of  our 

SOClGtlGS. 

2.  A  knowledge  of  the  alms  of  our  Society,  and  an 
appreciation  of  the  good  things  which  are  In  store  for 
those  who  enter— a  realization  of  the  opportunities 
that  are  given  for  working  for  our  Master.  If  we  do 
not  think  well  of  our  Society  we  are  not  likely  to  be 
active  in  bringing  others  In. 

3.  The  taking  care  of  those  who  are  already  mem- 
bers.   Let  those  In  authority  pay  close  attention  to 
the  new  members.    Find  out  what  department  they 
are  most  Interested  In,  and  assign  them  to  that  de- 
partment and  give  them  work  to  do.    Since  one  of  the 
surest  ways  of  preventing  the  gaining  of  new  mem- 
bers is  to  freeze  out  some  of  those  already  gained  let 
there  be  a  friendly  feeling  between  all,  and  an  Interest 
in  each  one,  and  let  it  be  shown  by  a  kindly  manner 
and  a  hearty  handshake,  and  there  will  be  awakened 
an  enthusiasm  for  League  work  that  cannot  fail  to 
produce  good  results.    What       -k  can  you  expect,  or 
what  kind  of  recommendation  jtIII  be  given  by  the 
member  who,  because  he  is  not  of  our  set  or  for  lack 
of  opportunity  has  failed  to  develop  his  latent  talents 
Is  allowed  to  attend  the  meetings  and  no  notice  is 
taken  of  him  ?     Don't  let  us  get  into  a  rut  and  have 
the  same  leaders,  readers,  and  singers,  but  give  work 
to  the  new  members,  even  if  they  cannot  do  It  as  well 
as  some  of  the  older    ones.     Having    reviewed  the 
natural  conditions  necessary  or  conducive  to  success 
let  us  study  for  a  moment  or  two  what  can  be  done 
along  the  line  of  aggressive  work  outside  the  Society 

From  what  sources  ought  we  to  exi>ect  to  get  new 
members,  and  what  means  may  we  use  to  obtain 
them  ?  "^iu 

1.  Our  homes.     There  may  be  members  of  our 
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tamlllM  who  are  not  Interested  In  League  work  and 

«*  ♦?:  SS?*'*'*l®®^^*<^®«-    station  Leaguers  at  the  doors 
of  the  Church  to  distribute  literature"  and  to  show  an 

^'%iM^^  ^""^^  P^°P^«  ^^o  mkrattenS     Con 
who  brliir  ?«^tt?^'^'  *"^  P^  ^^«  addresses  o    thZ 
Attend  t^  ^ino"  ,*"'  °^«n»b«™hlp  and  look  them  up 
«floJ?f     ,    ^®°®*^?^  prayer-meeting,  and  let  no  youne 
stranger  leave  without  a  friendly  word  and  a  shakf 

esp^cIally^'Sonh^an?^'""?  ^"»»  '«^*^*»  ^^'vlcea 
especially,  De  on  hand  to  greet  young  converts    invito 

them  to  the  League  and  get  them  at  wo?k 
^r.^J^  our  schools  and  colleges  there  Is  room  and 
opportunity  for  much    good    work    by  teach^S  SSd 
scholars  who  are  members  of  the  Society 

wni  -^  T*®™*i*<'  visitation  of  the  boarding-houses 
will  also  be  productive  of  much  good  ^"™'"*  ^^^^^ 

tiJ\:Jt^°^^  ^^®"^  ^^®  *»"*«*  distribution  of  Invita- 
tion cards,  accompanied  by  a  pleasant  word  amone 
the  clerks  as  opportunity  offers,  will  help  2)me  yZS^ 

tWheI?r^"'°^  '^^  ^**"^  '"^""^^  than  to  go  tS 
o„«I,.^?*"  J"°*o**  League.    Act  In  harmony  with  ita 

framing     "'^'^^  ""^"^^'^  **^  *^*^°"°t  ^^  th;ir  pre'ilous 

intanA^H  f«  **  ****f"®^  '**»*  ^'^  free,  and  that  are 
n~a?«?**  to  promote  acquaintanceship  among  those 
present  rather  than  to  make  money     Yonn^  nlS^^if 

J^e»S^Yrer,^V^.rK55- 

-pe^L'f.ao'n'.fSS  STHelt^SSrCSS  a'n' 
orchestra.  If  possible,  and  those  who  mav  Sm!  ^n 

shoiJiy^Ter"^  tT ^Ji^^  0^?^^^'^^^ ISfd^ 
again  at  the  close  of  revival  services  gWe  a  Sp^J^ 
for  the  young  converts.    It  will  show^them  tlS^yoS 

64 


-«#; 


THE   LOOKOUT  COMMITTEE 

are  still  Interested  In  them,  and  It  may  be  the  means 
of  placing  them  where  they  will  learn  habits  of 
Christian  usefulness. 

INDIFFERENT  MEMBERS. 

Every  Society  has  them.  If  an  exact  classification 
of  the  membership  of  most  societies  were  made  It 
would  be  something  like  this  :  Active,  associate,  In- 
active and  lapsed.  It  Is  a  practical  question  how  to 
reclaim  the  Indifferent  members.  What  may  be  done? 
1.  Do  not  permit  members  to  slip  out  of  the  Society 
by  the  door  of  Indifference.  Put  them  to  work.  Keep 
them  active.  2.  Prepare  yourself  to  deal  with  them 
personally.  This  may  require  that  you  tell  God  all 
about  It  In  your  private  devotions.  3.  Ask  God  to  help 
you  to  reclaim  the  Indifferent.  4.  Deal  candidly  and 
directly  with  the  member  you  would  reclaim.  Tell 
him  your  heart.  Convince  him  that  the  Society  wants 
him.  Above  all,  lay  It  upon  his  heart  that  It  Is  his 
duty  to  be  actively  engaged  In  Christian  work.  5. 
Make  It  easy  for  him  to  return.  Do  not  find  fault 
with  the  Indifferent  member  In  public.  Try  and  make 
your  services  so  Interesting  that  he  will  want  to 
attend. 

Many  members  are  doubtless  lost  to  the  League  by 
not  looking  after  them  promptly.  Weeks  and,  per- 
haps, months  are  allowed  to  pass  before  the  absence 
of  members  Is  noticed,  and  then,  perhaps,  It  Is  too  late 
to  reclaim  them.  The  right  way  Is  to  pay  attention 
to  the  first  evidences  of  carelessness,  and  send  some 
one  to  look  after  the  case.  Let  the  members  feel  that 
their  absence  from  the  services  Is  observed,  and  they 
will  make  a  greater  effort  to  be  present. 

The  Dundas  Centre  Epworth  League  has  a 
unique  method  of  reaching  membera  who  have  be- 
come careless.  A  notice  is  printed  to  resemble  an 
advertisement  In  the  dally  newspaper,  and  attached 
loosely  to  a  piece  of  cardboard,  so  that  It  looks  very 
much  as  If  It  had  been  clipped  from  the  paper.  This 
Is  mailed  or  handed  to  the  persons  for  whom  It  Is 
specially  intended,  and  Is  also  used  as  a  general  rally 
call.    The  following  Is  a  copy  : 
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43rd  Year    No.  17923.     THE 

Strayed ! 

A  member  of  the  Dundas 
Centre  Epworth  League  has 
sprayed  away  from  the  meet- 
ings. Are  you  that  one? 
If  so,  come  to  the  Annual 
itally  onMondav  evening  next, 
and  all  will  be  forgiven. 

An  attractive  programme 
has  been  arranged,  and  we  will 
Have  a  social  cup  of  coffee  to- 
gether. 

We  are  planning  some  splen- 
did meetings  for  the  coming 
tall  and  winter,  and  you  cannot 
afford  to  miss  a  single  one. 

Now  mind,  we  expect  you 
at  this  meeting.  It  has  been 
arranged  for  YOU  personally. 
JJont  disappoint  us  by  not 
being  present.  Good-bye—till 
Monday  night. 

M.  W.  ALTHOUSB. 

PrMideot.  c.  E.  COWLEY, 

Convener  Membenhlp  Com. 
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LOOKOUT  COMMITTESS,  LOOK  OUT  I 

L<K>k  out  for  carelessness  In  yourselves.  It  Is 
easy  to  keep  up  your  work— the  first  month  ' 

Look  out  for  carelessness  In  others.  The  begin- 
nings of  faithlessness  call  for  your  wise  and  tactful 
warnings   before  they  grow.  «*i,iiui 

Look  out  for  the  absentees;  make  them  feel  that 
they  were  really  missed. 

to  work  °"^  ^^^  '^®  newly-elected  members  ;  put  them 

Look  out  for  the  outsiders  ;  delegate  some  one  to 
work  on  each,  and  draw  him  Into  the  Society 
r^„l^°i  ?u^  for  the  neglected,  the  unpopular  ;  make 
much  of  those  of  whom  others  make  little. 

the'^S^e?;  pJafseJs.  *^*^°"'^««^  '  '^^^'^^  ^o^^e'ves 
o  Jif^V?"' J°,*"  ^^"^  looking  out.  look  up.  Yours  is 
faim?es  in  U  without   God   you    will  be  sad 

HOW  TO  GET  ASSOCIATE  MEMBERS  TO  BECOME 

ACTIVE. 

nf  JM-  ®"H®*^'  *?**"^^  ^®*''  heavily  upon  the  minds 

?ll'  luf^^^^K^^^^^^^  *^<*  «^0"'d  be  the  work,  as  It  is 

rn.,i«*  -  i  ?S  ^J^'"^  ^°^^^^y  that  *8  working  "For 
Christ  and  the  Church." 

a  cKtf«^n°?'**  w^  hesitate  to  ask  a  friend  to  become 
nthilfl  ^  '  r^^  ^^^  °**t  hesitate  to  ask  him  to  do 
?nr  hia  «  K*^^- 1  '/.  ^®  ^^""^  *  *^^  'o  Sell  WO  ask  him 
for  his  subscription.  If  we  want  to  organize  a  club  or 
society  we  ask  him  to  Join.     Every  day  there  will 

nT^on'mi^n/^^f  t^°"P^^^  *  ^°^^  for  Chris 
Do  you  think  of  this  when  you  are  sending  a  letter  ' 
Are  you  making  this  a  subject  of  continuil  prayer  ? 
Th«  ^lrL^iMn^^^*^***^  °it°»hers  to  become  active. 
n.^rn^L^^J*^**^^^**'^,*^^  ^^®°»  ^  ^Igu  are  for  that 
purpose.  Do  not  neglect  It.  You  never  know  who 
may  be  thinking  most  earnestly  about  It.  It  may 
seem  that  they  are  only  thinking  of  the  good  times 
w^tf  S  ^^*  **"k*  **'J^*«  "'«•  l^^t  way  down  In  the^ 

i^ri  «i*i  wt^  ^y,  ^^^^  ^^^y  *^*^^  '"o^-e  about  the  r 
soul  8  salvation  than  of  anything  else 

A  worker  says  : 

••  For  three  years  I  was  an  associate  member  of  our 
Society,  and  during  all  that  time  I  was  ^ver  asked 

i°J"*?/^  ^°  !^^'l^  "^^^^^^-  Whether  they  thought 
I  would  come  to  them  stating  that  l  wished  to  do  so 
or  not.  I  do  not  know,  but  I  do  know  that  wkh  bSt 
irttle  urging  I  should  have  Joined  as  such,  and  who 
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?n^rw^w  God  employs  Instrumentalities  to  do  His 
Tour  ^f^fTI  "^  *^*"-  "T***  associate  members  of 
l^A    ®**^L*l^  *^'*®  "»*»y  o'  t»»em  Christians  at  heart 

Jc"1v:  memt;.''""^^*^"""'  '^  '*''*"«  '»»«  Pled'ge  ofiL' 

has' a^'SiHf %ij®5?:  ^°  ^?®  S?""**-  Show  them  that  God 
nas  a  place  for  them  In  His  field,  a  work  that  thev 

i^"ii?M^*^/~  «'***  '°  ^^«  hold  and  help  all  thlt 
Imn  .n^'°  i*"***"  P**^*''  *»"*  «»"«h  '^l"  depend  upon  the 
SSh«?^  ^J  ''°'*'  y^.'*  ***»  '^"^  the  way  Vou  work  to 
gether.     If  you  work  as  one  happy  family   thev Vm 
then  see  the  pleasure  in  It.  but  If  you  are  Vntlnnri  v 

Kt?VeS,  Th*"  r'*^^  "  fhTnk"  u'^wour'i^ 

nf,5l  '*^®*J\."  'hey  did  not  enter  your  circle, 
vour  V^wnS/^.®  ^*S®"  **'  the  associate  members  of 

make  ^indivMii^?^^r?.^"^«  Committees  and 
maKe  an  Individual  Invitation  reach  each  one  of 
them  at  least  once  In  two  months.  Never  allow  them 
to  feel  neglected.    Give  them  some  part  In  the  S- 

wm'ha^hf  ^i5r  '^*  *^  home  In  all  you  do  and^u 
will  be  blessed  In  your  work. 

HOUSE-TO-HOUSE  CANVASS. 
Thoroughly  canvass  the  families  In  your  conere- 
Si  nJ/^^  ^^e'l  *°  ^^"'  neighborhood  that  have^no 

tTanS  ^u'?e\??r;  *5^  *^^  o"-repeated  InXiSn 
iry  ana  secure  the  attendance  of  all  the  youuK  neoniP 
at  your  meetings.    Some  societies  and  prayerSeKs 

ir^LV^^^  suggest  that  we  teke  the  accommodation 
train  for  our  model,  that  takes  In  passengere  at  eve?! 

Th?'5S?nJ,*?  '?/?."'•  °^«"°'  "  QufliranMuantuy  " 
The^Oospel  Invitation  Is.  "  Whosoever  will,  let  hllm 

tiyjfl^^^^.  ^^^0"t  Committee  try  and  hasten  the 
confes?'^''     '"'"'^  ^°'^  '^*"  *^^  ^'^'^  every  tongul 

CAMPAIGN  rOR  HONORARY  MEMBERS 

"  ho^4^raS^rmbL.^"^U^^^^^^^  /- 

gray-headed  men  and  womeS.      They  Sve  you  anS 

lS^\^Z\'  'k*^^^  ^^^"^  *^^t  you  lev?  them  bjel^t^ 
ing  them  to  honorary  membership.  Tell  them  that 
they  are  not   expected   to   attend   and  tike  Srt,n 
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every  meeting,  but  that  there  will  be  at  least  one 
"  honorary  meml)er8'  meeting  "  in  the  course  of  the 
year,  In  which  you  wish  to  hear  from  them. 

Let  the  Executive  Committee  at  the  meeting 
already  described,  write  down  a  list  of  these  prospec- 
tive honorary  members  : 

Mr.  Greatheart. 

Mrs.  Goodall. 

Miss  Hearty. 

Grandma  Motherwell. 

Mr.  Gentry. 

Mrs.  Noble. 

You  know  them  by  these  or  some  other  names  ; 
they  are  all  In  your  Church.  Close  up  the  gap  In  this 
way  between  old  and  young,  and  never  let  It  open 
again  by  even  a  crack. 

GIVING  INVITATIONS. 

In  some  places  the  members  of  the  Lookout  Com- 
mittee are  distributed,  as  a  kind  of  picket  guard.  In 
different  parts  of  the  congregation  on  Sunday  even- 
A  u  ^^^  special  purpose  of  looking  for  strangers 
At  the  close  of  the  service  these  lookout  "scouts  "  get 
busy  and  hand  to  strangers  and  non-members  a  little 
printed  leaflet  of  Invitation,  adding,  when  practicable, 
a  further  word  of  greeting.  The  Invitations  were 
made  as  attractive  as  possible.  The  following  will 
serve  as  a  specimen  : 


FOR  YOUNG  EYES. 


May  we  take  this  means  of  pressing  uiK>n 
you  the  Invitation  to  meet  with  our  young 
people  on  Monday  evenings  at  eight.  At  the 
close  of  the  hour  we  linger  for  social  chat,  and 
will  Improve  that  opportunity  to  make  you  feel 
at  home  among  us.  If  you  will  come  to  the  next 
meeting. 


Another  similarly  worded  was  Issued  as  a  small 
folder,  with  the  title  on  the  outside,  "  A  Welcome 
for  To-day— An  Invitation  for  To-morrow."  Special 
pains,  of  course,  were  taken  by  the  Committee.  In- 
dividually, to  make  good  the  promise  contained  In  the 
above,  but  the  main  dependence  for  this  work  was 
upon  the  plan  of  districting  the  house,  adopted  by  the 
social  Committee,  who  posted  tbelr  representatives  at 
regular  distances  throughout  the  meeMng. 
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The  friend  who  hands  you  this  card  has 

THE   PLEASURE  OP 

extending  you  a  cordial  InvlUtlon  to  attend 
the  meetings  of  the  Epworth  League 

YOUR    COMPANY 

there  will  do  us  good,  and  we  also  will  do  all 

you""  uT*'  '*"  °'*^"  '^"  °»*«"''«  ^^^^^  '«" 

REQUESTED 

wiin  you     Our  Society  Is  connected  with  thp 
Metropolitan  Church,  located 

AT  QUEEN   ST.   EAST, 
of  which  Rev.  8.  Cleaver.  D.D.,  Is  pastor      We 

NEXT    MONDAY   EVENING, 
But  If  not  convenient  to  come  then  we  will  wel- 

T^V.Z  ''^*°'^"'*  y«"  "^^y  »>«  ^We  to  come. 
The  meeting  opens  at  wtuo. 

EIGHT   O'CLOCK 
and  closes  at  nine. 
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The  following  unique  announcement  wrs  sent  out 
by  the  League  of  Dundaa  Centre  Church.  London  : 


THE    BEST    W>^ 

to  do  a  thing  Is  to  "do  it."    .r;  ..  so!     And 
the  best  way  to  have  a  good  Epworth  League  Is 
to  make  It  good.    We  are  trying  to  make  ours 
good  and  need  your  help. 
Thla  is  why  wo  want  you 

TO  SPEND 

Monday  evening,  26th  Inat,  at  the  Rally  of 
Dundas  Centre  League.  The  meeting  Is  In 
charge  of  the  Christian  Endeavor  Department, 
and  there  will  be  an  interesting  programme. 
Give  this  meeting  on 

MONDAY   NIGHT 

the  right  of  way.  Let  no  social  or  other  engage- 
ment prevent  your  attendance.  The  roll  will  be 
called.    Will  you  be  there  ? 

This  meeting,  and  all  future  meetings,  will 
begin  sharp  at  eight.  In  at  eight— out  at  nine. 
Tell  others. 


SSQUISES  WISDOM. 

Great  wisdom  must  be  exercised  by  the  Lookout 
Committee,  or  failure  will  come  where  success  ought 
to  follow.  Never  visit  any  one  as  a  member  of  a 
committee.  Never  suggest  that  you  belong  to  a  com- 
mittee, or  are  working  in  connection  with  a  com- 
mittee. Go  as  a  brother  or  sister,  with  a  persrial  in- 
terest  in  those  whom  you  visit.  Never  unduly  urge 
people  to  attend  the  services  of  the  Church.  Let  them 
know  that  they  will  be  welcome,  and  leave  it  with 
them  to  do  what  they  think  best  about  accepting  the 
InvIUtion.  When  it  is  felt  that  a  second  or  third  visit 
may  be  profitable,  request  some  Judicious  friend  In  the 
Church  to  call  in  a  few  days,  and  ask  him  to  see  that 
his  visit  is  followed  by  anrher  from  some  one  else. 
Keep  a  list  of  the  names  and  addresses  of  those 
visited,  with  any  information  you  may  gain  which 
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some  bo?k  pr?pa'?e?fofthVpu?pS^'  '^'^'^^"^  "'  *» 
RELATION  TO  ASSOCLITE  MEMBERS. 

Remember  that  every   S  ^f"  *k"'  "^^'^^  '*^e™  «>• 
matter  every  younrner8^rintLn^°''v*°^  '*>»"  '»«* 
School,  is  a  Sda?e  fS?  ISmv!  ^*'"''?  *°^  Sunday 
Society  and  fa  thrChuJrh    pJh  °»e™'>«rahlp  In  the 
until  you  have  done  all  vo^;  .?n^***\°,®*  "^  ««"«fled 
Do  not  be  In  Too  mSch  of  a  hnr  J?  ^'h*?*  '*»*«  ^»^"t- 
the  Society  as  acSvfi  mat«K    "^^  '?  ^^^^^^  t*»em  Into 
good  evlTencf  o^belL  acMveThiJi^*^'  they  give  some 
other  hand,  do  not  dflav  a  «Pn»Ji^"*°l'  .'^"''  «*»  t»»e 
themlnaftertLvare  wtiHn^/«**®  Y^^  *^  bringing 
for  Christ  and  do  thelTiu??  !«  ^Jthit  they  will  live 
sum  It  All  iir.  !«  „       \.  "^^  *^  active  members.    To 

can  do  It  ■•  through  Him  wfo  et"?«Leth  you."  "'"' 
THB  lOOKOOT  COMMITIBK  REPOMS 

m.t'tL.''^h'icr.re"4r74;:?  ^tt  m'S.^^r  ^»- 

Committee,  shouM  DreMS?  f  »i.S^°  """  »  ""x""' 
business  meeting  A^vLiJ,  'i'*",  "'t'"'^  "  «<:'' 
report  Is  this  :  it  wm  Slt^."?'}""'  "'  «  ""X*' 
the  Committee  pliinTd  to  do  IVtl^SnT,  "'  """ 

TT?hi?Snrsiialr£H« '^^  --° 
.'zrthn^^.r-^SHr^'-"^^^ 

and  all  its  helpful  hints  for  K  ™'*"*  °®^«^  scold, 
veiled  with  Wndl5^nd'ch2jy*tocr'"''°'  '^^'*^**  ^ 

A   REMINDER    WHERE    IT  COUNTS 

to  I^uTl^''T.lZcirf'^''^'''-'  ^«^-*«ee 
Ings.    A  ChlMKo  PhH^i««  r.^-?™  consecration  meet- 

mSmlt  su^^abSes  Snd^i'^t?''  I**f '^^^  «^ks  to 

following  Sri^UTh^Lo^T^or  Itr  i^«  ^ 
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Ing  him  of  the  coming  meeting.  Thus  the  work  of  the 
Lookout  Committee  becomes,  not  an  after-thought,  but 
a  fore-thought  for  the  meeting  : 


x*  P>  S>  C.  E. 
Union  Park  Congregational  Church. 

Deab  Fhiend,— The  strength  of  our 
Society  lies  in  the  voluntary  covenant 
which  we  have  each  assumed  in  these 
words  of  our  pledge  : 

"As  an  active  member,  I  promise 
that  each  week,  unless  hindered  for  a 
reason,  which  I  can  conscientiously  ^ve 
my  Master,  Jesus  Christ,  I  will  attend  the 
prayer-meeting,  and  take  some  part,  aside 
from  singing,  in  the  service." 

And  of  our  constitution,  which  reads  : 

"It  is  expected  that  if  any  one  Is 
obliged  to  be  absent  from  the  consecra- 
tion meeting,  he  will  send  the  reason  for 
such  absence  by  some  one  who  attends." 

In  the  kindliest  spirit  of  brotherly 
love,  we  send  you  this  card  to  remind  you 
that  we  did  not  hear  your  voice  at  our 
last  consecration  meeting.  We  regret 
your  absence,  and  trust  you  will  be  with 
us  at  each  succeeding  meeting. 

Our  next  consecration  meeting  will 

occur  and  we  hope  you  will 

be  present,  or  send  some  thought  to  be 
read  in  response  to  your  name  at  the 
roll-call. 

Tours  in  Christian  Endeavor, 
The  Lookout  Committee. 

Please  read  Deut.  23:21  before  laying 
aside  this  card. 


CONTINUITY  OF  PLAN  AND  PURPOSE. 

The  membership  of  the  Lookout  Committee  should 
always  contain  at  least  one  person  who  has  worked 
upon  this  Committee  before.  In  no  Committee  Is  It 
more  necessary  to  maintain  continuity  of  plan  and 
purpose.     With  the  exception,  however,  of  this  on* 
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niember  take  nai 

»  ri?S'.t  '"^  lookout   work   I.   i"™  "Pon  this  Com- 


ON   PRINTERS'    INK. 


t^at'^tV^Xl^^^  r^^^"-  true 

'^e"-    It  Is  not  Quantitv  h«.       *'  ''°'**^  <^«^°s 
J^ifty  big  strea^rrtn   „r'^  '""'  t*'»«- 
"ttle  on.  but  some  oi  iT  in  i«  ?      '  ''"^   ^^^^ 
will  awaken  far  more  attentlonTH  *  '""'  ^""«' 
dred  little   ordinary   nn-7  *^*°  *^o  ^un- 

mlstaken  for  the  aXprn  "'  ''^^"^  °^*8ht  be 
remnant  «.ie*'^  T^r  rroV  '  ^^^^""^ 
gatherlngB  m  large  centr^t^'  *^""®'   ^ 

to  make  an  ImDreMfon  .     '  ^^""^  "  *«  °ot  easy 

When  l^ou^'^'^ZZLl'':.?'''''  P"^" ' 

While  to  cover  the    iTrdin      *^*°^  "  ^^^h 

artistic  posters,  surel^o '^   T  '°^^  «°<» 

Which  Invite  to  nob'er  thTn«      '^.  ^'^^'*°»«' 

announced  In  mean  !nH    ,  **'  **"*^*  "«*  *<>  be 

'-.a^terall.noTrmrhtLr/'^"''"^''*"-    " 
spent  as  how  it  iT  f^^  *^®  *°»<»«°t  of  money 

^-  Of  clrc«la«.l^X,,f,^„^^^^^^  ^"  ^-"^ 
matter.     By   takln«  t«^nhi  °t*^®''  P^^^ted 

bea«t"tll  thlng^y%eTrod.  *°/"«*«"ve  and 
«»  M^ly.m  '  '''*'^""«'*  ««  cheaply  as 
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CHAPTER  VIII. 

EVANGELISTIC  WORK. 

LeaSi/Klndlft  ^  ^^^otU^  that  the  Bpworth 
oMte  dpSilri^  It?  *?  ^  *.?  evangelistic  agency.    One 

As  a  rule,  it  Is  not  wise  for  the  LMffiiA  ♦«  ^^ia 
evangelistic  services  on  ItTown  acconSt  bnt  to^ 
operate  heartily  with  the  piwtor.  In^ateyer  nla^ 

S!fi«^t^'  *****  ^®  **°  ^^^  on  the  members  of  Se 

vivij  7h?  ,^'^<*«-—  r>«rlng  the  progress  of  a  re- 
vival the  League  can  and  ought  to  Im  flzoiMftnJw 

^w  wTll  D?pSTh'"*°*  "f^^  °'  *««^  seats:  which* 
nHRhiri  ♦kL®^'**  the  most  opportunities  of  accom- 
plishing the  purpose  In  view.  They  will  resMnd 
promptly  when  prayers  or  testimonies  are  askSTr 

reaching  people  who  are  Indifferent.  It  Is  weTl^hofd 
such  services,  as  far  as  possible  In  torhomes  if 
people  who  do  not  attend  church,  iud  with  a  ?^iJi 
view  of  Influencing  non-churchgo^n:  m  \SJt  ffif^ 
dozen  members  should  undertake  to  i»  telinS  i«5 

SSf  th^/J^JP  "*?f  '""^  meeung  sucSsS,'*¥o*o^ 
tain  the  best  results,  one   or   two   of   fii«  nxJ^t^^ 

should  visit  m  the  neighborhood    during  tS^fe? 

K?s°'to"a«S?^2«^"^.^**  InvltatlonStof  the  ne^i: 
Dors  to  attend  the  meeting.  An  evangelistic  annMi 
may^be  made  In  the  service   If  dlJ3 wYie  by'S^ 

Do   not   fall   to   follow    UD    this   wnrlr  .    «l.i*   *u 
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OPElf-AIR  SERVICES. 

Contrary  to  the  usSl  belfe7  thftnl*  **'  usefulness, 
favorable  time  toTreviv^y^l^^  summer  is  a  most 
not  in  stuffy  churchS  wd\St'J2Jlg?  but 

widespread  habit  which  oiirniL^!"'^*^**  *»»"«•    The 
ng  as  much  time  ^  wi^S,?S*i® '*>«^«"'  <>'  «Pend. 
the  warmer  months  offS  -     ***  '**®  ^^^  a*'  during 

sive  Chrlstlana^^'St  no?^5'5if?  ^  '^^  »«8ri^ 
The  people  are  alreaSr  mS  «f^  ^  ignored. 

will  usuali;  draw  a  greSt  crowd  "^^T^h  ^  ""^«  "»'"*« 
▼Ice  which  follows  if  iti»  ^-  ,  T^®  open-alr  ser- 
the  crowd  whlTthe  musl^  ^^^l  '>^^'^^^'  ^i»  hold 

the  i,jr?aShlo?Ts°o?.i"^^^°*'»^  conducted  after 
building.  T^^^l^'t  rt?.:f  *°K^^*^^  *  <^b«"'h 
ness.  The  street  Is  not  tff  «^"re  absence  of  stiff- 
meeting  mustTtand  entire^?  SL*7*»  '**'  '""«*'•  The 
can  have  no  crutches  of  Ph„r?i.,*'*  "'^^  ^^^^^-  " 
the  dim  rellgloiw  liSt  ind  SISffih^Hi:^^***"^^'  o' 
of  the  sanctiaix  Whatever^.  ^^""^^  atmosphere 
promptly,  ryisltlveiv  -nA  If*J®  **®'*®  ^^^  be  done 
Cham  of  exS^cls^^'^'  *°**  """^^^^  ^^^^  break  In  thi 

clen?iVl^aTs,SaIlfX^^^^^  Ti?^^°*'  •^»'»  "««- 
ance  from  thTcrowd  Th«  rl^i  ''*^^'''?  ^^^  *««*«. 
m.  but  It  Is  well  no*  J  Ko  T*'^**  5**y  <^boose  to  Join 
hymns  tha  are  "uSgNJ?!!  L*lT?***°*  "P*»°  "•  The 
tunes  that  are  att?wtTve  ??  Jn.  V*  Practicable  tunes, 
not  necessary  to  (S^yfaviiM;'  familiar.  But  It  Is 
Salvation  Amy  ^^^hnJI  ?*^  '^®  methods  of  the 
spirit.  Wllh?h;  prowr tnoi^«Jf  "?  Important  as 
of  a  street  crowd  STnt«?»rJ^f^®  ^'  *^®  character 
devise  his  own  methSS  *°*^"*«^°*  ^^^'^e''  can  usually 

PoriL??owri?  wiiTlI^'nJp'  '"  *^.  ""^'^  *«  »»  ^ncor- 
mission  ^Uirl^^l^ ^^^,,^'' ^^  ^^^^^^  Ver. 

loca^onshould^'slll^tS^bea'^^^^^^^^       A  good 

whI^er"yiu'i;.'*Th"e^!i1^o^*;r^r^."'»^    ^^"O'^ing 

While  being  cSie  to  S,^  maSit"  eSmVf^^^^^^    T^*^»» 

BO  near  as  to  be  disturbed  bvt  hi  S^  **'  *^^®''  *»  not 

In  the  conduct  of  the  mLHn/°*^«  <>'  the  street. 

should  be  specially  noted     l^n^l"*"®  °'  ^^'^  things 

an  open^lr  wrv  il    inlUd^f^,  P™y«7  »»•«  '»**»  *» 

omit  prayer  altogether     a  n^iu    i  ^°*®"™®8  ^^se  to 

the  workers  mafi^^  held  fn  iS.«"^T^"°8  ^"h 

prayer  for  the  seJvl^e  SS?  ^X^K  ^^^'iJ^^ 
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irowa  must  be  held.  Anything  which  breakn  tho 
wlThurt  ?hm^'^T  ^»»^  «P«^ker  and  the  helrerS 

The  speaking  should  be  direct,  forceful,  and  brief 

omZ7h^uM  i^^S'T'^^'  *^  lntroductIon"2d  i'J: 
oration  should  both  be  amputated,  and  what  la  Mt 
set  on  Are  with  earnestness.  ®" 

A  3®  *^^°^®'*  ^^®  workers  are  to  the  crowd  the  better 
A  prayer-meeting  may  drag  Itself  along  to  wme  sort 

Sitw.^°?i"''°°'  7^^^^  *^«°ty  'eet  of  ImptrSnchls 
SnS  th«  ^f^^  ^"^  ^^^  ^^**«^'  but  In  an  o^n  a?? 
Sll  SI  foricHo^hf  ""^^^^  Impossible.  Hold  the 
™*  ^'  ,  P^ctlcable,  so  near  to  the  church  or  other 
rneetlng-place.  that  a  brief  after-service  may  be  hefd 
^doors.  To  this  service  all  who  desire  to  Jome  will 
be  welcome  There  direct  personal  dealing  w^th  In- 
dividuals about  their  soul's  salvation  wl  11  £  entirely 
In  place,  and  often  fruitful  of  blessed  results. 

PESSONAL  EVANGELISM. 

Personal  Christian  work  Is  not  easily  done     It  la 

nul'Tlu^^^  "^""^^  ^'«»*'""  '°"°  o'  Chrfstl2S%ervice 
?,^L\  \^\^'^l  "°^®'  "  ««  th«  most  valuabirJorS' 
richest  In  benefits  to  the  worker,  and  In  results     It 

not  so  markedly  demanded  by  any  other  form  of  re- 

TeJ^ne  fhfMl?  f°d  Epworth  League  without  pos 
en^e  ^^bS?  ?h?S?i  and  most  definite  personal  exj^rl- 
v^Uh  fh^m  f      T""^,  °'  ^^^"^  °*h®"'  and  dealing 
^n««f  k".,'*^®  *^  '*^®'  concerning  their  salvation, 
cannot  be  done  when  the  spiritual  life  Is  at  low  ebb. 
Ihe  prayer-life  must  be  unobstructed,  and  the  sense 
of  rommunlon  with  God  uninterrupted, 
.ooil'^fi^^^"*  place  then,  the  personal  worker  sho  id 
seek  the  fulness  of  the  Christian  life  for  himself .  Th«^D 
\nlLTl\^  the  most  complete  and  most  unquestion- 
ing dedication  of  his  powers  to  this  work.    With  such 
a  beginning  the  fear  of  man  will  become  an  unL- 
portant  thing     The  Bible  should  be  studied  for  Ite 
bearing  on  the  matter  of  personal  salvation.     Then 
here  are  a  few  simple  rules  of  approach  • 

thin^.^''*''®^"^  °*^"'"**  "^^^"^  speaking  of  spiritual 

ofiri^w^^nf^H^^f^*""."'  °^   P««"'^e   statements    con- 
cerning  particular  sins.       Leave   those   to   the  ^.n 
science,  as  It  Is  enlightened  by  the  Holt  sSlrIt 
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m  a  crowd  •  ^**  "^^  ''•^  '«  ^o  P^'^nal  spiritual  work 

cognlzes,  but  wi1??^£ve^<^SS%r?«'^  everybody^Tt 
meaning.  ®  ceased  to  convey  any  definite 

tha^foTio^l^rof  'dSU°/ce^^"^  ''  *^— ^  -thor 

aI  mTch'as'^^^^XIJ  ^i/CJ  "'^^  ^-P^rlence. 
your  own  sex  aSd  age  ®  ^'*"''  '^**^''  *<>  '^©se  of 

Use  prompt  action. ' 
Secure  co-operation  In  nravflr     Tf  lo  - 

you  Whom  you  know  Ind  ^^l  '*°®  ^^^^^^  °«»'-  *« 
out  need  of  IntroductlS?  op  .^o^?*?  ^°"  *»°  ««  ^'th- 
one  Is  the  first  iSi^n  tn  Jl,     ^^^^^  ceremony.     That 

When  d^t^TSkie  bSeTreaJS^^Y.^''^  y°"- 
need  for  care,  and  the  foiw?«I    *'^^'  '*^®'®  '^  K^eat 
case.     Do  no    drop  the  icoiSfn^i'n^' ^ 
great  purpose  of  your  work  h^2f!  ""^^^  **»«  «"* 
You  have  not  only  brought  r^,i  *r°r,u*'l^"P»8he<»- 
bave  won  a  friend.    Offer  Ln  ^«.k?  ^^'r*^''  ^"^  y«» 
ginning  of  n  newlwx^Val  fife     eX/^h  ^'^  *°  '*»^  »>«■ 
of   a    few    warm-heiu?ed  InH    «^       '?®,  «o-«Peratlon 
Secure  your  ne™fouidfH«nH     *^®*^8enlal   Christians, 
worth  League  Ind  set  h/m  ?/^  *  I"^™^'"  «'  ^^e  Ep- 
definite  Christian  task  *°  '"'"''^  *'  *»"««  »*  «>me 

stimuli? Jrco^SJjatrn'  °bI  'J  t/^^"*  *^«  »''<>  »nd 
have  the  add^^ww  •  f  r^-tl!"  -?*  i""  ^'''"P'  y*»" 
''^A?ff  ~^^oU'ted ^Jiljl?  ««o^^  "d  the 

dlvl^dU'rn?ert?n%rsaWon"^^^^^^^  ^  ^^«  '- 
wns  for  Whom  you  a?e  Sicerned  Wlth^lh?", ""!  '^'• 
burning  In  your  heart  ask  for  ??!  ^^  ^^^^  Interest 
other.  Tell  him  of  your  con',1  f '^i*®'*"^^  <>'  an- 
your  friend,  and  Mk  him  f«^?"*  '?'L*^«  salvation  of 
In  secret  prayer.  Pe?i?„a^^™^  ''"^  ^o"  and  to  Join 
by  which  this  memS^of  vo^,r**ii  T^^^^  »  '"^ttod 
your  common  frleTd^^haMlnvta'S.^"*  *°fl"«««« 
Ing  or  talk  to  him  p^rST  nII?  ?*J"  *°  *  «»««'- 
person  In  your  frleML%„7^^^^^^^^^^ 
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can  go  on  Indefinitely,  but  It  Is  better  not  to  make  It 
loo  large. 

nr«3S«  exlBtence  of  the   group   should  not  be  made 

flwlTiw"  *l  '**"®^  '*»  ^*^«  yo"'-  unsaved  friend 
reel  that  different  persons  are  Interested  In  him  with- 
out the  necessity  of  an  organization 
«i.  J**®*  ^**"°*  People's  Societies  should  develop  this 
S«  l^L^^K*',  ^°J^  '^^  «'0"P  effo'-ts.  but  where 
i«^f?Pj®*Til*^*^*'  **'  "•  ^^^^^  *8  no  reason  why  each 
Indhrldual  Christian  should  not  take  the  Initiative  and 
originate  a  group. 


THE    MAIN    QUALIFICATION. 

The  main  thing  to  qualify  a  man  to  be  a 
personal  worker  for  Christ,  Is  love  for  God  and 
love  for  man.  Let  him  obey  the  Impulse  to  win 
and  bless  others,  as  Andrew  obfved  It,  and  he 
will  most  surely  have  the  Joy  of  success.  It  Is 
remarkable  how  often  God  has  been  pleased  to 
use  the  earnestness  of  a  simple,  Chrlst-lovlr.g 
heart  to  the  salvation  of  Immortal  souls,  and 
how  often  the  learned,  the  scholarly,  the  clever 
and  the  cultured  have  failed  to  become  efficient 
personal  workers  because  they  lacked  the  simple 
love  of  Christ  for  souls. 

A  personal  worker,  therefore,  especially 
among  young  men,  must  go  forth  with  a  heart 
that  Is  warm  and  tender  with  love.  It  was  the 
love  of  Christ  that  made  Him  look  for  lost 
souls.  It  was  the  love  of  Christ  that  made  St. 
Paul  a  personal  worker.  Nothing  can  take  the 
place  of  this.— flev.  Dy$on  Hague. 
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CHAPTER    IX. 

THE  LEAGUE  AND  THE  SUNDAY 
SCHOOL. 

training  school     oS«  n,.i^i5  .„'"''  ^'i"  ^^^e  1»  the 

vaiJa\',,'ir,i.rr„?e"xr.sr.4£€ 

■ome  ways  in  which  It  can  work  •  ®  *'^® 

ThiSSfinif*^  1°  Increasing  the  size  of  the  school 


BEING  desirous  of  Increasing  our  Sun- 

n»m«*^^  ^''*'?P^'  »°**  "«t  finding  your 
SSfit  ?"'*.^*  *^  members,  we  most  cor 
dially  Invite  you  to  become  a  membeJ 

meM  "iS  'i?i  ^H*^"  ^*"  ^^'^  much  e%^;: 
ment  in  attendance,  and   knowine   fh«# 

rp™mo?fr'.h'""  •» »  «^°^f»t.'n" 

SuwDAY  School  Committee, 

Young  People's  Society. 


neo<«ary,ho«M  follow  ttuYnvItS?."  '""  °°"-  " 

t  J  w1tr.n,r U'°a2?XM  °"*"''^ 

ber  of  I  r  >^son8  whethM^n  f  h  J??k  "■«»«■"«  «■>«  num- 

Of  m.thoa.,  Of  te^etlS/^Sl^^nrS  ^-nlVK 
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THE   LEAGUE   AND   SUNDAY   SCHOOL 

day  School  work,  circulating  among  the  teachers  help- 
ful books  upon  this  topic.  An  excellent  plan  to  adopt 
in  that  direction  is  for  one  or  more  of  the  Committee 
to  gather  clippings  explaining  methods  of  Sunday 
School  work  and  make  of  them  a  scrap-book  for  the 
use  of  the  class  or  others.  The  Committee  might  also 
arrange  for  a  teachers'  normal  class,  to  be  taught  by 
some  capable  person,  and  provide  for  a  Sunday  School 
prayer-meeting. 

3.  The  Sunday  School  Committee  might  organize 
itself  into  a  teacher's  supply  class,  on  which  the  super- 
intendent may  draw  at  will  to  fill  unexpected,  or  ex- 
pected vacancies.  What  a  boon  this  would  be  to  thou- 
sands of  superintendents,  flying  wUdly  around  in  an 
atmosphere  of  excuses,  with  six  sets  of  bantams  hilari- 
ously unbrooded  !  In  some  places  this  Sunday  School 
Committee  studies,  in  the  Sunday  School,  the  lesson — 
not  for  the  current  Sabbath,  but  one  week  in  advance 
of  the  rest,  and  with  an  eye  to  teaching,  to  be  well 
prepared  for  just  this  emergency.  In  other  cases  they 
study  by  themselves. 

The  Epworth  League  Sunday  School  Committee 
could  assist  the  Sunday  School  Missionary  Committee 
to  prepare  for  missionary  meetings,  using  talent 
which  has  been  trained  in  the  Epworth  League. 

4.  Perhaps  the  most  conspicuous  duty  of  the  Com- 
mittee is  usually  the  care  of  absentees.  In  many  in- 
stances the  teachers,  through  the  Sunday  School 
secretary,  send  to  the  chairman  of  the  Committee  the 
names  of  the  absentees  from  their  classes,  the  rea- 
sons why  they  are  absent,  whenever  known,  and  a 
statement  of  what  cases  are  fit  for  calls  from  the 
Committee.  This  Is  not  to  free  the  teacher  from  the 
necessity  of  looking  after  her  class,  but  there  are 
scores  of  cases  better  dealt  with  by  young  than  old. 
and,  too,  it  is  a  good  thing  to  accustom  the  young 
thus  to  watch  over  each  other. 

5.  The  Simday  School  superintendent  has  many  a 
chance  for  helping  the  Society.  In  his  talks  before 
the  school  he  may  advocate  membership  in  it,  he  may 
urge  better  committee  work,  he  may  speak  of  the  dif- 
ferent provisions  of  the  pledge.  He  may  do  much 
good  by  giving,  on  fit  occasion,  public  recognition  to 
the  prominent  officers  of  the  Society. 

And  the  superintendent  can  help  the  Society  best 
by  using  it,  by  making  frequent  and  heavy  demands 
upon  the  Sunday  School,  lookout,  music,  social, 
flower,  and  good  literature  committees,  and  showing 
the  Leaguers  iu  every  way  that  he  considers  thera 
useful  members  of  the  Church  body. 
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Of  ChrtSL?*ro«5r''  "'"^'"*'*'  '^^^^  the  falth 

thJinS^aTySSS;**'   ^   '"^-iona- kindles   the   en- 
•nti  Jtai  S?;fo?tt'  °'*"**^'  •'^^"^  *<>  the  daring 
Of  yona'  "^  **-'  °^»"*«'»»  »PI«»I-  to  the  liberality 
COB  BI0BT  comaTTxi, 

th.^iSit"eSo'l^rmem'£l'r.''£r''  *^"*»  that  aom,  of 

■eal  and  IndiSrtry  of  th?Sf£Ji  J!7  J?'*®^''  «Poo  the 
Committee  ahoSd  hIS!  *f^h**'^'''u^"»°»*ttee.  This 
neea-llke  oiSSiiuSf  and  ^T,'^  Practical,  bual? 

porta  to  the  Boo^tyta  i  Sut5^°J  t^«  monthly  re- 
their  predeceaaora  Tw«  -fc^t  ?""  "^^en  done  by 
or  ooUeetoTTSik^fS;  th«"^lf/;!**>  »  rreo«,reJ 
tributlona ;  a  ComfAS;Li?^wK"'*ir*?i»  *°  «'  «>»- 
with  the  mlaaloMr?  Vhn^o^J^*^/^*"  oorroapond 
dlatrlct,  a™ho^K,rSXi.f«P*^«*?ote  the  Socletror 

cheery  lettera  •  a  /?^iw*"**  ®^«"  to  write  bright 
Of  th/,iKiry^l^br^,f;;d:iV•^^^^^^^  chXge' 

.A^n^JiS  l\  SJSlS^Sr^-  '"'^^  ^  -*«<»  to 
tlon^H?*"*^^*'-'^  Committed  will  gi.e  apeclal  atten- 

^.  Hlatory  of  mlaaiona. 
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3.  Heroes  of  the  misBion  field. 

4.  Our  own  missions. 

6.  Triels  and  delights  of  mission  work. 

6.  Missions  the  genius  of  the  Gospel. 

Here  is  a  wide  field.  No.  1  would  suggest  a  map 
or  blackboard  showing  where  missions  are,  and  what 
their  relative  strength  may  be.  It  would  give  some 
idea  of  the  portion  of  the  world  where  no  missions 
are.  Distances,  routes,  and  methods  of  travel,  isola- 
tion, etc.  No.  2  could  deal  with  periods  of  mission 
work  from  Pentecost  imtil  now.  No.  3,  an  evening 
with  Carey,  or  Morrison,  or  Hunt,  or  any  other  mis- 
sionary, showing  their  labors,  difllculties,  triumphs, 
and  the  harvest  they  have  gathered  in.  No.  4,  the 
map  again,  showing  where  our  Church  is  operating, 
who  represent  us,  how  they  are  supported,  etc.  Noa 
6  and  6  are  suggestive  of  themselves. 

A  missionary  vice-president  draws  the  following 
contrast  between  the  Missionary  Committee  and  what 
she  calls  the  Omissionary  Committee,  whose  chairman 
is  Miss  No-work,  or  Mr.  Do-little.  Which  picture 
represents  the  Committee  in  your  Society  ? 

THB  MI8SI0NA8Y  COHMITTES 

Meets  regularly  at  least  once  a  month  ; 
Interests  each  member  by  subdividing  the  wcrk; 
Systematizes  and  sums  up  the  work  for  the  year  ; 
Sends  for  and  studies  missionary  literature  ; 
Interviews  the  leaders  of  the  meetings,  and 
Offers  them  helpful  suggestions  ; 
Never  allows  the  meetings  to  get  Into  a  rut ; 
Always  makes  all  pcicsible  use  of  mapa,  pictures,  etc. ; 
Kaises  missionary  money  through  systematic  giving; 
Yes,  this  and  much  more  does  this  Committee  do. 

-'All  OMISSIONABY  COMinTTEE 

Overlooks  the  regular  Committee  meeting  ; 
Makes  no  plans  for  the  year's  work  ; 
infers  that  little  is  expected  of  it.  and 
geeks  to  fulfil  that  expectation  ; 
Seems  to  think  the  leaders  need  none  of  .is  help,  and 
Interviews  them  the  last  minute,  if  at  all  ; 
Offers  no  report  at  the  monthly  business  meeting  ; 
Never  feels  that  it  is  responsible  for 
An  interesting  meeting  or  a  lack  cf  misslortary  en- 
thusiasm ; 
Refuses  to  realize  or  grasp  its  blessed  opportunities; 
Yes,  this  and  much  more  does  this  Committee  do. 
The  following  acrostic  is  suggestive  : 
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■OW  TO  HAK8 

I        HTlng  pUn  , applied  ^y  ou/chJi^ 

*^U?"i^""^*!?^^'^  ^y  becoming  bet- 
t«r  •oquAinted  with  our  own  mS 
■ionary  and  hi«  need..  "" 

InUHigencjH-MakIng  the  be.t  use  of 

Jirv^^"^\^  h-  given  u.  ?n  hJi' 
•ervice.     Miad  always  tella. 

Offeringe-Of  our  heart,  and  our  lire. 
If  necewary,  in  the  Maater'.  Mrviee.' 

w^JT'T'^*"'  ^  '""^^^  "  rawy  a. 

J^rv^li  °°'  '^°'^-     Number.  t.e 
▼ery  neceesary. 

Symmetry  of  ChrLtian  Character-Ne- 

SStL/f  >   •   8°*^    all-round 
WoU  °  roooeMful  miwlonary 

A  srccBss. 


ji> 


THE  rOKWASD  MOVEMEIIT. 

that  It  18  ^t^  necJ^fL7/jJ  Movement   for  MlMlons" 

to  It.  This  <S^SS?^^gS  iS  im*"  *H°  i:"'^"-*"* 

■Ince  been  an  ImDortAnf  Vw      .  ^°^'''  *"<*  '^^s  ever 
The  amounte  ra?8?d^a  a  5?i2I**°  **",!:  ^^8"«  '^"''k- 
ment  have  bee^  w  foUows  /         """"  **'  '^**  °»«^»- 
1896-97   .... 

1897-98  .        'M2« 

1898-99         ^'^27 

1899-00     14,520 

1900-01  .    18,318 

1901-02  .    21,17a 

1902-03         24,963 

1903-04 28,994 

1904-05       33,666 

1905-06     ■•   SMK4 

1906-07 <*.671 

7^ 61,784 


1^^'W 
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THE   MISSIONARY   DEPARTMENT 

These  figures  Indicate  that  Interest  In  missions  In 
our  Epworth  Leagues  has  been  steadily  growing  from 
year  to  year.  The  Missionary  Board  has  dealt  liter- 
ally with  this  department,  providing  the  means  for 
supplying  missionary  literature,  etc..  and  the  work 
has  been  most  energetically  pushed  by  Dr.  Stephen- 
son and  his  assistants.  The  suRgestive  motto,  "  Pray. 
Study.  Give."  has  had  much  to  do  with  the  success 
achieved.  It  has  been  found  that  much  prayer  and 
much  study  inevitably  lead  to  liberal  giving  to  mls- 
sions. 

The  summer  schools  have  brought  together  num- 
bers of  our  Epwo»-'.i  i.^Rgue  members,  who  have  re- 
ceived a  large  d^>^l.i  -A  instruction  and  Inspiration, 
and  have  gone  f  ••(^K    o  Wi  iioi   es  to  inspire  others. 

Pull  informati-jn  on  h(.w  n  'arry  on  this  work 
and  concerning  at»  raliiv  cau  »  obtained  by  ad- 
dressing Rev.  i»r  i\  c.  Rteputr  »n,  Methodist  Mis- 
sion Rooms,  \\V;'-..>y  «uii  !  iuts,  "\   onto. 

THE  wihi5fJ?lMkY  IROGRAMMB. 

The  supreni'»  objvOf,  of  "'.ry  missionary  meeting 
should  h>.  to  advm'  :ho  i.iUf-u  of  missions.  This 
should  be  the  deflulte  i';a  in  i*olecting  every  item  of  a 
missionary  programme. 

Comic  recitations,  secular  solos  and  dramatic  read- 
ings are  sometimes  giv  a  a  place  on  the  pretext  of 
attracting  those  not  interested  in  missions.  No 
matter  how  excellent  or  elevating  they  may  be  in 
themselves,  they  have  no  right  to  a  place  on  a  mis- 
sionary programme.  Such  a  mixture  is  likely  to  re 
suit  in  defeat,  and  to  be  ridiculed  by  the  very  ones  it 
was  desired  to  reach.  If  the  leader  himself  thinks 
there  is  so  little  interest  in  missions  that  he  must 
resort  to  other  things  to  keep  his  meeting  from  being 
stupid,  others  are  likely  to  agree  with  him.  There  is 
wonderful  drawing  power  In  Christ ;  there  Is  won- 
derful fascination  In  Christian  work,  and  In  winning 
others  we  may  safely  depend  upon  prayer,  the  power 
of  the  Holy  Spirit,  and  the  presence  of  Him  who  said, 
"  Lo,  I  am  with  you  alway." 

Let  nothing  foreign  to  the  subject  of  missions 
creep  Into  the  programme.  It  need  not,  therefore,  be 
dull  ;  no  study  can  be  made  more  fascinating  if 
rightly  presented. 

Prayer.  Scripturo  reading,  spirited  singing  of 
grand  old  missionary  hymns,  and  Indplrlng  new  ones, 
missionary  readings  and  recltatioud,  missionary  In- 
formation presented  In  an  endless  variety  of  ways. — 
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f  oclitJ'SS  Sr{'fn*Jo^i'm'fsi?  ^^-^  '"e-ber  of  the 
the  year.  There  laa^SH™*"*'**"*''^  meeting  durluR 
especially  m  clUei %*  de^^d'L'^.f.'i;,'^?*  «>^ 
■lonary  meetings.  Be<iiSL  ft  ,!  2i^^***®  *»®'P  'or  mls- 
•ome  minister  or  coJSr^.t»An?***^''^«'»'««'  ^o  ask 
an  address  there  S  Snger  of  t^-  *'°°**  """^  «*^* 
th^*i  ***"»*'»«  '0  I»elp  theSse^vel***  ^??°«  P«>Ple 
&r*  '"'^  °'  th?melC;^n  fo^rl^Iferll'Srr': 

element7n"Vi"succSi"te  '°^""«  »«  »n  essential 
they  have  sunr*'  P^m  Or^nMf  t»ilnk  that  when 
they  have  «lv«n  all /iwr  y.  ****""  ^  Icy  Mountalna" 

th.t  I.  ?.s.«°r; '  "'i„?'siriL'"r?'  «•  tS  mSc 

hymns— really  ar^t  ««L  '®.  **^®  other  missionary 
them  before  fhe*rJLtj;r;;Sft\»"'«   search    fSJ 

best  toTa^^someT'tlcSitr"*".^-     "  "  «eems 
or  selected  material  bl  in £?^>f  /*?**  «"»»«»•  original 
and  bright  and  JiAlnSSt  to  th«  fJ  *^*  *".*"«'  »»  bSef 
Use  maps  and  charts  friJly'^1?^  **'  '^^  °»eetlng. 
such  materials  of  this  sort  If  v«..  "  V^^  o*nnot  find 
room  for  home-made  mana^n-?"  ^^'  ^^o'®  *«  lai^e 
not  be  elaborate?  and  ^SJnSSl*'^*''**-    These  nefd 
not   absolutely    iJcSssal?^*"*^^?  2}  .^O'-kmamihlp  li 
they  shall  be  perfStiv  kIo-ikP®  ™***»  'hlng  is  that 
briefly  and  gra^hiX     ^^^'  *°**  '*"  ^^^o**"  -^Jy 

jnlf^^fl^d^  "itTaj'^ie^Sf  TJV^'^^  '--  the 
that  whoever  reads  a  let^r  frJ"*^*"?"**"*  ^o  sugg^t 
.hould  first  read  It  oy^'Z^l^^y  '^^tH,^  Puf'c! 

-  Th.  T       '"^^^''^^  IttBTIIf  OS 

H¥-r^OT  S^^^  ^s/si-5 

considered   la  different  uScti   St  *??  "^•'  ""'^  •» 
"««uer.    Do  not  trv  to  kT^v'  "^   ""of*   than  ona 
•tone,  for  Inetoni  if  iSii^*""""'"-    For  LItIm 
W.  Per«n.l  .*SSter,  a"ieSSnd''o??i  "  «■« "piS^t 

"a^ifrt-r  -^"o' •ie'Sisr.-tifcS 
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groups,  which  you  will  call  camps— the  Indian  camp, 
the  African  camp,  the  Japanese  camp,  etc.  They  will 
Bit  together,  the  chairs  being  arranged  In  circles, 
and  each  camp  will  have  five  minutes  In  which  to  fire 
off  guns  at  the  rest.  The  "  guns  "  consist  of  mission- 
ary Items  about  the  country  from  which  their  camp 
takes  Its  name. 

"A  QuoUtioa  Meeting."— Choose  three  mission- 
aries that  are  good  writers — for  example.  Qllmour,  of 
Mongolia  ;  Patterson,  of  the  South  Seas,  and  Martyn. 
of  India  and  Persia.  Make  extracts  from  their  writ- 
ings and  glvo  them  to  a  number  of  members  to  read, 
asking  each  to  comment  briefly  on  the  sentiment  ex- 
pressed. Follow  each  set  of  quotations  with  a  short 
talk  on  the  life  of  the  missionary. 

Sharpshootlnf.  — At  a  recent  missionary  meeting  In 
one  League  the  practice  of  "  sharpshootlng  "  was  In- 
dulged.   The  reporter  tells  about  It  thus  : 

"  The  leader  distributes  among  the  Leaguers  slips 
of  paper  numbered  consecutively,  on  which  are 
written  concise  statements  of  missionary  facts  ;  then 
the  leader  calls  for  these  facts  by  number,  and  the 
persons  reading  them  are  called  sharpshooters.  By 
this  means  variety  Is  Introduced  into  the  programme 
and  much  Interesting  Information  can  be  given 
thereby." 

A  Missionary  Qnli. — A  missionary  quiz  may  fur- 
nish a  very  profitable  evening.  Interest  as  many  mem- 
bers of  the  League  as  possible.  The  Committee  should 
prepare  at  least  fifty  missionary  questions— questions 
that  can  be  readily  answered  In  a  few  words.  Appoint 
two  captains  who  shall  "  choose  sides,"  the  contestants 
standing  In  rows  on  opposite  sides  of  the  room.  To 
these  the  questions  are  to  be  propounded  alternately. 
Any  one  who  falls  to  answer  correctly  must  take  his 
seat,  and  the  question  Is  then  fi^^ed  on  to  the  one 
next  In  order  on  the  opposite  side,  and  so  on  until  the 
correct  answer  is  given.  Some  bright  ^  olume  of  mis- 
sionary biography  may  be  given  as  a  prize  to  the  one 
who  is  able  to  stand  the  longest.  Another  method  is 
to  have  but  one  to  choose  the  contestants,  who  all 
stand  in  one  line.  When  the  question  is  Incorrectly 
answered,  it  is  passed  to  the  next  in  line,  who,  If  able 
to  give  the  correct  answer,  may  pass  abo^e  the  one 
who  missed  It.  If  the  question  Is  missed  by  more 
than  one  person,  the  one  who  answers  correctly  may 
pass  above  them  all.  The  one  at  the  head  when  the 
contest  closes  is  entitled  to  the  prize. 

Circulatiog  Letters.- The  following  plan  is  de- 
scribed by  one  of  our  Toronto  Leagues  : 
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circulation,  throuih  o.Tr  mR.  7    ""''?»«>'•  •«  keep  in 
with  the»  tw"coDl«rJl  ;'""*''''  ''"'"'•>■•  """  even 

t-^Sa'^^J'^feSTFTS  "  - -"^'" 

MeSSStr-r-^^^^^^^ 

of  the  BullTtinoul  S^SS  mu'  P»''^^»««d  two  copies 
the  covers,  removed  th«Wn^'*'°"f^  '""*»■  ^re  off 

celve^a  Wteri'htehThJ;."'"'  i".'"  «  <-™'  «"'<f  re- 
week,  and  then  return  »""  -  ''k'''"*^"'  *»  ■"«•"  "»<> 
offlce  for  aiSSher  leuer  w."";"*^  "."  "■«  »»»'- 
cents,  found  two  reader-  »»,  received  sixty  .even 
number  of  the  Lhch«  and  ZT  """•  '"■  ">«  ""' 
Mven  cent.   Which  we  Ce  nu?  fmn  T"'  ?'  """"• 

rsepi;.a\rt^=r'?'»-~"^^^^^^^^^^ 
..r.  f.ssirie».74nSuSr.rhe^'i- 

Lea^e  m  ••  A^VlK  hJ?*!,  '.*«  ."«""»"  of  the 

on!  of^tJttJ^'ilSrlrj'  "  ""•'"'-  "'"> 
headVuarte"  ?"""  "'  *"«  *«'«>'  "«  'ocated  at  the 
ill  SJ"  *"  **■»  """o"  of  these  olBcera  ♦ 

dlvld«)  ?  '*"  *'"'  departments  Is  our  work 

O'.  fojnep  yo'S'Ssl?;-"-^  ™.-ed  Is  .pen. 

!?0,';tt"?Jrr"Su^yri'h:%r,'^''"^'^"  ■'°'"''  ' 
*ramm«,  for  ml«.l„Sary  m„tiS^"h"arKv"en''ta 

to 
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th«»Be  pages  for  the  purpose  of  providing  Tarlety,  but 
our  Ijeamvea  cannot  do  better,  as  a  rule,  than  to  follow 
the  Bubiectfl  recommended  In  the  regular  topic  list. 
Helps  for  these  are  provided  in  the  Canadian  Epworth 
Era,  and  iMwally  a  suggestive  programme  outlined.  It 
is  a  great  advantage  to  have  our  societies  studying 
the  same  topics  at  the  same  time. 

Prayer  and  Missions.^  A  very  proflUble  evening 
can  be  spent,  taking  Mr.  Robert  Speer's  little 
pamphlet,  "  Prayer  and  Missions,"  as  a  text-book. 

1.  Let  "The  conditions  of  prevailing  prayer"  be 
the  subject  of  the  opening  Scripture  lesson  by  the 
leader.  The  following  verses  each  contain  an  im- 
portant condition  :  Psalm  61.  18  ;  John  3.  22  ;  1 
John  5.  14  ;  John  14.  13  ;  John  15.  7  ;  Luke  11.  8  ; 
Mark  11.  24. 

2.  "  The  place  of  prayer  in  the  life  of  the  mission- 
ary "  might  be  treated  by  ten  different  persons,  each 
showing  something  of  the  prayer  life  of  Paul,  Peter, 
Bralnerd,  Judson,  etc.  The  information  is  given  in 
Mr.  Speer's  book. 

3.  The  place  of  prayer  in  the  missionary  enter- 
prise— 

(1)  In  getting  money. 

(2)  In  securing  workers. 

(3)  In  securing  results  on  the  field. 


THE  MISSIONARY  SOCIAL. 

Spend  an  evening  in  a  city  in  some  missionary 
land,  In  China.  Japan,  India,  or  any  other  country  you 
may  choose.  Get  all  the  curiosities  you  can.  decorate 
in  some  manner  suitable  to  the  country,  have  some 
simple  refreshment  served  and  eaten,  If  pracf '.cable,  in 
native  style.  Have  a  short,  bright,  interesting  pro- 
gramme, with  pictures,  if  you  have  a  stereopticon. 
Have  the  young  people  at  the  curiosity  tables,  in  the 
tea-room,  and  on  the  programme  In  native  costumes,  if 
possible.  If  you  can,  get  a  live  missionary  from  that 
country.  If  you  cannot,  do  not  be  discouraged  ;  you 
can  make  it  successful,  anyway.  Charge  an  admission 
fee,  or  sell  tickets,  and  you  will  be  surprised  at  the  re- 
sults. You  will  also  find  that  by  means  of  missionary 
socials  you  can  roach  a  class  of  people  you  could  not 
get  into  a  miSHlonary  meeting,  because  they  have  a 
mistaken  Idea  that  all  such  meetings  are  stupid  and 
slow. 

The  Epoch  Social.— Take  a  period  of  time — a  cen- 
tury— half  a  century,  or  a  decade.  Let  different  speak- 
ers sketch  the  progress  of  missions  within  the  period 
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within  the  time  unX  J^nl  S  Jh*"  ™»"^*»"»^  '^o^'k 
•ble  events  in  mlwiontL^^Sla^^^''^'  .°*^«  *^«  "ot- 
wnphMlre  the  rapid  mIJL«J^i7-,,i^i  **»*"  °»«««n« 
mission  fields  ^°  ®'  ^**«  kingdom  of  Ood  in 

•anted  by  the  homi  otLTl^  mlwlon  field  be  repre- 
brtef  stay  «t  the  flret  mlSn^  aJm  "•^»>«"»  After  s 
of  whatever  mateSii  %Kl?JLf,«- '  f?**  *"  Inspection 
field  may  be  avalSbi*  thi^il?''"*  "*•  ^*>»"k  of  the 
house  m  order  a%  ^S  u^tn^h?***^  '*>  '^^  »«t 

the  material  avaiiahir^in  I    ^  presented  by  means  of 
ary  literature    *       ^  *°  ^"^^^^  collection  of  mission- 

HbraSfs-offe'J  m^7eVial1!S;!Sf|n---^^«  -'"'onary 
studies  Of  typlSl  mlM  on^y  ?^'d?^  "SH  ^^^eresting 
are  named  here.  The  list  nf^i?,!?*  ^  '®^  <>'  ^^ese 
extended  ;  William  ButLr^""®'^*^'  ^  greatly 
Of  Japan.  BishopXbura  ifa^a"?  nf^n""^:,  "^^'^^ 
Livingstone.  William  SrivmiL**'  Uganda,  David 
John  O.  Paton.  IsabSla  Thob„S  "T^  ?^  Mongolia. 
Dr.  Thomas  Crosby  ^^OD"rn,  Adoniram  Judson. 

subject  into  theS  parS      tL^«^**'*'.**^*'**°«  ^^^ 
geographical  gSns   tS  Bclintin^^^'^^fl  «**°«'  ^he 

remarkable  answers  to  DravS?  f^ZV  <>' P^^er  and 
Every  missionary  who  hStJ.  *^®  ™*~*°*»  ««»<»• 
that  the  use  of  prayer  Jn  Ma  »°  ««5c«8s  will  testify 
secret  of^  prSS^J^'  *°  ^**  '"<>'»'  *»«»  »>«en  the  chief 

comli  a  ^Ikt^lSjhll^  n?®itSP^°ri*^  League  is  now  b©- 
terestls  iSng  weSLd  fn  ^'."^"f  "**°-  ^"  missions.  l^ 
them  separately  t?eirBiz«  ^  !!*°°  *®'^«  ^^^  studying 
nera  and  cuSois  reilKloAi'*!^^^^^  Productions,  man- 
have  recently  maV  a  8^1;^*^.;,.^"''  ?*»"««  P«oPle 
Japan,  taking  as  text-bo^kT"  thJ  w**^^**'.  ^***°»  and 
and  "  The  Heart  of  ^n  "  wm  ?®!'^  ''^  Sz-Chuan  " 
both  interesting  and  prSSublJ***'**  '"^^  *»*^«  '°»°<1 
No  one  can  study  such^a  subject  so  well  alone  as 
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in  a  class.  The  class  gives  touch  of  mind  with  mind, 
and  furnishes  new  points  of  view.  It  famishes 
orderly  and  systematic  plans,  taking  up  definite  sub- 
jects, on  which  the  members  make  personal  prepara* 
tion. 

There  may  be  difficulty  at  first  in  securing  persons 
willing  to  take  up  mission  study.  This  may  be  over- 
come by  personal  effort.  Do  not  be  disappointed  if 
only  a  few  will  Join.  Be  content  with  a  small  number 
and  go  ahead. 

A  Missionary  Debate.— A  missionary  debate  can  be 
made  both  interesting  and  profitable.  A  few  subjects 
suggest  themselves  at  once.  The  question  of  the  value 
of  married  or  unmarried  persons  as  missionaries,  the 
question  of  how  far  missionaries  should  be  engaged 
in  the  work  of  secular  education.  Take  a  subject  like 
this  :  ^  ^ 

"  Resolved,— Thsii  the  indifference  manifested  by 
Christian  people,  as  shown  by  lack  of  knowledge, 
prayer,  and  sacrifice,  is  a  greater  obstacle  to  the  evan- 
gelization of  the  world  than  the  opposition  of  heathen 
religions." 

A  missionary  "At  Home,"  in  which  our  mission- 
aries are  impersonated  and  their  pictures  exhibited,  is 
very  interesting. 

y«rioiis  Devices. —Save  all  clippings  that  would 
be  profitable  to  read  in  the  meetings. 

Make  a  missionary  scrap-book.  You  will  find  it 
very  valuable  for  reference. 

Keep  a  little  notebook  and  write  in  it  the  names 
of  all  the  missionaries  and  their  fields,  and  any  in- 
teresting facts  about  them  that  may  come  to  your 
knowledge. 

Talk  about  missions  to  your  friends  on  all  con- 
venient and  proper  occasions. 

Commit  to  memory  verses  from  the  Bible  relating 
to  missions. 

The  Missionary  Library.  — It  has  been  said  that 
there  are  two  powerful  foes  to  missionary  success, 
prejudice  and  indifference,  and  the  father  of  both  is 
ignorance.  The  best  way  to  fight  these  foes  is  to  give 
the  people  definite  information  (1)  as  to  the  needs 
of  the  work;  (2)  what  has  been  done;  (3)  what  re- 
mains to  be  done.  There  is  no  better  way  to  accom- 
plish this  than  the  circulation  of  good  missionary 
books,  of  which  there  is  such  an  ample  supply  to-day. 
Here  are  some  suggestions  : 

1.  Keep  the  books  in  a  prominent  place,  where 
they  cannot  be  overlooked,  and  frequently  call  atten- 
tion to  them. 
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petite  for  the  SSkrthemlSlvil'  ''"^  •''•*'*°  "»  *«>• 

which  consists  of  lettei  f«l  «^****^'*«'"»'  «»*««"»», 
on  the  field,  it  sfSlS  •«?"''  ''T"  ™'w»onarIe. 
•hould  be  widely  clrcuuteS'  *"'*'««"»«  things,  and 

now  a!^dThe'SV"nLrSL!i?  ''^  "'~^^  *»^«  »>^  *<><«»«« 

tlon  of'fh'e  rnthr/S^trni'^^^^^  W""'  P'^Pra- 
up  the  references  in  thJufrar^Li^'l  librarian  hunt 
Blonary  topic,  and  Sve  thlm^  ^J*®*^*"'°«  »«  the  mis- 
he  is  appointed  ;  ?r  wfe?  inv^^Jf^**?'  "  »«»«  " 
signed  for  work  In  the  sfurtv  !?  ^^?^'^^  ^*>P'c  *■  *•• 
pt  the  books  of  referen"/L^''^"et^^^ 
hands  of  thope  who  are  to  d"  ?h  ^"^  f^«*»  *»»to  the 
use  of  the  booka  for  i^     *??  ***®  special  work.    The 

Study  ClSL  mus?  ^'co'SSJed'JnT.^i"*^'.  *»i^  ''>''  ^^' 

to  read  tt  biogrti^es  and"5.nr?'^.  "^^^  '^  «°<»»ced 
the  library  by  !ecS?lng  p^dSiH  fJ^/^'if '""»  »^''-  <>' 
or  parts  of  them,  and  by  iS!J°  [®***  *'®''***'>  books 

Of  tlie  ComLmeeVScTtt*?o'.  '^"'"'^"^  P^'pose 
with  the  facts  and  prlnSnU  ^f  ^m.?f  »^P'«  '*»n'»«r 
In  the  library.        P""cipies  of  missions  as  contained 

syst^el^/i-c-Sfr^ttr^^^^^ 

a  weekly  or  monthTy  con^nJf^i^"^    2^  mission?  "  by 
a  few  cents  per  wS    TheJe  aif  ;,i**^"*.^  ^'  »^  o°'^ 
collecting  these  wntributlons  ?t  ff^^  **^^^^^ 
There  are  many  persons  who  rlni?*'"®"'  Intervals, 
duced  to  give  two  or  three  doli^l  ^^''^^^^  he  In- 

deflnlteness  and  vlvldnpa«^«r"  .^^  ^^^  accuracy 
tlon.  and  tend  to  briirnat'on«  ^/««^<'°»ry  infomJ: 
ten  minutes'  map  and  chart    a?^  *''°^''  ^Kether.     a 

.0.  HOW  «„.  «t.».^L4;;."ss'r„,iWA?,"-£ 
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mtttee  can  arouse  in  the  making  of  maps  and  charts 
and  their  use  In  the  meetliigs.  It  la  a  mlatake  to 
Bupiwse  that  It  takes  special  artistic  ability  to  make 
maps. 

Prayer.— Teach  the  Importance  of  deflniteness  and 
intelligence  in  praying  for  missions.  Oeneralltlee 
like  "  the  heathen."  "  the  ignorant."  "  the  distressed." 
when  often  repeated,  lose  their  meaning.  Pray  for 
some  individual  worker  or  for  some  definite  field. 
The  circulation  of  Robert  E.  Speer's  pamphlet, 
"  Prayer  and  Missions,"  would  do  good. 

Visiting  and  Relief.— The  constitution  of  the  Ep- 
worth  League  provides  for  a  Visiting  and  Relief 
Committee,  working  in  connection  with  the  Mission- 
ary Department,  and  deflnos  its  duties  as  follows  : 

"  This  Committee  shall  visit  sick  or  afflicted  mem- 
bers, provide  volunteer  watches  or  nurses,  furnish 
material  comforts,  when  necessary  ;  under  the  direc- 
tion of  the  pastor  to  visit  the  neighborhood,  invite 
strangers  to  the  church,  report  and  relieve,  when  pos- 
sible, cases  of  distress,  distribute  tracts  and  do  any 
similar  Christian  work." 

No  matter  where  the  League  Is  located  it  should 
take  up  some  philanthropic  work  in  its  own  neigh- 
borhood. There  are  always  some  poor  and  sick,  sad 
and  sorrowing  ones  who  would  greatly  appreciate  a 
little  personal  attention  from  the  members  of  the 
League.  We  ought  not  to  wait  until  extreme  poverty 
or  very  serious  sickness  call  for  attention.  There  are 
opportunities  opening  up  every  day  for  home  mission 
work  which  should  not  be  neglected. 


VISITING  THE  SICK. 

A  call  in  cases  of  sickness  is  largely  enhanced 
in  value  if  it  is  promptly  made.  The  weary  days 
drag  themselves  slowly  along,  and  as  day  after  day 
passes  without  any  sign  of  interest  from  the  people 
of  the  outside  world,  the  invalid  is  inclined  to  feel 
that  all  interest  in  him  ceased  when  he  became 
helpless.  As  soon  as  you  know  of  a  case  of  sick- 
ness notify  the  pastor.  Arrange  matters  with  him 
so  that  if  he  learns  first  of  any  case  he  will  notify 
the  League's  visiting  committee.  Except  in  cases 
where  the  nature  of  the  sickness  makes  visfClng 
unwise  and  undesirable,  it  will  be  a  kindness  to 
the  friends  of  those  who  are  sick,  and  to  the  sick 
ones  themselves,  if  the  information  of  the  Ulneaa  Is 
passed  around  the  circle. 


PRACTICAL   PLANS 
b«tiL« '"iSiSi  "*•  '}'^^.  ^^^'^  *■  •  »»»PPy  medium 

2?d  m  i£usrssiir  1  r  ^''"^•^^••tic.  -riis; 

nTfUnf'.  °**P*™''  ortght  and  yet  concerned  for  the 

Thl  «S5"'  *°^  ,?°  needless  nervous  strain. 
hoJ?J.?r?H°*7  *^^  ■^°"*<*  »>«  t>r«e'.      No  matter 
tKJ  Jff  ^f "f"^  Y""^  "*■»«  ^»»»tor8.  it  is  usually  best 

iS^  t^l!  ■  £Sy  **iT*h*"«  ^^'iS"  "^  ended  asM^n 
S  case,  wfrii  ♦^^  m  ^*''?-     °'  *^<>"*'8e  t»»ere  may 
^    Tu*'®  *?®  *"n®"  <lo««  not  forbid  lon«  calls 
After  the  patient  has  recovered    the  impff sSfons 

i?ckni' ma?t  h"""'"*^  i""'  ^^""^  of%i?7ays'" 
Sw  rfSIfwi?  ,<»eepen6d  and  strengthened  if  the 
♦u       *'  '0"0^ed  up.     Do  not  give  any  excum  tnr 

whenli^ey  a^e'^^'  '"i^"«^  *°  PeoJlY b^Sron?; 
of  S^  .!?^  .T!  '^^^'  *****  ***«^»  'fJien  they  get  out 
of  bed  and  become  ordinary  people  once  morp 

llglSJ  T\r  V'"*"«„/^«  ^»^^  wTll'SaveTai  re- 
dSSm  ?o  hni7o"  \*"  ,°°^  «*»  *<>  t^e  t>e<J8We  ex- 
J^^  vf       .M°^3  *  '*®*''  °'  premature  funeral  service 

the  mint'' iStlT""^  *'i^"J°  depress  or  alarm 
ises^ni  ron»?u*/**"  Can  and  should  Uke  the  prom- 
UtloM  nf  ?hrl*"*''*,^  *°?  encouragements  and  InW- 
utions  of  the  gospel,  and  so  make  use  of  th«m  tw 
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etpeclAlly  when  the  namei  of  thoee  who  praj  and 
teetlfy  are  glTen.  which  brings  the  meeting  dearly 
and  Intimately  before  the  reader— more  than  com- 
pensate for  the  time  and  work  expended. 

TBMPKSAFCB  WORK. 

The  temperance  work  of  the  Bpworth  League  is 
not  designed  to  supplant  that  of  any  temperance 
organisation.  We  simply  propose  to  cooperate  with 
them  wherever  possible  and  help  them  all  we  can. 

The  League  should  emphasize  the  "  moral 
suasion  "  side  of  the  temperance  movement  and  aim 
to  get  all  the  young  people  of  the  community  de- 
finitely pledged  against  liquor  drinking,  creating  as 
far  as  possible  a  sentiment  against  social  drinking. 

One  thing  the  League  can  do  is  to  circulate  good 
temperance  literature. 

Five  leaflets  of  the  Bpworth  League  series  are 
now  ready.  They  are  printed  on  fine  paper,  in  two 
colors,  and  are  very  attractive.  Persons  who  would 
not  look  at  an  ordinary  "tract"  will  accept  and 
read  one  of  these  handsome  leaflets.  Here  are  the 
titles: 

Crush  the  Saloon. 

Awake,  O  Church  of  God. 

Who  is  Responsible? 

What  Ruin  Costs. 

Throw  Away  that  Coflln  Nail   (The  Cigarette). 

These  can  be  procured  from  the  Central  Ofllce 
of  the  Bpworth  League,  Wesley  Buildings,  Toronto. 

TSMPBRANCE  MEETINGS. 

1.  Do  not  announce  in  a  bold  way  that  you  are 
going  to  have  "  a  Temperance  Meeting,"  but  aim  at 
something  out  of  the  ordinary.    Advertise  one  aa  a 

Treasury  of  Temperance  Facts,"  or,  "Temperance 
Tools,"  or  "  Facts  and  Figures  of  a  Great  Crusade." 
Material  for  such  programmes  can  be  gathered  from 
the  papers. 

2.  Have  a  debate  or  a  general  discussion.  Take 
up  the  various  forms  of  regulation  and  restraint 
such  as  local  option,  low  license,  high  license,  the 
dispensary  system,  etc.  Let  each  speaker  present 
each  plan  and  emphasize  Its  value.  Take  a  vote 
at  the  close,  as  to  which  of  the  nffithods  is  the  best  ' 

3  The  contest  idea  is  specially  adapted  to  tem- 
perance work.    Contests  in  recitationm.  oratjnng   and 
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d«tatti  art  eommon.  bat  ttlll  bar*  Urgtr  uMfuIntM. 
Another  not  so  common,  !■  a  temperanc«  atory  con- 
teat.  In  which  from  three  to  six  competitors  read 
•torlea  llluitratlra  of  some  phaee  of  temperance 
work. 

4.  A  Tery  Intereetlng  programme  can  be  .ranaed 
on  the  "Value  of  Temperance.' 

Get  a  phyelclan  to  apeak  on  "  the  physical  value 
of  total  abstinence ";  a  teacher  to  speak  on  "the 
Intellectual  value  of  total  abstinence";  a  business 
man  to  speak  on  "the  commercial  value  of  total 
abstinence":  the  pastor  to  speak  on  "the  spiritual 
value  of  toUl  abstinence." 


THOSE   COMMITTEES. 

All  our  League  operations  ought  to  move  on 
the  basis  of  something  for  everybody  to  do.  and 
every  fellow  at  it.  There  is  an  ill-founded 
dread  abroad  In  Leaguedom  that  a  committee 
can  be  overly  crowded.  "  What's  everybody's 
business  is  nobody's  business."  has  but  little 
application  here.  Let  the  pastor,  president,  and 
vice-presidenU  take  the  roll  and  see  to  It  that 
every  member  has  some  specific  duty.  You  are 
not  overly  crowded  with  committees,  so  long  as 
some  one  has  nothing  to  do.  An  Idle  Leaguer 
Is  a  dangerous  quantity  in  any  League.  Let 
there  be  five,  seven,  nine  or  thirteen  on  each 
committee,  and  do  not  be  afraid  of  getting  too 
many  on  a  committee.  You  can  remove  every 
form  of  danger  by  compact  organisation. 


ii  '■ 


86 


CHAPTER  XI. 
THE  LITERARY  DEPARTMENT. 

.««1^  ?*.w'°*.*  comparison  of  the  relatlye  Import- 
anoB  of  the  department*  of  the  Bpworth  Leafue. 
Srr?m.?»**!l**r**"J**  probably  place  the  Literary  De- 
partment at  the  foot  of  the  list,  but  this  Ig  a  great 

S  th?*«.V*,*  ^^^n*'"  ■*"■*  *'  "»*y  ^  ■•'<»  that  It 
Is  the  most  Important,  as  It  Is  the  only  feature  of 

tl^  H?  /*lt'  "»»<*«rtakes  to  cultivate  the  Intellec- 
tual life  of  the  young  people.  If  the  Christian  Bn- 
n!!I?r  ^5*rt°ient  should  be  wiped  out.  the  church, 
i!^/iA  *Pl  P^^^  meetings  would  still  remain  and 
would  minister  to  the  spiritual  life  of  the  Bpworth 
i^S*®""  "  '***  Missionary  Department  were  can- 
celled our  young  people  could  still  give  and  work 
for  missions  through   the  general    missionary   fund 

w«rl  iln,«,"J*^^  ^"*  "  '***  L''«™'-y  Department 
were  removed  from  our  constitution  there  would 
pass  out  of  existence  the  only  department  we  have 

ilu^fj!'''r\  "^^^""K  ***'  '<>'  "■  special  object  In- 
tellectual development.  Consequently  it  should  be 
highly  prised  and  faithfully  worked. 

HIHTS  FOR  THE  THIRD  VICE- PRESIDEWT. 

#Ko?'  'J*?u  '"J!!?  ^****  y°"*"  ^^^^  '■  iuat  as-rellglous  as 
mat   or   the   Chiiatlan    Endeavor    Depaitmeut      The 

f?*5S!^'?"^°w**'  *  ™*°'"  ^^'^^  '8  not  much  service 
offlce  "°'  consecrated   also.     Magnify  your 

havl"  ^\i^^  attention  to  the  apology  that  people 

?h\v  ^.i  ?K  'ST.K  "*''*^^''\  "  ^^^y  »••«  Christians, 
they  read  the  Bible,  and  that  Is  literary  work      If 

I«7t5?t  y^il?  *^®  "°*®"'  ^*»*y  »*®*d  the  newspaper. 
tS,„i  *^  «8  literary  work.  The  fact  Is.  most  of  the 
young   people  do   more   reading  than    the   Bpworth 

riiht7ln"  ^  ^**'  ""'''  *^  '*•  °***  *"  *'°°*  ***• 

I.  l;Jf  ^^".  ?"•  i°  t  'rlendly  way  supervise  what 

ILh  «k  ♦I"'*,*'"'  "^^"^  P*P«"  *"«!  magazines  are 
read,  what  books  are  In  the  homes,  and  win  friends 
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for  th«   Literary  Department   by  adopting  all   the 
literary  work  already  being  done. 

4.  Be  faithful  to  the  Reading  Course.  Take  it 
yourself,  even  at  a  sacrifice.  Get  your  pastor  to 
take  It  also,  and  If  you  read  the  books  simultane- 
ously much  good  will  result  to  the  church.  But  if 
you  two  read  the  books  simultaneously  you  can  in- 
duce others  to  do  so  also. 

5.  Forget  not  the  Bible  study.  It  Is  more  im- 
portant than  anything  else,  and  the  helps  furnished 
by  the  Bpworth  League  are  many  and  increasing. 
Inform  others  about  them  and  make  use  of  them. 

6.  Work  up  the  subscription  list  of  your  League 
paper;  much  every  way  depends  on  that. 

7.  Do  not  get  tangled  up  with  the  Social  De- 
partment; your  work  is  quite  distinct.  True,  you 
will  be  much  better  for  Its  help,  and  it  will  be 
much  better  for  yours. 

8.  While  you  are  thus  doing  all  that  can  be  done 
for  self-help  and  culture,  remember  that  in  the  case 
of  many  young  men  and  women — perhaps  in  your 
own  case,  who  knows? — ^a  college  education  is  still 
within  your  reach,  hough  the  sacrifice  necessary 
to  reach  it  may  be  great. 

9.  We  will  end  as  we  began;  this  is  truly  re- 
ligious work. 


SOME  PRACTICAL  SUGGESTIONS. 

It  Is  expected  that  this  department  will  quicken 
the  Intellectual  life  of  the  Church,  and  instruct  the 
young  people  in  the  history,  doctrine,  and  polity  of 
the  Methodist  Church.  It  should  conduct  lecture 
courses,  literary  programmes,  debates,  and  reading 
circles,  and  promote  the  circulation  of  our  League 
paper. 

That  is  the  best  method  in  the  Literary  Depart- 
ment, which  gives  most  of  its  members  something 
to  do. 

The  Literary  Department  employs  for  good  the 
powers  that  otherwise  lapse  into  Idleness  or  are 
destroyed  by  sin. 

It  is  good  to  have  a  literary  entertainment  once  a 
month.    Keep  the  standard  high. 

Call  upon  League  members  to  supply  material  for 
these  entertainments. 

If  you  cannot  have  lectures,  call  upon  neighbors 
and  friends  who  have  travelled  to  give  members  some 
benefit  of  their  tiavels. 
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All  literary  activities  must  be  a  help,  not  a  hin- 
drance, to  the  work  of  the  spiritual  department. 

God  gave  you  an  intellect  as  well  as  a  soul.  Thin^ 
not  that  He  endowed  us  with  more  than  we  can  care 
for,  or  that  by  cultivating  certain  faculties  one  (the 
soul)  will  be  destroyed. 

Let  us  take  the  whole  man  for  Christ— body, 
spirit,  intellect. 

It  is  the  purpose  of  the  Literary  Department  to  aid 
In  the  development  of  the  highest  Christian  char- 
acter. 

Be  enthusiastic  all  the  time  and  everywhere. 

Enthusiasm  is  an  excellent  tribute— but  enthusi- 
asm is  not  religion. 

Talk  your  work  up— not  down. 

Put  your  shoulder  to  the  wheel — and  push  it  out 
of  the  rut. 

Read  and  study,  so  that  your  horizon  may  be- 
come wider  and  that  beauties  undreamed  of  may  be- 
come part  of  your  being. 

If  the  heart  Is  in  the  work,  the  ability  to  perform 
will  come. 

Let  us  dwell  rather  upon  the  end  to  be  accom- 
plished. Then  shall  the  means  be  glorified,  and  the 
work  be  made  easy  and  delightful. 

The  ideal  may  be  far  from  the  real.  But  ever 
pushing  forward  will  lessen  the  distance. 

Be  sure  to  sow  the  seeds  of  good  reading,  good 
entertainments,  good  lectures.  The  Lord  will  take 
care  of  the  seed  sown. 

Get  opinions  and  thoughts  of  your  own. 

Do  not  give  newspapers  too  much  of  your  reading 
time.  Devote  more  of  it  to  books — history,  biography, 
poetry,  science,  encyclopaedias,  and  wholesome  litera- 
ture. 

For  Intellectual,  social,  and  spiritual  culture  the 
Bible  is  pre-eminently  chief  among  books. 

If  we  read  devoutly,  we  will  read  the  best  books 
only. 

Good  books  exert  a  moral  influence. 
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LITERARY  PROGRAMMES. 

1.  Keep  all  your  programmes  on  a  high  moral 
plane.  Do  not  allow  anything  coarse  or  vulgar.  Rule 
out  that  which  would  be  given  for  no  other  purpose 
than  to  raise  a  laugh.  "  Look  up,  lift  up."  should  be 
the  motto  of  the  Literary  Department  as  well  as  the 
Christian  Endeavor  Department. 

2.  Do  not  ask  outsiders  to  take  part  without  know- 
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ing  what  they  are  going  to  read  or  sing.  We  must 
always  remember  that  we  are  not  carrying  on  a 
purely  literary  society,  but  a  department  of  the  Ep- 
worth  League. 

3.  Do  not  present  a  hodge-podge  for  a  programme. 
Have  one  Idea  running  throughout.  Those  who 
attend  can  then  carry  away  something  definite. 

4.  Do  not  seek  too  high  a  standard.  While  our 
work  is  educational  we  must  not  develop  too  fast 
For  instance.  If  we  start  right  In  with  the  study  of 
Shakespeare,  Milton,  and  Browning  we  shall  dis- 
courage many  of  the  weaker  members  who  need  the 
help  of  this  department. 

^^J^  ^^  f be  other  hand,  do  not  put  the  standard  too 
as  well  programmes  bright,  but  Instructlv« 

6.  Make  every  meeting  a  matter  of  study  and 
prayer.  Put  Into  It  all  the  enthusiasm  and  Interest 
you  C8.n. 

«„  1'y.^^f}^^  ^^®  ^®^^  ®^®^y  member  should  appear 
on  the  literary  programme  at  least  once.  To  con- 
is  a"  mlsSke^^^  capable  and  neglect  the  weaker  ones 

thJ^}!^^}^^.  ^*!®°^  °'  y°"^  °^°  congregation.    Ask 
^y    }?u^\,^?^^°^  ^^  Sive  an  address  on  "The  Laws  of 
Health  ; "  the  lawyer,  on  "  Points  of  Law  which  Al 
Young  People  Should  Know."  etc. 

9.  English  and  Canadian  history  will  furnish 
fnd°add"re'ses"°^  ^""^  Instructive  topics  for  papeiS 

10.  Evenings  with  the  poets  are  usually  yerv 
popular  and  especially  profitable  to  those  who  prl 
pare  the  programme.  ^ 

torlhtln^  p«f  fh^^^*""^""*"  blogra.  hy  must  not  be 
rorgotten.  Get  the  young  people  to  read  the  lives  of 
John  Wesley  John  Knox,  Martin  Luther,  etc  Much 
wni^be  found  in  these  records  to  BtlmuTatlto  better 

h,J^'  ^y^x°T."  Church  should  be  studied:  (a)  Its 
history,  (&)  its  polity,  (c)  its  distinctive  doctrines 
poiiblUtler'''  ""'  development,  (e)  its  peJus  and 
13.  It  Is  well  also  to  know  something  of  other 
churches,  especially  now  that  the  subject  of  organic 
union  is  under  discussion.  A  Presbyterian  m?ghtba 
asked  to  speak  on  "  Why  am  I  a  Presbyterian  '"  A 
cZfch'^lr''"'  °^^^^'  **•""*'•  '^^  Congregational 
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SUGGESTIVE  PROGRAMMES. 

Quite  a  number  of  our  Leaguers  having  asked  for 
suggestions  on  the  Literary  Department  and  how  to 
conduct  It,  with  special  reference  to  the  preparation 
of  literary  evenings,  we  herewith  publish  a  number 
of  programmes,  which  may  be  helpful  to  those  who 
are  Interested  In  this  Important  department  of  our 
work. 

"The   Nineteenth   Century." 


f 


1. 

2. 
3. 


4. 
5. 


Devotional  exercises. 

Regular  prayer-meeting  topic  (three  minutes). 

Essay— Bird's-eye  view  of  the  course  of  history 
in  the  century." 

Essay— "Great  Inventions  of  the  century," 

Essay— "  Progress  of  the  Church  during  a  hun- 
dred years." 

6.  Essay—"  Great  discoveries  of  the  century." 

7.  Essay-"  Progress    of   social    reform    during    the 

century." 

Programme  to  be  varied  with  music,  vocal  and 
Intrumental. 

"  Evening  With  Frances  R.  Havergal." 

1.  Hymn—"  I  gave  my  life  for  thee." 

2.  Prayer. 

3.  Reading  Scripture  lesson  In  unison. 

4.  Short  paper  on  prayer-meeting  topic  (three  min- 
utes). 

Hymn—"  I  am  trusting  thee,  Lord  Jesus." 
Paper—"  Life  of  Frances  Ridley  Havergal." 
Solo — "  Not  your  own,  but  His  ye  are." 
Quotations  from  works  of  Frances  R.  Havergal 
9.  Duet—"  As  thy  day,  thy  strength  shall  be." 

10.  Paper— "  Consecration  Hymn." 

11.  A  few  stanzas,  say  of  Consecration  Hymn. 

12.  Song—"  Singing  for  Jesus." 

13.  Reading—"  Misunderstood." 

14.  Hymn — "  Now  the  sowing  and  the  reaping." 
Each  member  present  should  read  a  quotation — 

-the  quotations  being  written  on  slips  of  paper  and 
distributed,  A  better  way  would  be  to  have  each 
member  select  his  own  quotation. 

"An  Hour  With  the  Hymn-Writeri." 

1.  "John  Wesley,  as  a  hymn-writer." 

2.  "  Charles  Wesley,  the  poet  of  Methodism." 
8.  "  Isaac  Watts." 
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"^S:  P^^^l^^^^'  composer    of    "Oh,  happy  day, 
that  fixed  my  choice." 

"Horatlua  Bonar,  one  of  Israels  sweetest  sing- 

"  Frances  Ridley  Havergal." 

"Bishop    Heber.    composer    of    the    missionary 

hymn,    From  Greenland's  Icy  Mountains.'  " 
Arrange  a  programme  of  hymns  to  be  sung.     Let 
the  hymn  following  the  paper  on  the  hymn-writer  be 
taken  from  his  works. 


6. 

7. 


i 
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"Five   Celebrated   Johns." 
John  Foxe— Author  of  "  Book  of  Martyrs." 

T«S«  Sn^^*^";^'^^^®''  °'  "  P»Krlm'B  Progress." 
John  Milton— Champion  of  liberty. 
John  Wesley— Founder  of  Methodism. 
John  Howard— The  Phllanthrophlst. 

An  Evening  With  Wesley. 

1.  Devotional  Exercises. 

2.  Prayer-meeting  topic,  briefly  presented. 

3.  Paper— "The  Epworth  Parsonage." 

4.  Paper— "The  Mother  of  the   Wesleys." 

5.  Paper—"  The  Father  of  the  Wesltys." 

6.  Paper--"  Outline  sketch  jf  the  life  of  John  Wes- 
icy. 

Paper—"  The  class-meeting." 

Paier-"  Wesley  as  a  preacher." 

Pape-— "  Prominent  doctrines  of  Methodism." 

Intersperse  hymns  and  music,  giving  prominence 

Wes.ey  s    hymns.      Necessarily,    the    papers    sug- 


gested  In  the  foregoing  must  le  brief. 

Local  Church  History  or  Old  Polka'  Evening. 
An  admirable  way  to  spend  an  evening,  especially 

^xJ^r  ^"^^t^^.  ^^^°°^«   t«  a°    old   and   long-estab^ 
llshed  church.  Is  to  devote  It  to  the  study  of  the 

SiokTanJ  oM     '"^^    ^^"'•^^-      S«^^^^    through   old 
books   and  old  papers,  and  find  how  much  Informa- 

Jlnm'^fJ  ^®  collected.     Especially  get  reminiscences 
from  older  members  of  the  congregation 

hIst'or;".TbHff  outline.'''"'^'   ""'   '''  '^^^^^-^^ 
«».-?;  '^^^^..  "^'L  ^°"°^   P^P^rs   or   brief  addresses 
rwl^   *.K^'    ^^'^^^    ^^^    d^««^««t    pastors    of    the 
f?«       '/ii^  ""^""^  prominent  members,  the  work  of 
tha  societies  of  the  church,  and  revivals  and  the?r 
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results.    Bring  In  the  old  folks  to  tell  of  the  earlier 

Mcdes  of  Travel. 

I'  P^nf n~"  S?!  ""^^  locomotive  and  the  new." 

-    ••I?rll7      f?  conveyances  of  different  countries." 

A    "  f'     f*   railways—horse,   and   electric   power." 

4.  ^avlgation.  ancient  and  modern." 

5.  Horseless  carriages." 

6.  "The  Bicycle." 

Arrange    flor    a    bright    musical    programme    la 
connection  with  the  foregoing.  "»•«""•    m 

A  Tour  Through  Palestine. 

1.  Devotional   exercises. 

2.  "Geography  of  Palestine  with  map  " 

3.  Paper— "  Jerusalem." 

4.  Paper— "  Bethany." 

5.  Paper— "  Hebron," 

6.  Paper— "  Nazareth." 

7.  Paper—"  Samaria." 

8.  Paper— "The  Dead  Sea." 

9.  Paper— "The  Jordan." 

Great   Men   of   the   Day. 

nr  l^®*^""^!^*"^™®   *^  *<»  consist  Of  Several   papers 
or  short  addi^esses  on  the  careers  of  prominenrmon 

fn  Ih?  P*?^®°^  ^^y  ^°  ^^«  various  spheres  of  actlvit? 
nH?,»y?V°°'  P^'^tical.  ecclesiastical" commercial   and 

hv  r^ n^f   P""'."**"-     "^^^   programme   to   be   vkried 
by  music,  vocal  and  Instrumental 

The  ChristUn  Sovereigns  of  the  World  To-day. 

The  programme   will   consist  of  short   Dantrsor 
t^TZvM    ^Thls^wV^'/^^   Chrlstian^moSS   o 

?n  l^t  h^rs^hVel  i?  lit.  '°«--  ^'  ^^^'-^^^ 

Children  ia  Literature. 

nhn^^'"^"^®/**''  a  '®^  papers  on  some  of  the  famous 
child-characters  In  literature.  Have  a  numbed  of 
poems   on   chUd-lIfe,   either   read   or   recited      Some 

cmidHfr'Th?  '""?%*'^  "^^^^'"'«  are'writte^'on 
cniid-life.     The  musical  part  of  the  evenlna  could 

be    made   attractive,    sweet   and    tender    by   haWng 
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lullabies  Interspersed  between  the  literary  selections. 
Have  quotations  also  by  roll-call  or  otherwise,  on 
"  What  the  poets  say  of  children." 

A  delightful  evening  might  be  spent  with  "  The 
children  of  the  Bible,"  in  addition  to  the  foregoing. 

Famous  Hen  of  the  Bible. 

Evening  with  famous  Bible  characters,  Including 
"Moses,  the  first  great  statesman";  "David,  the 
Psalmist  King";  "  Baul,  a  ruined  life";  "Daniel,  the 
loyal  youth";  "Paul,  the  courageous  missionary"; 
interspersed  with  suitable  music  and  quotations  froi 
the  actual  recorded  works  of  the  men  themselves. 

Famous  Women  of  the  Bible. 

Two  evenings  could  be  arranged,  one  on  "  Women 
of  the  Old  Testament,"  and  the  other  on  "  Women 
of  the  New  Testament,"  and  a  paper  prepared  on 
the  condition  of  women  in  early  times  as  contrasted 
with  the  present. 

Modem   Inventions. 

What  is  the  most  wonderful  invention  of  modern 
times?  Have  papers  or  talks  on  (1)  The  Telegraph. 
(2)  The  Telephone.  (3)  The  Gramophone.  (4)  The 
Alr-shlp,  etc.,  etc.  This  might  take  the  form  of  a 
debate. 


A  Query  Evening. 

A  very  interesting  literary  evening  in  one  leagus 
took  the  form  of  a  "Query  Meeting."  A  number 
of  questions,  such  as  the  following,  are  written  out 
and  handed  to  the  different  members  of  the  league 
the  week  before:  "Why  do  you  love  Methodism?" 
"  Should  a  young  Christian  work  on  Sunday  to  pro- 
vide gas,  electric  light,  water-works,  etc.?"  ""Should 
the  church  take  the  saloon-keeper's  money?"  "  Why 
should  the  Superannuation  Fund  have  the  hearty 
support  of  every  Methodist?"  and  several  other  such 
questions.  Each  question  Is  given  to  six  or  seven 
different  members  to  write  out  brief  answers.  All 
the  answers  are  handed  In,  and  at  the  meeting  are 
read  out  by  one  person,  the  members  of  the  league 
not  knowing  who  had  written  the  answers.  It  Is 
needless  to  say  that  considerable  diversity  of  thought 
and  opinion  was  expressed  In  some  of  the  answers 
Many  members  were  Induced  to  write  who  could  not 
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be  persuaded  otherwise  to  take  part.  The  pro- 
gramme of  the  evening  was  Interspersed  with  special 
music  It  proved  to  be  a  profitable,  Instructive,  and 
interesting  evening. 

Literary  Social. 

m  J  vlJi^®?''^  ^I*^  ^*^**'  elements  may  be  combined 
n  Xr^l  pleasant  way.  either  in  a  private  home  or 

w«!  m^?°*l^"!?°'"  °'  *^®  ^^"'•c»»-  The  following  plan 
was  Illustrated  not  long  ago  at  a  Toronto  "At  Home" 
for  the  entertainment  of  the  Invited  guests.  It  was 
arranged  by  one  of  the  young  ladles,  but  as  there  was 

nf  r  pLJ'''.",'  '^'^  ^^^"  «'^^  °"»'  '•waders  the  benefit 
or  It  Pictorial  representations  of  well-known  books 
a  poems  were  fastened  all  about  the  room  and 
nunibered  Each  person  was  supplied  with  a  blank 
card    having  numbers  down  one  side  and  spaces  to 

melnt'V^a  7u\''^i^''}  ^^  ^°  «"^««  ^^^^  ^^k  was 
meant  to  be  Illustrated  by  the  object  upon  the  wall. 

n,M,i    ^".T'  *  calendar  with    a    pin  stuck  in  the 

march  ••  ^  ^^^^^  represented  "  Mlddle- 

TnZZl  °®A^I'»I^e'*8.  the  Hamilton  Spectator  and  the 
Toronto  Olobe,  represented  "  A  Tale  of  Two  Cities  " 

hantr  ^?!u''"*t^*°"^^  Epworth  League  convention 
badge  with  the  British  and  United  States  flags 
crossed,  stood  for  "  Under  Two  Flags  " 

wkS*''^*  dozen  little  white  dolls  lliustrated  "The 
White  Company. ' 

"  The*"  Sk'^y'^PlIot  "'    ^    ^''ominent  minister  suggested 

„  « "^l^®*  ^^^^f^  ^-  ^-  *®^«^  to  the  picture  of  a  man 
was  Intended  for  "  Essay  on  Man." 

f,.A  ff^  ^'u  P*"^ed  to  a  curtain  puzzled  everybody 
for  a  time,  but  at  last  some  one  made  the  euesa  that 
it  stood  for  "The  Charge  of  the  Light "^Brflade" 
which  proved  correct.  leaue. 

As  rapidly  as  the  illustration  was  interpreted,  an 
entry  was  made  on  the  card  opposite  the  correspond- 
ing number.  The  person  who  secured  the  greatest 
number  of  correct  answers  received  a  prize  The 
evening  was  spent  pleasantly  and  profitably. 

Evening  With  Tennysoa. 

1.  Devotional  exercises. 

2.  Regular  prayer-meeting  topic. 

3.  Quartette,  "  Sweet  and  Low  " 

4.  Paper,  "  Life  of  Tennyson." 

96 


iiJ 


mit.wm^s3m-MW-  ■«  _ 


PRACTICAL  PLANS 

6.  Song,  "Break  on    the   cold,  gray  stones,  O  Sea." 
Tennyson. 

6.  Gems  from  Tennyson,  each  member  to  read  or 

recite  not  more  than  eight  lines. 

7.  Song,  "The  Brook."     Tennyson. 

8.  Paper,  "In  Memoriam."    Tennyson. 

9.  Quartette.  "  Blow  breezes,  blow."    Tennyson 

10.  Recitation,  "  Blaze  of  the  light  signal,"  or   '  The 

Revenge."    Tennyson. 

11.  Song,  "Crossing  the  Bar." 

•^he  Greatest." 

The  greatest  general— Joshua. 
The  greatest  statesman— Moses. 
The  greatest  poet— David. 
The  greatest  philosopher — Solomon. 
The  greatest  preacher — Peter. 
The  greatest  seer — John. 
The  greatest  missionary- Paul. 
The  greatest  of  all— Christ,  who  gives  all   great- 
ness. 

An  Evening  With  Longfellow. 

1.  Devotional  exercises. 

2.  Prayer-meeting  topic. 

3.  Hymn. 

4.  Essay—"  Life  of  Longfellow." 

5.  Song— "The  Day  is  Done." 

6.  Reading — Several      short     poems— "The     Rainy 
Day,"  "  The  Psalm  of  Life." 

Song— •'  I  Stood  on  the  Bridge  at  Moonlight." 
Essay—"  Evangeline." 
Duet—"  Excelsior." 
Essay— "Miles  Standlsh." 

11.  Questions  and  discussions  of  essays. 

12.  Roll-call,  with  quotations  from  Longfellow. 

Canadian  Evening. 
A  unique  entertainment  was  recently  given  by  a 
town  League,  under  the  title,  "  A  Canadian  Evening." 
The    decorations    consisted    of    flags,    lacrosse    and 
hockey    sticks,    paddles,    moccasins,    canoes,    Indian 
basket  work,  evergreens,  and  a  number  of  curiosi- 
ties.    The  following  recitations    were    given  :     "  In 
Hospital,"  describing  an  event  in  Canadian  history  ; 
Capture  of  Quebec,"  and  "  Our  Lady  of  the  Snows." 
Men  of  the  North  "  and  "  It's  Only  a  Bit  of  Bunt- 
ing, '  were  sung. 

A  national  chorus    was    sung    by  six  little  girls 
dressed  in  white  and  wearing  a  card,  each  bearing  a 
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letter,  which,  together,  made  up  the  word  "  Canada." 
Blx  boys  in  uniform,  carrying  guns  and  bugles,  looked 
very  soldier-liJte,  while  they  sang  the  chorus.  "  Rise, 
Canadians." 

An  essay  on  "The  Resources  of  Canada"  con- 
tained much  information.  The  latter  part  of  the 
evening  was  devoted  to  an  essay  on  Canadian  litera- 
ture. A  short  synopsis  of  "Black  Rock."  by  Ralph 
Connor,  was  given.  Special  reference  was  also  made 
to  Canadian  i)oetry.  Mr.  Charles  Roberts'  "Ode  for 
the  Canadian  Confederacy "  was  recited  by  one  of 
the  members  of  the  League.  The  settlement  life  had 
an  excellent  example  in  the  selection,  "The  Second 
Concession  of  Deer."  by  William  Wye  Smith.  Atten- 
tion was  given  to  places  and  beautiful  scenery  in  our 
country,  two  of  the  recitations  being  "  Lake  Chouchi- 
ching"  and  "In  Orillia  Woods."  The  entertainment 
concluded  with  a  short  address,  and  the  singing  of 
"  The  Land  of  the  Maple  "  and  "  God  Save  the  King." 

THE  READING  COURSE. 

For  the  past  twelve  years  the  General  Epworth 
League  Board  has  provided  a  Reading  Course,  select- 
ing three  or  four  good  books,  and  selling  them  at 
about  half  of  the  usual  retail  price.  Since  the  in- 
auguration of  this  course  over  50,000  splendid 
volumes  have  been  circulated  among  the  young  people 
of  Canadian  Methodism,  and  many  have  been  stimu- 
lated to  form  habits  of  reading. 

The  Reading  Circle.— A.  Reading  Circle  is  a  com- 
pany of  people,  young  and  old,  who  undertake  to  read 
the  same  books  at  the  same  time,  meeting  together 
from  time  to  time  to  exchange  views  and  discuss 
questions  which  have  been  suggested  by  the  reading. 
The  Circle  need  not  be  a  large  one.  Even  half  a 
dozen,  of  like  mind,  can  have  a  very  successful  and 
proflable  time. 

The  benefits  of  a  course  like  this  are  nanifold. 

1.  It  provides  for  systematic  reading,  hich  many 
people  find  difficult  to  arrange  for.  wlitiout  some 
stimulus  of  this  kind. 

2.  It  makes  a  selection  of  three  choice  books  that 
will  abundantly  repay  careful  study.  It  is  not  an 
easy  thing,  even  for  those  who  have  a  taste  for  read- 
ing to  choose  books  wisely,  and  consequently  much 
time  is  often  wasted  in  the  perusal  of  worthless 
literature.  The  Epworth  League  Course  of  reading 
obviates  this  difficulty, 

3.  It  provides  for  our  young  people  proflable  em- 
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ployment  during  the  winter  evenings,  and  propoaes 
to  nettle  the  vexed  matter  of  questionable  amuse- 
ments  by  the  law  of  substitution. 

4.  It  Increases  the  Intelligence  of  Its  readers,  glv- 
Ing  them  enlarged  view:,-  of  life  and  Its  duties.  So  far 
from  decreasing  religious  zeal,  It  has  been  noted  that 
the  members  of  the  Reading  Circle  are  among  the 
most  consecrated  and  useful  meaibers  of  the  con- 
gregation. 

I  ^;,Pf  *^°"i'n8  together  of  young  people  In  a  Read- 
ing Circle  means  the  coming  together  of  Ideas  and 
helpful  facts.  Thoughts  that  were  voiceless  find 
tongues.  Ideas  that  were  bound  hand  and  foot  cut 
loose  and  become  common  property.  The  very  atmos- 
phere  of  such  a  meeting  strengthens  the  feeling  that 
culture  and  Chrlstllkeness  ought  to  go,  and  can  go 
together.  °  ' 

How  to  Organize  a  Readmg  Circle.— 1.  Before 
start  ng  to  organize  a  Reading  Circle,  talk  It  up.  and 
distribute  freely  among  the  League  members  the 
prospectus,  which  can  be  obtained,  free  of  charge  by 
sending  a  postal  card  to  the  Central  Office  of  the  En- 
worth  League.  Wesley  Buildings,  Toronto. 

2.  Enlist  the  sympathy  of  your  pastor,  who  will 
in  nluety-nlne  cases  out  of  a  hundred,  be  glad  to  help 

3.  Inaugurate  the  Reading  Circle  for  the  season 
by  arranging  an  attractive  literary  evening      Have 

n«^']i'D^*,°'®^.^S.'^^  °^  ^^^P®"  o^  "The  Influence  of 
Good  Books,"  "Tne  Right  Use  of  Books,"  etc.  Inter- 
sperse your  programme  with  music  and  have  three 
ringing  telks  on  the  books  of  the  course.  Then  let 
the  Third  Vice-President  explain  the  Reading  Course 

7hi*inr^?'  l^  PJan-and  take  the  names  of  those 
who  will  join  the  Circle. 

4.  Give  full  explanation  about  the  course  to  the 
whole  League  but  do  not  expect  all  to  join  the  Read- 

h«^»«t[oi®U  ^  y^  *"/  ^^'^"^^  ^°  ^^^^  "P  the  work,  but 
hLf^.f  ^**  ^"*^  *  **°^®"'  °'*  «^e°  *»al'  a  dozen  mem- 
bers. If  more  cannot  be  Induced  to  join 

6.  As  far  as  possible.  Induce  every  member  of  the 
circle  to  purchase  a  set  of  the  books,  as  They  are  to 
be  read  at  home  and  discussed  at  the  meetings  S)od 
work  cannot  be  done  when  one  set  of  books  is  m^e 
to  serve  half  a  dozen  persons.  Let  thVambltl^  of 
every  Epworth  Leaguer  be  to  have  a  small  llbrar?  of 
Si'  ri:  "i'  *'  ^^^"^^^  impracticable  for  each  mem 
ber  to  buy  the  set.  the  next  best  thing  is  for  two  or 

pirtnerehir^  ^"^  '*"""  *  ""'"^  *""*  °*'***°  ^^^  ^^^  *° 
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6.  If  the  Circle  does  not  number  more  than  twelve 
or  fifteen,  It  is  better  to  hold  the  meetings  In  the 
homes  of  members,  uud  let  fhem  be  as  Informal  as 
possible.  It  is  not  necessary  to  provide  refreshments, 
but  If  It  Is  done  let  them  be  of  the  simplest  character, 
so  that  none  will  feel  the  meeting  to  be  a  burden. 
Let  It  be  understood  that  the  meetings  are  not  merely 
for  entertainment,  but  for  profit. 

7.  At  the  commencement  It  is  a  good  thing  to 
pledge  the  meml)ers  to  complete  the  course,  and  to 
attend  the  meetings  whenever  practicable. 

a.  In  rending  the  books  at  home  use  memorandum 
books  and  pencils  freely.  Mark  pa.ssages  that  are  par- 
ticularly striking  or  beautiful.  Opfwslfe  any  pas- 
sage that  you  do  not  fully  understand,  put  an  Inter- 
rogation point.  This  marks  it  as  something  about 
which  you  should  ask  a  question  at  the  next  meeting 
of  the  Circle. 

9.  Some  Circles  meet   weekly,  others  fortnightly 
and  a  few  monthly.    This  must  be  decided  by  circum- 
stances, and  time  and  place  of  meeting  arranged  to 
suit  the  convenience  of  the  majority. 

10.  Wherever  practicable,  the  course  should  be 
commenced  In  the  early  autumn,  and  closed  In  the 
spring.    The  earlier  the  reading  Is  started  the  better. 

OUR  PAPER. 

The  Epworth  League  has  a  paper  of  Its  own,  the 
Canadian  Epworth  Era,  which  has  been  pu])llshed 
monthly  since  January,  1809.  The  Leagues  owe  It 
to  themselves  to  support  this  paper. 

A  rut  Is  a  bad  thing  In  a  road,  but  when  a 
League  gets  Into  one  It  simply  means  dissolution. 
The  best  way  to  avoid  ruts  Is  to  Import  new  Ideas, 
and  keep  on  Importing  them.  You  will  find  these 
ideas  In  the  Era.  It  you  are  interested  In  your 
League  you  cannot  afford  to  be  without  the  only 
paper  that  gives  special  attention  to  League  matters 
In  Canada. 

The  best  way  to  secure  subscriptions  Is  to  arrange 
for  an  "Epworth  Era  Evening,"  and  have  carefully 
selected  extracts  from  the  different  departments  read 
by  members  appointed.     Let  the  President  or  Pastor 

!^LLk  *  ®  ^?u*^  ^y°S^  *^^  PaP^r  contains  from 
month  to  month,  and  follow  with  a  general  canvass 
for  subscriptions.  Let  two  or  more  memhpra  be  an- 
poiuted  to  go  from  seat  to  seat  and  give  every  one 
present  a  personal  Invitation  to  subscribe.  One  of 
the  moat  energetic  members  In  the  League  should 
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•  warySim^anH  -?"^'^  ^^f  ?  subscriptions  and  for- 
Tn/  ho  ^'  *"**  *^^°  '°  «°"clt  from  others  who  may 
scrintfons^'J  ?'  ?>f,  °^*^^""?-  ^  ^°°^  »«*  of  fnl 
Try  it  ^^^  ^®   obtained  anywhere. 

Work  for  the  Secretary. 

flugSSlST:"'"  ^^^*'^i'««  has  the  following  practical 

«nJ  J*'    the   League,   provided    It   can   only   afford 

over  tT;hf  n"'*^^  ^^''  *^^  ^P^^^''^  i/ra      Hand  it 
movn      i^^'f.  ^°''''^^l'°°*^*°e  Secretary,  and    let    her 

We  vlsTfl!???'  '°  ^%  ''^^  ^  '^^  business  meeting 
we  visited  a  League  last  week  on  Its  business  ni^hi 

TJ^V"^^'  ^°^  ^^^^^^  ^  business  meeuigmav  be 

"pe^sed  ^w?th^  m^'J/^-     ^"1^^^^  ^^«  copiou^sly  Inte?: 
spersed  with  music,  new  hymns,  as  a  rule     After 

tett  eS  ^f^l^'r'"'  '^'  ^^f^"«  had 'been  discussed  Ind 
settled,    the   Corresponding   Secretary,    who    by    the 

way   was  a  good  elocutionist,  rod  had  the  power  of 
making  wise  selections,  was  called  upon  to  ^Ive  the 
Epworth  Era  report.     Anything  In  the  wav  of  hn^f 
ness  or  Information  directly  serviceable  t^  the  League 

r^'  '^^^'  ^°1^^^"  ^*th  several  selections  of  stf^ 
and  poetry.    Try  It!"  «vm/ua  ui  siory 

CHKISIIAN  CmZEKSHIP. 

cltlwnlwn?    tL?.""'"'"'  '^''«™  <^°'"™t«  Christian 

Thn'SlCK  '""^   ••^■"«"«'   CiUzeXTby' 
LECTURE  COURSES. 

sucfe'sTful^'aft^o'f  Th'^r  work^TL^"'"^^  T'^'  ^ 
aged,  nothiSg  Is'Lore'^LrresUnfo^VoJ^Ji^^^^^^^^^ 
Three  things  are  Important.  Good  speakers  low 
tw''  >,*??  J'^°"°""  advertising.  Aim^at  a  cours^ 
that   shall    be   varied   and   provide   for  every  teste 

iL^?".!,"^  ^°  ^^^^  «^«  entertainments,  which  Is 
^ut  the  average,  the  course  may  be  divided  as 
^ows:     Three  lectures,  one  special  progP^me   by 


'\m^^ 


THE  LITERARY   DEPARTMENT 

home  talent  if  possible,  and  one  concert  by  the  choir 
or  by  a  group  of  students  from  a  near  by  coHeJl' 

on'e'dol'laJ'for'^S''  '^  "^^^^  '^  ^««P  ^»»«  pVlce  ulTd^'r 
hftvp  i2i«  o    '^  the  course.     Many  successful  courses 

Kent's  ^rthTnHf/'  r;l^"  "^P""«^«  ^^^^'  ^*^h  fifty 
cents  ?or  ^l^*^*"^  J^'/^f  ^*'""«  "^l^^^'  and  twenty 
s^ruLnn.    Jif^   admission.       There   should   be   nJ 

Thit  Im  f  ^^,  ""^""^  ^^^^°"  "ckets  as  possible. 
They  will  not  only  provide  for  the  finances  but  It 
also  makes  provision  for  a  respectable  audTence  at 
each  entertainment.    To  this  end  advertising  should 

Pu?  tIcS  in?o  .?°".:^  ^  ^*^^^y  ^"d  p/rslstent 
♦nl    Vu^^^  *"*°  '^®   ^*°ds  Of  everybody  who  will 

two'th?nTs'  ■r^n,'*^"^L^°-  S"^^  a^ourse  will  do 
the  Pnwnrih  T  *"  P'^""*^^  *  ^^^*^«  °'  evenings  when 
tfte  Epworth  League  can  get  together  in  an  entirely 

_.  ,  DEBATES. 

traln?nT*„  !?°^^*''^  ^^"^^  t^^»»  the  debate  as  a 
we'^rSfeide"*'"^""'*"  'P^^'*"^'  '^'  ^^^^  "«  "--"^ 

Here  are  some  subjects  that  may  be  used- 
ducfve^'r Jh '^^'  '^"  f^'^"  °'  David  wis  more  con- 

SolS.""^"*'  *^^^  ^*''''  ''^'  ^  ^^^^^^^    °^»°    than 

flri-^^^nlT^'^'  ^^""^  ^''^''  ^^«^<^y  exerted  a  more  bene- 
ficial Infiuence  on  mankind  than  Martin  Luther 

Resolved  that  early  Methodism  was  more  splrUual 
and  aggressive  than  modern  Methodism        ^P^"^""*^ 

Iast^Saro?'T?,^JSS  LT  p^clet^^^^^^"^-  -"'  -^- 

man^tCBIsin'alck^'^'^*^^^   ^^'^   ^   «-^-  states- 

the'Scr'  '''"'  '^'  '^^^^  ^'«  ^  ^>-«r«r  race  than 

Sved'tia^^th'^f  .'^^  ^"/^  ^^°"'^  be  abolished, 
wouj-f  ij  ^t^S^ter-eroJ^o^'d^Tur^  ^'^"-^- 

whM  rnS"^ofrti.u 

Resolved,  that  great  events  make  great  men    nnf 
great  men  great  events.  ^"'  "*** 

Resolved,  that  moral  suasion  without  legal  enarf 
ment^  cannot   secure    the   de.truotion   of  llffS" 
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PRACTICAL  PLANS 

PARLIAMENTARY  DRILL. 

A  rery  profitable  evening  could  be  spent  In  drill- 
ing the  members  of  the  League  on  parliamentary 
rules  and  usages.  Neely's  Parliamentarian  will 
be  found  an  excellent  guide.  Some  questions  of  local 
Interest  could  be  discussed,  or  a  modern  town  coun- 
cil meeting  held  for  the  purpose  of  Illustrating  the 
rules  of  debate. 


CONSTITUTION  CONTEST. 

In  an  Ontario  League,  not  long  ago,  the  members 
were  divided  Into  two  sides  for  a  contest  on  the 
League  constitution.  The  President  and  pastor  asked 
questions  from  the  constitution  In  the  same  way  as 
words  would  be  selected  In  a  spelling  match.  When 
any  one  failed  to  provide  the  correct  answer,  the 
penalty  was  to  sit  down.  A  small  prize  war  awarded 
to  the  member  who  kept  the  floor  for  t.  longest 
time.  The  chief  benefit,  however,  .vas  that  the  mem- 
bers studied  their  constitutions  as  they  had  never 
done  before,  and  from  that  study  there  developed  a 
fresh  interest  In  the  work. 

MISCELLANEOUS  SUBJECTS. 

Many  Interesting  meetings  In  the  Literary  De- 
partment may  be  arranged  on  subjects,  such  as: 
"  Great  names  in  history."  Great  religious  reformers 
—Luther,  Knox,  Wycliffe,  Savonarola,  Wesley,  etc. 
The  great  cities  of  the  world— Rome,  Athens,  Lon- 
don, etc.  Masterpieces  of  literature,  characters  of 
Bunyan's  Pilgrim's  Progress.  Perils  and  possibili- 
ties of  ambition,  as  Illustrated  in  Alexander  the 
Great,  Napoleon,  John  Howard,  Elizabeth  Fry,  etc. 
Single  subjects  like  the  following  will  be  found  in- 
structive :  "  An  evening  with  familiar  industries," 
A  visit  to  our  local  shops  and  factories,"  "  Striking 
articles  in  recent  magazines,"  "  A  session  of  the 
Quarterly  Board,"  in  which  church  affairs  could  be 
discussed. 

"News  of  the  Week."  A  brief  recapitulation  of 
the  happenings  of  the  week,  by  some  competent  per- 
son, may  be  made  instructive  and  enjoyable.  Pro- 
nouncing classes  and  spelling  contests  are  old  but 
very  Interesting. 

"  An  Evening  with  the  Discipline  "  might  be  very 
profitably  spent.  We  know  too  little  of  the  constitu- 
tion of  our  church.  This  might  be  conducted  In  the 
form  of  a  contest,  with  the  pastor  In  charge 
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BIBLE  STUDY. 

The  Epworth  League  has  always  emohaslzed  the 
mportance  of  Bible  study.  Our  young  peop^  need 
Thevn'^H?  'T^'^^^^'^iy^  ^^'•^^P  of  ^  Bible  truth 
value  hf,?  1 1"^,^  ^K '  ?°°!J  °-°*  °°^y  '°r  "«  "terary 
Schools  for  th"'^*';  ^^^'^  f '  ?"«^°°-  The  Summer 
have  tn'rnpJ  f^!  fJ"^.^  "^^  -*^^  ^'^'^  *°d  Missions. 
of^hP  rTw^  1^  attention  of  many  toward  the  study 
rnmiu?  5  u*^,^  ^°°^'  *°^  ^he  Epworth  League  has 
vZS.  i' fh*''"^'  *°  f  comprehensive  plan  which  In 
whll^  Bible       ""  '"^"^^  °'  '^"^^  ^^^^  ^°^«"  t^« 

rhrl?/"^^i!r^  ^^^^?I  ""'^^  "Studies  in  the  Life  of 
Christ,    which  provides  the  first  year's  study  maklne 

i^Sn/"°''^'l'?   ^''  ^^'   «"°^°i«^   vacation.       tS! 
second  year  takes  up    "  Studies    In    the    Apostolic 

Sy^flv^fo  ?LS;^;eTu1?es\rorw^e^l?  e^?? 

P^r^fll  a^d%"iru7e^  ^^^^^  "^  ^^'«  -"-  ^^  «-* 
One  of  our  League  Presidents  writes  of  the  Rihio 
study  work  that  was  carried  during  one  wintlr^n  a 
small  town  :    ••  The  result  of  our  month's  studv  w«b 
an  unqualified  success.    We  had  ou?  Sunday  Sch^o? 
auditorium  packed  full  of  people  to  hear  It  Ld  thiv 
listened  with  breathless  attention  for  ?Jree  hours  ?J 
constant  putting  and  answering  of  Bible  questions 
Some  of  our  Leaguers  were  so  well  up  m  the  auel' 
tlons  that  I  could  not  get  them  down    except  to  lo 
nto  the  appendix,  which  contains  about  s^x  pages  ?? 
whirp  il    read  the  text  and  asked  them  to  ^fe  me 
where  It  was  found,  and    had    nearly    finished  the 
Whole  lot  of  them  before  the  last  one  went  down  on 

If.^nl.f^^*^?/*'*^;  '^^^^'^g  J"«t  ^^e  remafnlng  on  the 
victorious  side.    It  was  really  a  wonderful  thine  and 
I  am  satisfied  we  have  laid  a  foundation  and  annetite 
J?r  Bible  study  and  Bible  knowledg"     The  chool  n| 
l^fL'^^l^?^  ^  '^^"  °°  *^«  Bible  contest  that  I  sug? 
ffi  =M  ^^  we  might  get    two    leaders  and  choose 
fresh  sides,  and  see  which  could  bring  In  the  molt 
new  members  In  four  weeks,  aiming  at  five  a  ^ek 
The  sides  were  chosen  last  Monday  night   and  T  f m 
told  that  we  Will  not  only  have  our  five   bSt  aboS 
twenty-five  new  members  to  receive  to-nllht     Pe^haDs 
tS?;%^^"^'.  ""^^"^  °«*^«"  think  they  a?e  doing  a^U 
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CHAPTER   XII. 

THE  SOCIAL  DEPARTMENT. 

It  goes  without  saying  that  the  end  of  all  Ep- 
V-  )ith  League  work  is  to  bring  young  people  to  Jesus, 
or,  in  other  words,  to  make  Jesus  Christ  effective  in 
saving  our  young  people  from  sin  and  to  develop 
them  in  righteousness.  The  different  departments 
simply  draw  toward  Christ  from  different  positions. 
It  is  the  work  of  the  social  department  to  draw  on 
the  social  side. 

Here  the  great  burden  of  the  Social  Committee 
rests.  Young  people  have  social  appetites.  These 
cannot  be  crushed  out.  They  must  be  fed.  Young 
people  will  have  about  so  much  fun.  If  they  cannot 
get  it  one  way  they  will  another.  What  an  oppor- 
tunity for  the  Epworth  League,  It  ought  to  be  in 
the  business  of  furnishing  wholesome  fun  every 
month  or  so. 

Epworth  League  socials  must  be  clean.  They  must 
be  what  young  people  like.  Socials,  like  many  other 
gatherings,  are  poor  things  without  people.  You  will 
not  get  people  if  you  do  not  give  them  what  they  like. 

One  thing  that  never  fails  is  something  to  eat. 
Professor  Andrew  Stevenson  says  "An  Anglo-Saxon 
was  never  known  to  refuse  an  invitation  to  eat." 

Another  thing  wanted  is  life.  A  dead  social  is 
about  the  deadest  thing  out.  People  have  to  be  mov- 
ing to  have  a  good  time  at  a  social.  Let  everybody 
sit  down  to  stay  and  the  thing  is  dead. 

Here  is  one  of  the  best  things  I  have  ever  heard 
of  to  start  a  social  off.  Have  the  crowd  seated  around 
the  room  facing  the  centre.  At  the  call  of  the  leader 
everybody  picks  up  his  chair,  to  take  his  position  on 
the  opposite  side,  or  end  of  the  room.  In  a  second 
the  whole  lot  are  mixed  up  in  the  centre  of  the  room, 
chairs  and  people  all  in  a  tangle.  If  any  one  came  to 
the  social  looking  prim  and  precise,  by  the  time  he 
gets  out  of  that  mixup  that  formality  is  gone. 
Strangers  feel  free  and  all  are  ready  for  a  good  time. 

If  you  have  a  social  of  that  kind  everybody  will 
go  home  saying.  "  I  never  had  such  a  time."  Your 
room  will  not  hold  the  people  next  time.    Some  will 
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say,  Those  folks  over  at  the  League  know  how  to 
give  a  fellow  a  good  time.  They  asked  me  to  come 
over  to  their  meetings.  Guess  I'll  go."  He  does  go 
and  may  soon  become  a  member. 

The  Social  Committee  must  remember  It  Is  giving 
the  social  to  draw  young  people  to  Christ.  There- 
fore, all  attention  snould  be  shown  the  visitors  If 
they  come  to  your  social  and  you  pay  no  attention  to 
them  they  will  never  come  again.  Neither  will  they 
attend  your  meetings.  Perhaps  you  would  prefer  the 
company  of  some  Epworthian.  But  you  must  make  a 
sacrifice  of  your  own  pleasure.  It  will  all  be  repaid 
many  fold  when  you  have  won  a  soul  for  Christ. 

SOCIALS   AND   SOCIABILITY. 

What  are  the  marks  of  a  good  social?    Negatively 
at  a  good  social  there  may  be  noted  the  absence  of 
certain  things  which  would  make   it  a  bad  social. 
There  is  no  stiffness,  no  coldness,  no  formality,  no 
groups,  no  cliques,   no   reserve,   no   neglected    folk, 
no  exalting  of  self.       Speaking   positively,   a   good 
social    will    have    a    large    freedom    of    movement. 
Strangers  will  be  generously  introduced.     The  fine 
art  of  conversation  will   be  cultivated.     The  timid 
and    backward    among    the    company    will    receive 
special   attention.     The   little   talks  will    be     upon 
themes  of  mutual  Interest.    Above  all,  a  good  social 
Is  a  social  which  has  a  great  purpose,  which  is  In- 
spired by  the  greatest  of  all  purposes— the  purpose 
to   recognize    that   the   social    life   Is    a     Christian 
privilege.      Emphasis    should    be    placed    upon    our 
oneness   In   Christ  Jesus.     We   are   brethren.     The 
social  work  of  the  League  must  above  all  be  clean. 
Do  not  tolerate  for  a  moment  any  attempt  to  keep 
the  letter  of  the  Church   law   on   the    subject     of 
amusements  while  violating  its  spirit. 

Do  not  have  anything  to  do  wit:  ny  social  diver- 
sion that  is  silly.    Silliness  is  next         infulness. 

SUCCESSFUL  SOCIALS. 

A  social  may  be  as  important  as  a  prayer-meeting 
—If  It  Is  a  soclar  to  save.  ^ 

A  social  to  succeed  must  be  a  social,  and  not  a 
modified  devotional  service.  Hearty  enjoyment  and 
genuine  fellowship  are  essential  characteristics  of  a 
successful  social. 

A  social  is  a  failure  if  it  makes  the  humblest 
person   present  feel   uncomfortable.     Good   manners 
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PRACTICAL  PLANS 

the  leigt^Gs"*"  ""'*°'*  **®°"'''^  conglderatlon  of 
«,^iii  *°   Epworth    League   social    Is   not   brighter 
^rt^^'JS?  T.*"'^  attractive  than  a  dance  or  a  S 
t^lnryrio  a.  ^''''    ^--^"-«     »^-«    --e- 

tn  m*?/  *°*i**^*  ''!"^®*'  «'<»^*'y  God  nor  give  pleasure 
of  Wh*  ♦»,      ^°?^  ■***^*^  committee  is  Independent 
?r*.r«  o     ""^  "^"^^  *°^  ^^«  professional  entertainer 
Ti..*'^S,***.°'®.«"eeestIons  for  good  socials: 
The  Topic    Social.— Calling  cards  are  used      TJ« 

oHheTsMp  Tf"*^  'Hf  ^^r^^*^  ^^e"!  "olol  a^nd 
on  the  inside  of  one  have  six  topics  written  leavine 
the  opposite  card  blank  for  the  names  of  those  with 
J^rT^r^t.*?  to  discuss  the  subject.  Five  minu  es 
thL  wf S  /»f  P^'^'i  ^'^a^ging  partners  every  time.      In 

used^'  « i^rTS^L"?^-  ^^'E*^^  "^^  t^«««  can  be 
«"Tha  !««,,       "'®/    or    preachers  you  have  heard." 

Jt  ?»  •?'^i%°i  '"''"*"'  "  W^^*  ^°°k  did  you  read 
last  ?        Why  I  am,  or  am  not,  a  Leaguer  "  etc 

Accommodation     Social.  —One    Social    Committee 

sent  out  notices  each  page  of  which  con  aineT^e^ 

two  words  of  the  following  sentence  :     "  You  are  In- 

niff  'k  *"®?d  an  Accommodation  Social.    Good  time 

?^^!f  °'^^*'  /^'^®**-      M^«i«-      Stories.     Pictu^I: 
Games.      Tuesday    evening."      As    the    young   peo 
Pie    entered    each    was    given    a    slip    of    paner 
mS^^t/fhf  .*'  follows:     "Will  you  p?ease  aJcom- 
modate  the  company  by  Telling  a  Story   or  Sinelne 

drum  VAc^Jfnr^Vn  ^^J^J^  ^^  GIvfng°a  cSIlfn' 
arum,  or  Acting  a  Charade  ?  if  you  do  not  feel 
ready  to  do  any  of  these,  will  you  please  report  at 

mmeeMS^S^'^:,  Committee  r  The  Social  Com- 
nalttee  had  selected  a  large  number  of  brief,  brieht 
^^^fiT'/""^  the  young  people  who  were  not  dis- 
posed to  do  any  of  the  things  suggested  in  the  mo- 
gramme  were  Invited  to  read  one  or  more  of  these 

cX^d°.r^*V-K?.^  "^^^  ^^"^«  Pa^t  '«  the  socla? 
««rrv  I  ^'    Exhibition. -This  Is  a  good  plan  to  uge 
early  in  the  year.    Portions  of  the  room  are  asshrnpd 
respectively  to  the  young  men,  the  young  women^he 
nufUr^^,'  graduates  and  others^  In  whl^  to  ^fs 
play    collections    of    calendars.       Blue     ribbons    are 
awarded  to  each  of  the  several  classes.    The  result  in 
one  place  where  this  social  was  given  was  amazing 
the  large  vestry  and    small    vestry    and  two  class- 
rooms were  literally  papered  with  calendars.    There 
was  one  from  nearly  every  part  of  the  country,  and 
many  from  foreign  countries.    An  immense  calendar 
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was  built  on  the  platform,  the  Illustrations  of  which 
were  a  series  of  tableaux  for  the  holidays,  which, 
with  music  b}  the  orchestra,  constituted  the  enter- 
tainment. 

L.  U.  B.  A.  Social. —Some  bright  leader  In  social 
work  once  said,  "  Let  us  become  acquainted,"  and  the 
initial  letters  of  that  very  sensible  remark  form  the 
basis  of  a  very  sociable  social.  Distribute  to  each 
one  entering  the  room  a  list  of  the  entire  member- 
ship of  the  League,  Including  associate  and  honorary 
members.  Each  person  is  provided  with  pencil  and 
Invited  to  check  off  all  the  names  of  those  with 
whom  he  is  acquainted.  He  then  Introduces  himself 
or  has  another  member  Introduce  him  to  those  with 
whom  he  is  not  acquainted.  No  one  is  allowed  to 
speak  to  any  acquaintance  until  after  having  spoken 
to  all  the  strangers  under  the  penalty  of  a  fine  (which 
helps  to  defray  expense  of  refreshments,  etc.).  Some 
who  expected  to  be  severely  left  to  themselves  be- 
cause they  are  not  acquainted  will  be  pleasantly  sur- 
prised to  find  the  eager  crowd  about  them,  all  anxious 
to  make  their  acquaintance.  Each  name  on  the  list 
should  be  crossed  off  as  fast  as  spoken  to.  Time 
should  be  taken  to  speak  kinuly,  cordial  words  with 
each  one,  and  one  evening  adopting  this  method,  to- 
gether with  a  helpful  programme,  will  do  more  to 
make  a  strange  young  man  or  woman  feel  at  home 
than  dozens  of  "  cordial  welcome  cards  "  could  do. 

A  Social  to  Serve. -We  have  had  socials  of  all  pos- 
sible descriptions  :  "  Pink  socials,"  "  peanut  socials," 
"  Scotch  socials,"  and  socials  with  no  name  at  all. 
One  thing.  It  may  be  fairly  said,  has  been  true  of  all 
that  we  have  held.  They  have  been  for  ourselves,  or 
for  other  young  pfc>  ;)le  of  the  same  standing  in  so- 
ciety as  ourselves.  Why  not  try  a  social  that  will 
mean,  first  of  all,  pleasure  for  those  who  know  little 
of  pleasure,  and  an  abundance  of  hard,  but  delightful, 
work  for  us  ?  In  other  words,  have  a  social  for  the 
boys  and  girls  of  what  men  are  pleased  to  call  the 
lower  class  of  society. 

If  your  Society  Is  located  in  a  city,  it  will  be  an 
especially  easy  matter  to  gather  in  a  score,  or  a  half- 
hundred,  or  boys  and  girls  who  do  not  attend  re- 
ligious services,  and  who  have  few  chances  for 
genuine  pleasure.  Let  each  member  of  the  Society 
promise  to  devote  himself  exclusively  to  the  interest 
of  your  humble  guests.  Serve  refreshments,  play 
games,  and  In  all  things  let  the  utmost  informality 
prevail.  A  stirring  Gospel  song  and  a  prayer  would 
fittingly  close  the  evening's  exercises.    Try  this  and 
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J!?H.?I"th!?*"'''*^  3**'®  "  **^®  «'  ^^e  °»08t  successful 
aoclals  that  you  have  ever  held 

«,.^®*^"  P«*nnt  Wrlakle-The  following  notice 
was  sent  out  on  hand  bills  and  inserted  in  the  local 
paper  ; 

"Take   Notice.— Under   the   auspices  of   the   Ep- 
Zn\  \  League  free  samples  packages  of  brain  food 
will  be  furnished    to    all    who    apply  at  the  home 
tlZTTZ  ~Z °?  F'riday  evening  of  this  week  be- 
tween the  hours  of  seven  and  ten  o'clock.    It  is  per- 
fectly safe  and  harmless,  and  acts  so  directly  upon 
the  organ  for  which  it  is  prepared,  that  a  whole  com- 
#™  2'  chattering  young  people  are  suddenly  trans- 
formed into  earnest  thinkers.     It  in  no  way  inter- 
thl?.7*^*    ^^^  general   health  ;     in    fact,   believing 
that  it  acts  as  an  appetizer,  light  refreshments  have 
been  prepared  to  be  partaken  of  after  the  first  dose 
It  is  anticipated  that  all  will  be  there  who  are  not 
perfectly  satisfied  with  their  mental  calibre.     A  re- 
ward is  offered  to  any  one    who    does  not  go  home 
thinking  himself  a  wiser,  if  not  a  better  man—un- 
less, of  course,  he  should  happen  to  be  of  the  opposite 

««^^®*.?"^^  ^®''®  opened,  the  meats  taken  out  and 
one-half  of  a  quotation  placed  inside,  and  the  peanut 
tied  toge  her  with  a  thread  and  placed  In  a  box  The 
other  half  of  the  quotation  was  placed  in  a  peanut 

lo-f.  ^\^^°}^^^  ^'^-  O"®  ^^  was  passed  to  the 
ladies  the  other  to  the  gentlemen,  and  partners  for 
refreshments  were  found  in  this  way.  The  refresh- 
ments con-^ted  of  peanut  sandwiches,  bananas, 
salted  peanuts,  and  lemonade.  The  remainder  of  the 
evening  was  spent  with  music  and  games 
«„  9"°^2?"  Social. -Write  quotations  on  large 
cards.  These  cards  are  then  marked  with  zig-zag 
lines,  and  cut  with  a  sharp  knife  into  two.  three  or 
four  pieces.  As  the  members  enter  the  room  one  sec- 
tion is  given  to  each,  and  a  lively  search  begins  to 
find  the  other  pieces  of  the  card.  This  prevents  the 
formation  of  cliques  and  breaks  up  formality 

G-u-e  "-S8.  -Here  is  a  verbal  puzzle.    The  Invita- 
tions were  rhymed,  one  couplet  running  : 

"  i^^yo"^  tJroe  of  »fe  you  ought  to  see 
What  fun  you  can  find  In  '  Gue.' " 

whi^r*^  ^^?  distributed  bearing  fifteen  questions 

1.  What  is  the  most  unruly  member  ?    Tongue 

2.  What  is  a  partner  in  debate  ?    Colleague     ' 
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4'  5Sf  J  f  ""**  ?P®  ^  ■^*^®  ?    Ague. 
ll8h?^5?og!,e.^'""*'  '^  forelgnem  .peaking  Bng- 

miles  r^'^llague.'"'    '**''*"'"    '*""^    «*»"*^  *«  '^'^ 

l  WW  H?/^**5®  ?**  ^^^"^  **»«y  disagree  ?    Argue. 

Decalolue  ^'^  ^^'""^  ^^  ^'''®'  °"  ^^'««  »'  stolie? 

?n  ^?^^*'  '"^  '=*"  *  "»^  o'  names  ?     Catalogue 

Plagues^^*'  ^^^  ^^^  ^^""^'^^  °^  '^*'*®*  ^»^®  '0  endure  ? 

1 1'  WW  1^  *  synonym  for  exhaustion  ?     Fatigue 
logue.'  *  conversation  between  people  ?    DlJ: 

15'  wJnf  ^Q  '^^''*'l  *  ?°^^y  »«***''es8  ?     Harangue. 

talnmenT'''  L^ea^Se"   ''   '"^°*'''"«   ^°"   ^^^«   «»t«r- 

„«*F^®  "^t  **oes  not  profess  to  be  exhaustive  and  nn 
entirely  new  list  may  be  made,  If  desired 

-«„?i?*"?  ^°i?^*  SocUL— Another  of  those  unlaue 
rea  L«'*L7^^'^  Dominion  Square  Chur^.  Mont 
real,  has  become  famous,  was  held  recently  An  in 
erestlng  programme  of  patriotic  songs  and  rSrlu 
tlons  was  provided.  On  the  second  page  of  the 
programme  the  following  was  printed  :  * 

FACTS   ABOUT  THE  BRITISH  EMPIBE. 

mlsS^*  wnr?/  ^S®""  P®^°^^  *n  the  room  have  the 

Slte^LTnfo'rmatTi^nT  °''^^"  *^^^  ««  ^  ^«  <^- 

1.  The  British  have ships  of  war. 

2.  They  could  Are  off guns  at  once. 

4   Tho  hnoV    *  f?^P^  *°  t^e  ^orld  are  British, 
war  1 J.^.^.  .^' hoCrs      ""  '""'^  ^^  '^^°«"**  *«  «^*P«  «' 
plre.*  '^^^''^  ^''^••' °^  P®**P^«  *n  the  British  Em- 

ferent"l?SguSjs'.  '"^  ^^^«"  »«  «"^«  *^ dif- 

by  Ihe^r:*^!"'*"  ""^  '^"^  '^'^P^  *°  ^^^  ^°^^d  are  built 
a  .^'.  .^^^*?^^  ""^  ^''®**  ^""^^^^  *«  ^orth  £700.00.000 
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10.  Great   Britain   In passed   flrat  slavery 

abolition  law. 

11 of  all  the    letters    In  the  world  are 

written  In  English,  and  sent  to  persons  who  speak 
English. 

12.  The  British  Empire.  If  cut  Into  a  strip  a  mile 
wide,  would  reach  round  the  world times. 

During  recess  there  was  a  general  "  mix-up,"  and 
every  person  endeavored  to  fill  in  as  many  of  the 
blanks  as  possible.  All  stiffness  and  formality  was 
soon  dissipated. 

Geographical  Social. — One  of  our  societies  held  a 
unique  entertainment  not  long  ago.  under  the  title 
of  a  "  Geographical  Social,"  which  aroused  much  In- 
terest. The  following  are  some  of  the  questions 
which  were  submitted  for  competition,  and  many  of 
them  answered  correctly  : 

1.  What  country  in  Europe  would  you  carve  at 
Thanksgiving  ?     Turkey. 

2.  What  country  in  Europe  describes  the  perpetual 
condition  of  the  small  boy  ?     Hungary. 

3.  What  island  in  the  Irish  Sea  is  In  great  de- 
mand because  of  its  scarcity  at  summer  resorts  ? 
Man. 

4.  What  bay  in  New  York  should  be  served  with 
pepper  and  salt  ?     Oyster. 

5.  If  you  were  commencing  a  dairy  business  what 
summer  resort  in  the  south  of  England  would  you 
buy  ?     Cowes. 

6.  Name  two  islands  representing  the  breed  you 
would  select  ?     Jersey  and  Alderney. 

7.  If  all  the  women  were  to  go  to  China  where 
would  the  men  go  to  ?     Pekln. 

8.  What  country  in  South  America  describes  your 
feeling  on  a  winter  morning  when  all  the  fires  are 
out  ?     Chile. 

9.  What  city  In  Southern  France  would  be  danger- 
ous to  meet  in  the  desert  ?     Lyons. 

10.  What  country  in  Europe  would  you  use  on  the 
griddle  before  baking  pancakes  ?     Greece. 

11.  What  two  towns  In  France  reminds  a  person 
of  a  small  boy  with  his  father's  pants  on  ?  Toulon 
and  Toulouse. 

12.  Whafs  the  difference  between  Berlin  In  Ger- 
many and  Berlin  in  Ontario  ?  One  is  on  the  Spree 
and  the  other  Is  on  the  Grand  Dhrunk. 

13.  What  village  In  Western  Ontario  would  sell 
well  by  the  cord  In  Durham  this  winter  ?     Elmwood. 

14.  What  town  in  Western  Ontario  would  repre- 
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ro™.'""  '""'  """"  ">  o-  •  """ting  „,«i,tion  , 

wouw  ZVy^  'l^TZUrr""  *•»'  •  '^'""' 
NMsagaweya  *'""*   "  »»»'>'  medlcliw  r 

himself,  one  takeST  ,„n^  ago  or  «'.  S?^'"""?""  »' 
was  80  dlffor«nf  <n  oAil        ^  •    '^  ^^  *  "^le  when  he 

win  not  be  Hke  y  ?o  bTrerJen?  ^^^^  }^^  Photograph 
will  glvo  the  SoKranh  to  fS*^®.?-  >«  *^«  ^n^^"  he 
to  deposit  hat  and  wran       ^"  ,*"«?dant.  passing  on 

where  the  social  is  bZ  on  f nVr/"*  i°  *^«  '"'X*™ 
random  another  ihofoir; ,,».  ®'?*«'^'»»8.  he  selects  at 
discover  l^tl^l  coJ^se^'^Pf^p'^J''^,  °^"^''  ^^  °»»8t 
to  Identity  as  marXrpk';>Ua"sVrs'fbV'" 

s-m^f^JiSte-b'S'^^et  T^^^^'  T  '^'  "»  »» 
^IlBe.  to  each  of  S  Is  attar£?°o  ""'k  %  ^''""'^  °'- 

c=:  Th"e  ^rr£i  -^^^^^^^ 

Chatham.  OnSrlo  fhere  w«'r J  ?h  *^*^  ^*?^'  ^^^^  '^ 
one  descriptive  of  a  ••  Blcycfe  T^ur  "'".I/h'^^"^,''*' 
'  Geological  Tour  "  and  «  f mJ^  '     *»other  of  a 

Ing  Tour "    Vt.^h   „        *  ^^^^^  concerning  a  "  Flsh- 

iSftructTve  as  we,l\s^?n^t'.rS.?l"  '^".^«  ™*d«  very 
also  been  succers^ilir  tiLTj^'s^vera^'^lc^r^  ""^ 

anc^fs  pJ^s'^nfed'^'^th  !^^h  ' -^%^^  °««  ^«  '^"end- 
structed  to  speid  th^monev  '^h^  '°'  *^^^'  *^**  *'^- 
ous  things  whTrh  hn  ^«^5^'    ^^®  "*°*e  of  the  varl- 

every  member  ta  ex,S'tM  d^the  e'^nl^l'"  *"'! 
every  other  member  and  eniM.  in  f.  .  "f  '"  ?"*' 
c.nver«tlon.     After  ohi^nn«"thf  ,;jS«'„?'!Si 
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absent  inemb«rfl  the  converaation  should  continue 
until  every  person  on  the  list  has  met  every  other 
person.  Toward  the  close  of  the  evening  there  will 
be  some  lively  scurrying  to  comply  with  this  request. 

Letter  Social. — Every  person  present  received  a 
letter  enclosed  in  an  envelope,  which  was  addressed  to 
a  particular  person.     The  directions  were  that  the 

letter  was  "  To   be  opened  only  by    ."       The 

letters  were  delivered  promiscuously,  and  if  those 
present  did  not  receive  their  own  letter,  they  simply 
passed  it  on  to  some  one  else,  each  person  writing  his 
name  opposite  the  words,  "  Not  for  me."  At  last  the 
missive  reached  its  rightful  owner. 

Business  Social.—"  We  have  the  hardest  time  get- 
ting people  out  to  the  business  meeting,"  said  an 
Epworthian  recently. 

"Try  our  plan,"  responded  the  one  addressed. 
"  We  had  the  same  difficulty  until  we  added  a  social 
to  the  business  meeting." 

"That's  a  good  Idea,"  brightly  replied  the  Ep- 
worthian ;  "  how  many  did  you  have  in  attendance 
then  ?" 

"  We  increased  our  number,"  replied  the  friend, 
"from  fi*"teen  to  fifty." 

It  was  a  successful  combining  of  the  social  and 
business  element.  It  gave  a  larger  number  some  part 
in  the  evening's  entertainment,  as  there  was  some 
game  or  light  refreshment  for  the  social  hour.  Those 
who  had  reports  to  make  were  more  particular  about 
being  present,  and  it  is  surprising  how  much  more 
Interest  was  taken  in  the  League  work. 

EveniBg  with  Old  Ftlends.  •— The  Walkerton  Ep- 
worth  League  spent  a  pleasant  time  on  the  evening 
of  October  12th.  renewing  the  acquaintance  (by 
letter)  of  those  who  have  at  various  times  held  the 
presidency  of  the  League,  and  who  have  since  re- 
moved to  distant  parts.  These  letters  recalled 
pleasant  reminiscences  of  the  past  and  contained 
encouragement  for  the  League  in  future.  The  pro- 
gramme, which  was  interspersed  with  music,  was  both 
profitable  and  interesting. 

Authors'  Social. —For  the  social  gatherings  are  al- 
ways needed  some  new  ideas  to  enliven  conversation. 
Here  Is  a  suggestive  play  on  words  in  connection  with 
well-known  authors  : 

The  oldest  author — Adams. 

The  youngest  author — Child. 
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The  healthy  author— Hale. 
The  Blckly  author— Haggard. 
The  farmer's  author— Fields. 
The  siwitsman's  author— Hunt. 
The  dairyman's  author— Cowper. 
The  warrior's  author— Shakespeare. 
The  ditcher's  author — Trench. 
The  jeweller's  author's— Goldsmith 
The  angler's  author— Hooker. 
The  chef's  author— Cooke. 
The  suburban  author — Townsend. 
The  domestic  author— Holmes. 
The  greedy  author— Hogg. 
The  woodland  author — Hawthorne. 
The  cunning  author— Fox. 
The  pontifical  author— Pope. 
The  evasive  author— Dodge. 
The  submarine  author— Cable. 
The  painful  author — Bunyan. 
The  groaning  author— Payne. 
The  aboriginal  author — Savage. 
The  blistering  author— Burns. 
The  refreshing  author— Brooks. 
The  breakfast  author — Bacon. 
The  dinner  author— Lamb. 
The  chorister's  author— Sangster. 

,  1  ,P  ^'fif*  "P  CliqueL-^ometlmes  one  League 
visits  another  ut  it  is  difficult  to  get  them  to  mixup 
much      Th.  lency  is  for  the  members  of  «wh 

society  to    .   .      y,    themselves,  as  they  are  bSfer 

Joa"?!"^'®**-  %  if  *  5)lan  to  obviate  this  which 

has  been  successfully  used  in  Toronto.  After  the 
opening  prayer  and  Scripture  reading,  the  chairman, 
wltli  a  few  words  of  welcome,  announced  that  printed 
badges  of  different  colors,  each  bearing  the  name  of 
a  committee,  would  be  given  out  to  the  members  of 
both  Leagues.  In  lieu  of  the  customary  programme 
the  audience  were  asked  to  form  in  groups  to  dis- 
cuss the  special  work  of  the  committee  on  which  they 

S2l®i'  ^^  *  iK^^  It"^  **'  *®°**y'  ^'"^"©s  were  ren- 
dered  impossible,  the  common  attract  an  being  a 
pretty  paper  badge  showing  the  bearer'  department 
of  work.  New  ideas  were  thus  advanced  and  recipro- 
cated. 

t^i^  ^^"^  ?**•"  ^*°y  **'  yo«r  societies  may  con- 
ment.  wUl  be  able  to  set  before  you.  possibly  not  a^ 
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an  entertainment  as  Bengough  would  give  you,  and 
yet  an  amusing  and  profitable  chalk  talk. 

The  plans  your  home  artist  will  form  for  him- 
self  will  be  better  than  any  I  could  propose.  Take 
as  a  suggestion,  however,  one  chalk  talk  given  by  an 
amateur  before  his  society  and  well  received  by  them. 
He  made  a  series  of  sketches  illustrating.  In  a  pun- 
ning fashion,  the  names  of  about  a  dozen  books,  such 
as  "  Looking  Backward,"  "  Ships  that  Pass  In  the 
Night,"  "Uncle  Tom's  Cabin,"  "The  House  of  the 
Seven  Gables,"  and  "Rose  in  Bloom."  As  he  exhi- 
bited the  sketches,  he  gave  also  a  comic  lecture  intro- 
ducing every  one  of  them,  and  knitting  them  together 
in  a  loosely  woven  story. 

The  listeners  were  furnished  with  slips  of  paper 
and  pencils,  and  required  to  write  the  name  of  each 
story  as  It  was  Illustrated.  The  best  of  these  lists  of 
guesses  was  rewarded  with  a  little  memento. 

A  New  Members'  Social.  —If  your  society  has 
recently  had  any  special  accession  of  new  members, 
why  not  hold  a  social  for  their  benefit?  Call  It  a 
"  new  members'  social,"  and  urge  the  old  members 
to  make  It  their  especial  task  on  that  evening  to 
become  acquainted  with  the  new  members  and  make 
them  feel  at  home  In  the  society. 

"D.  B.  F."  -A  little  amusement  for  the  opening  of 
a  social  may  be  obtained  in  the  following  way.  As 
the  company  enter  the  room  give  each  a  card  bearing 
certain  mysterious  Initials.  Every  one  Is  furnished 
with  a  pencil,  and  must  endeavor  to  get  as  many  as 
possible  to  sign  his  card,  each  one  that  signs  writing 
a  guess  at  the  meaning  of  the  mystic  letters.  It 
should  be  told  the  company  at  the  outset  that  the 
letters  have  a  direct  bearing  on  the  purpose  of  the 
social.  These  letters  should  be  such  as  the  following: 
T.  T.  B.  O.,  "Talk  to  each  other";  D.  B.  F.,  "Don't 
be  formal";  B.  A.,  "Become  acquainted,"  and  so  on. 
After  the  company  have  all  arrived  the  Chairman  of 
the  Social  Committee  will  call  for  the  various  guesses 
as  to  the  meaning  of  the  letters,  and  much  fun  will 
be  the  result. 

MAKING  SOCIAL  CALLS. 

The  members  of  ths.  Social  Committee  should  not 
have  the  Idea  that  their  work  is  do»'-«  when  they  have 
arranged  for  an  occasional  social  evening.  Much  can 
and  ought  to  be  done  outside  the  meetings  altogether. 
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Here  are  some  excellent  suggestions  in  the  actual 
experience  of  a  worker: 

"  The  Chairman  of  the  new  Social  Committee  was 
a  bashful  young  fellow,  who  felt  greatly  embarrassed 
when  notified  that  he  had  been  chosen  to  fill  such  a 
position.  His  first  Impulse  was  to  resign,  or  to  refuse 
to  serve,  but  he  was  Just  a  little  bit  too  conscientious 
foi  such  a  course.  Then  he  had  listened  to  a  sermon 
on  personal  responsibility,  and  the  Influence  of  that 
was  stUl  upon  him.  He  made  up  his  mind  that  it 
was  his  duty  to  be  the  leader  of  his  committee  In  the 
use  of  such  means  as  might  suggest  themselves  to 
promote  the  social  Interests  of  the  society.  He  also 
accepted  of  the  fact  that  responsibility  for  suggesting 
a  plan  of  work  was  laid  upon  him. 

"He  went  to  the  secretary  of  the  society  and 
secured  a  complete  roll  of  the  society.  There  were 
just  eighty  names.  These  he  divided  Into  five  equal 
parts,  preparing  a  list  of  sixteen  names  for  each  mem- 
ber  of  the  committee.  Then  he  saw  each  member  of 
his  committee  and  called  a  meeting  at  a  time  when 
each  member  could  be  present. 

"  We  cannot  as  a  committee  ask  our  young  people 
to  be  specially  friendly  with  each  other  unless  we 
set  them  the  ejfample  by  showing  ourselves  especially 
friendly  to  all  of  them. 

",  '^^\  5?  ^^^^  ^^^^  member  of  the  committee  to 
read  aloud  his  list  of  sixteen  names,  and  to  indicate  the 
number  of  those  In  whose  homes  he  had  called  during 
the  last  year.  The  result  was  somewhat  surprising 
Members  of  that  committee  began  to  realize  that  a 
sphere  of  usefulness  was  opening  up  for  them.  Then 
the  chairman  continued.  '  I  am  going  to  ask  each  one 
to  call  upon  each  individual  In  your  list,  whose  name 
!!i*^f  marked  as  having  been  already  called  upon, 
within  the  next  week.  I  shall  do  the  same  wjth  my 
list.  Let  us  make  our  calls  social  and  friendly,  and 
let  us  use  the  opportunity  to  talk  up  the  Interest  of 
our  society.  Then  let  us  meet  together  one  week  from 
to-night,  to  compare  notes.  After  we  have  done  that 
we  will  exchange  lists,  and  proceed  In  the  same  man- 
ner for  the  next  week,  and  so  on  for  five  weeks,  or 
until  every  member  of  our  society  has  been  called 
"^°?mu^  ®^®^  member  of  the  Social  Committee.' 

The  above  Is  not  a  recital  of  all  that  the  new 
Social  Committee  did;  but  It  does  Indicate  how 
under  the  leadership  of  an  efficient  chairman,  it 
entered  upon  Its  work.  It  does  not  require  a  prophet 
or  the  son  of  a  prophet  to  tell  of  the  splendid  results 
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In  the  society  and  congregation.  And  now,  what  Is 
there  to  hinder  any  Social  Committee  from  doing  a 
similar  work?  What  are  you  doing  for  your  com- 
mittee, Mr.  (or  Miss)  Chairman?" 

THE  STRANGER  IN  YOUR  TOWN. 

In  visiting  strangers  it  is  possible  to  make  the  call 
a  real  pleasure  to  the  recipients.  Do  not  try  to  dis- 
guise the  object  of  the  visit.  Let  it  be  understood 
that  you  came,  first,  because  you  believe  that  your 
church  and  League  can  be  of  some  service  to  them. 
Very  few  people  will  resent  a  call  made  thus  frankly. 
Most  people.  Indeed,  will  glifidly  and  gratefully  wel- 
come visitors.  By  tactful  and  considerate  enquiry 
learn  a  few  facts  about  the  new-comers.  For  example, 
are  they  regular  church  attendants?  If  not,  do  they 
attend  church  occasionally?  Where?  Are  the  chil- 
dren of  the  home  in  the  Sunday  School  ?  .  re  the 
older  children  also  in  the  young  people's  society?  If 
not,  can  they  be  secured?  Is  there  any  slctmess  In 
the  family?  Are  there  any  needs  which  can  be  sup- 
plied by  the  officers  of  the  League?  This  information 
will  give  you  your  bearings.  It  will  disclose  the  con- 
ditions surrounding  the  new-comers. 
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SYSTEMATIC  VISITING. 

This  work  requires  an  amount  of  tact  and  wisdom 
largely  in  excess  of  that  demanded  by  most  other 
forms  of  personal  service.  The  emphasis  must  be 
placed  upon  the  systematic  character  of  the  visiting, 
and  yet  it  must  have  all  the  warmth  and  spontan- 
eousness  of  personal  and  Interested  concern  for  those 
who  are  visited.  It  will  be  advisable  in  most  cases 
to  district  the  community,  and  to  hold  each  member 
of  the  visiting  committee  or  committees  accountable 
for  prompt  and  sustained  work  in  his  or  her  par- 
ticular district.  Perhaps  it  may  be  found  advisable 
that  visitors  go  two  and  two,  rather  than  singly.  In 
that  case,  of  course,  people  who  are  entirely  con- 
genial, and  who  understand  each  other,  as  well  as 
the  work  they  are  doing,  will  go  together.  The  great 
requirement  of  a  good  visitor  is  naturalness.  The 
great  temptation  in  the  systematic  visiting  of  the 
Epworth  League,  or  of  any  other  organization,  is  to 
make  it  perfunctory  or  formal,  and  therefore  a  very 
unprofitable  affair.  Whoever  can  solve  the  problem 
of  making  these  visits  full  of  friendliness  and  warm 
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pereonal  Interest  will  have  accomplished  Isltzq  thln«. 

T^^r!  *°^  '^ili;*=^'  *«  ^«»  a«  for  ••  the*^?islted^ 
♦n  3?«^  are.  roughly  speaking,  six  classes  of  D^oofe 
to  whom  visits  may  be  made-the  agedthe  sick  «,« 

SS^'^'ii^^  '^"*-*^«'  residents  Who  are  not  con^ 
nected  with  any  church,  and  those  who  hecaua^  of 
°;ifort'»ne.  are  in  need  of  special  h^fp    ^e  Sme 

WsItin^tS^THiJ'"  T^i  ^'^^^^"^  dl8cHmi2?t1onn 
If,o*  K^  these  different  classes  of  people.    Each  c  ass 

Msis  o'f  S*w''5  ^Z  **"""'  «"ept  that.  foT?Se  pi^ 
fn«  moi  l^^^  ^°i^'  *^®  *««<*•  t^e  Sick,  and  the  shut- 
IM  may  be  counted  as  being  practically  In  the  «Se 

HINTS   FOR  THE  FLORAL  COMMITTEE. 

1.  Raise  flowers.  Give  a  package  of  seeds  fh  «<. 
many  members  as  will  take  them.    Few  people   even 

eet  of'ekr?h%o  h'"''*'"//*^^*  *^«5^  cannot  tod  a  few 
o   m^*'**^  *o  ^^  "sed  in  this  way. 

2.  The  Floral  Committee  can  render  nermanpnt 
service  to  the  church  and  communUy  by  Sne 
vines  where  they  can  climb  over  unVightly  walls-  b? 

SJfdTbVsrnl"'^'^  "^''^  '"^'^  ™''  ^«  "  M 

r««^*  *®i^   5^®    Cnairman   of   the    Floral    Committee 

wLn  hlVlu^'^t  '''t  ^°?«*-  ^«'«  »«  man^^ta^s 
When  he  is  glad  to  give  flowers  when  he  Is  assuTed 

it  otw\f„,«?^'''.Trl"  ""^^  ^^'^rt  »»*«  regular  trYde 
mucrs^mrr'ra'tl  ThTn^suT*^^  *°  ""  ^^^^"  **  «^ 

mittee^ydiJer^eTlU^^^^^^^^  Selt^^lI^^^Sf 

wnTIS.  ni'/  J*"  *l^*y«  ^  ««^t  to  the  Bl^cr  They 
wl  ^Jf^^^'f ^  °°  *^®  P"^P"-  A  bouquet  on  the  na^ 
Thev^nl  K  P^y^^^eeting  will  be  a  w- come  sight 
aees  ani  ntht.*'^"*^^  *e  »^o^«al8.  Pr'  ons.  orphan- 

ratiu\\urtrr  aTn-u^^s.,?^p- TnrrS 

the  day  memorable  to  them.     What  ole^n?  ii/«! 
greetings.    Then  there  Is^  Jie  hard-working  Sunday- 
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■chool  superintendent;  and  there  Is  kind  Mother  Ful- 
ton, whom  all  the  children  love;  and  there  la  timid 
Miss  Greymouse,  who  Is  so  discouraged  about  her 
Sunday  School  class — don't  you  see  a  delightful  vista 
of  happy  usefulness  through  these  anniversary  blos- 
soms? 

6.  Be  Ingenious.  The  Flower  Committee  has  It  in 
Its  power  to  give  the  most  delicate  compliments,  and 
to  act  as  a  sort  of  "  Cheer-'em-up "  Committee.  It 
cannot  do  this,  however,  unless  it  keeps  its  wits  on 
Its  work  and  Is  all  the  time  on  the  look-out  for 
opportunities. 

For  example,  send  a  bouquet  to  the  next  meeting 
of  the  Juniors,  accompanied  with  a  cordial  message 
expressing  Interest  In  their  work  and  prayers  for  Its 
success.  Captain  Skinner  has  given  one  hundred 
dollars  to  the  church  debt.  Send  him  a  bouquet,  with 
a  Jolly  letter  of  thanks  from  the  pastor. 

That  new  church  member  who  joined  last  Sunday 
or  that  awkward  boy  who  became  a  member  at  the 
last  consecration  meeting— flowe. »  for  them,  If  you 
please.  The  Simklnses  have  moved  from  Blakeville 
Into  the  Dawson  house.  Send  them  some  flowers, 
with  a  warm  Invitation  to  the  church,  young  peonle's 
society,  and  Sunday  School. 


A   WORD   FROM   THE   FOUNDER. 

From  John  Wesley's  letters  to  young 
women  we  take  a  suggestion  for  those  who 
find  It  hard  to  speak  in  prayer-meeting  :  "  in 
order  to  speak  for  God,  you  must  not  confer 
with  flesh  and  blood,  or  you  will  never  begin. 
You  should  vehemently  resist  the  reasoning  of 
the  devil,  who  will  never  want  arguments  for 
your  silence.  .  .  .  The  simple,  child-like 
boldness  of  faith  is  peculiarly  necessary,  and 
when  you  have  once  broken  tTirough  and  made 
the  beginning,  then  prudence  has  its  office— 
that  is,  ChristJan  (not  worldly)  prudence." 
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GENERAL  SUGGESTIONS. 

THE  SINGING. 

The  music  of  a  League  meeting  Is  an  Important 
feature.  Use  the  better  class  of  the  Gospel  hymns, 
but  do  not  neglect  the  grand  old  hymns  of  the  church 
which  have  In  them  power  of  great  spiritual  uplift. 
Avoid  mere  Jingling  tunes  and  hymns  with  poor 
poetry.  Its  organist  and  leader  should  be  In  thorough 
sympathy  with  the  alms  of  the  society. 

Sing  with  the  spirit  and  the  understanding,  and 
do  not  drag. 

Sometimes  a  dull  meeting  can  be  warmed  back  to 
life  by  a  good  rousing  song;  sometimes  a  lesson  may 
be  clinched  or  an  Impression  be  deepened  by  an 
appropriate  hymn  at  the  right  moment. 

The  hymns  should  be  carefully  selected.  In  har- 
mony with  the  topic,  before  the  meeting. 

Use  solos,  duets,  quartettes,  occasionally. 

Ask  the  members  to  commit  a  hymn  to  memory 
and  then  sing  It  at  the  meeting  without  looking  at 
the  book. 

Do  not  permit  long  preludes  or  Interludes  on  the 
organ.    As  a  rule  the  chord  Is  all  that  Is  necessary. 

Now  and  then  read  a  good  hymn  In  concert.  Every 
one  can  read.    Not  all  can  sing. 

Many  of  the  hymns,  especially  those  which  are  In 
the  form  of  prayers,  should  be  sung  with  bowed 
heads. 

New  h3mans  should  be  occasionally  learned.  A  few 
minutes  could  be  set  apart  for  this  purpose,  either 
before  or  after  the  regular  meeting. 

A  short  song  service  may  be  Introduced,  once  In 
a  while,  In  the  middle  of  the  meeting.  It  Is  better 
than  at  the  beginning. 

MOCK  TRIAL. 

One  League  held  a  Mock  Trial,  when  the  con- 
veners of  the  various  committees  were  Indicted  for 
neglect  of  duty.  The  case  was  conducted  after  the 
manner  of  a  Crown  case  at  an  ordinary  assize  court. 
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Three  of  the  eeven  tried  were  found  guilty,  and  the 
sentence  was  that  they  should  discharge  their  duties 
more  thoroughly  and  faithfully  In  future. 

THE  BLACKBOARD. 

Every  League  should  have  a  blackboard,  which 
can  be  put  to  many  valuable  uses. 

The  outline  of  the  topic  for  the  evening,  or  a  set 
of  questions,  may  be  put  upon  the  blackboard.  These 
will  suggest  little  talks  from  the  members,  and  will 
be  a  strong  stimulus  to  the  meeting. 

A  striking  thought  relating  to  the  subject  may  be 
written  on  the  blackboard. 

THE  QUESTION  BOX. 

-«-t^^]®**^?,*°^  profitable  novelty  Is  a  meeting  set 
S?JlJ°r  ^^}^^  *°<^  answering  questions.  Those 
may  relate  to  the  topics  which  have  been  recently  con- 
y^I^4.  !P  ^^t  prayer-meetings,  or  on  any  difficulty 
connected  with  the  religious  life.  The  pastor  can  be 
asked  to  take  charge  of  this  service. 

ROUND   TABLE   CONFERENCE. 

owVJif**  »®"°*f ^J?  ?^^  ^^^  ^^^  a  ^  eague  to  gather 
S^fMn*'®  ^w?*  T***^®'  ^  Imagination,  and  discuss 
questions  relating  to  the  welfare  of  the  society,  such 

Kill   "o^^may  ^e  do  better  work?"  "What  plans 

SSM^JfV'^^  ^*^*  «^*"  ^«  undertake  to  do! 
this  season?"    There  need  be  no  set  sDeechea   w 

l^^^y  «l^o«ld  feel  free  to  teke  partT^the  dS 

VOLUNTEERS. 

'^^  Chairman  of  the  Prayer-meeting  Committee 

may  occasionally  calJ  for  volunteers  for  Tenert 
X**^n  T»^«  i'^^Jtatlon  may  be:  "I^t%,^\^na 
^?o*Tl"  ^®*?  *"  E^y®^  *^  *»^e  nexc  meeting,"  or. 
Let  those  rise  who  will  have  some  words  bn  the 
topic  at  the  next  meeting."     m  this  way  a  certain 

SSr^^h'e^ie^k.''"""^^^  ~"^°^"*^^  *^  ^^^^^^ 

THE  BENEDICTION. 

^-  J^®  ™e«t*i»8  may  close  with  the  usual  benediction 
or  by  the  members  repeating,  m  concSS,  toe  MtepS 
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ww^  »"**'''   "J^®  ^^^  ^»*c^  between  me  and  thee 
when  we  are  absent  one  from  another." 

24-2I  ma7be''uiLd:"'    ^«"«^*«"°^    ''o°»  Numbers  6. 

"  SJ®  ^°^^  ^^®^*  *^ee  and  keep  thee: 

gracilis  vl^t'o'thee"'  '''  '"""  *^*°''  "^°  '^«*''  *^<*  ^ 

glveThee^eSe!""  ""^  ^*'  <'0"ntenance  upon  thee  and 


OLD  FOLKS'  SUNDAY. 

brln^T  tho°:i7  ^"^  *?®  '*"  ^®^™te  yo"'  church  an(i 
"  nS  fnr  *5  I?  P^?^®  ^®**'  y<»"  *^<1  have  the  service 
nSi/^"^  *^®™-  ^^^^  'he  pastor  to  preach  an  appro- 
"  nw  fo'v,?"'*''.  *?^  *^^°«®  *he  service  by  having  an 
old-fashioned  class-meetlng."     It  will   do  them  a 

Tnd  wnT  h!;?^'*^"^  ^^^\^°^  ^^^^  valuable  lessons, 
and  win  bind  the  old  and  the  young  closer  together! 

rrimLa  F^lv^^'u^®  ^^®  Sunday  send  out  small  com- 
mittees to  the  homes  of  elderly  or  unfortunate  per- 
sons  who  could  not  attend  the  morning  service.    Sing 

"  oV  FollS? ''  K7af  '^'"-  '''^^^  "^'^  ''''  "^  ^^ 
th.^if,  ;<>J*ety.»\carryIng  out  a  beautiful  service  for 
the  church  members  over  seventy  years  of  aee  It 
5S«f^^tif  "^*  ^'  *^®^^  birthdays!  and"n  Lh  ann" 
hS^nf*5« J*^''®'*  Committee  presents  a  suitable 
bunch  of  flowers  or  a  plant,  with  the  best  wishes  of 
the  young  people.  At  the  same  time  the  correspond- 
ing Secretary  writes  a  letter  expressive  of  the 
society's  prayerful  Interest  and  congratulation. 

FOR    RAINY    SUNDAYS. 

Ra^^rT"  «Ilf ^®  has  organized  a  "Rainy  Sunday 
Tnf  -♦  ♦?  persons  who  pledge  themselves  to  be  prei 
ent  at  the  regular  church  services,  If  at  all  nosslble 

fn^'?^^  fr^"^^-  ^*  ^^«  resulted'ln  greatly  tacrSS^ 
Ing  the  attendance  on  such  occasions. 

atta^S«?  w^^?*''®  ^  "  «y^^'  hook."  with  pencil 
attached,  kept  In  a  regular  place  in  the  back  Dart  of 

i?f  Tf  v  "  *^  *he  duty  of  each  one  w!o  brings  a 
lilf '^.?*  J*''?  ^^  '^S^ster    his   name  and  adSr^s 
?nm^m^  Lookout.  Associate  Membership  and  sS 
Committees  see  to  It  that  all  other  visitors  reeS 
their  names  and  addresses.    Reference  Is  tLn  made 
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to  this  book  in  the  sending  of  special  Inyltatlons  to 
meetings,  church  socials,  and  house  socials,  and  in 
calling  at  the  homes  or  boarding-places  of  these 
visitors. 


SPEAK  OUT. 

A  little  boy,  on  his  return  from  church,  was  asked 
about  the  sermon.  He  replied  that  there  was  no  ser- 
mon, but  a  man  stood  up  in  a  box  and  talked  to  him- 
self. 

Similar  comment  might  be  made  on  the  manner 
in  which  some  take  part  in  the  Epworth  League  meet- 
ings. They  stand  np  in  their  places  and  talk,  or 
read,  or  pray  to  themselves,  so  far,  at  least,  as  know- 
ledge of  what  they  are  saying  is  concerned.  This 
may  be  better  than  not  taking  part  at  all,  but  we  are 
not  showing  proper  respect  to  the  occasion,  and  to 
those  who  are  trying  to  listen  to  us,  when  we  do  this. 
Let  us  have  a  crusade  in  favor  of  fuller,  louder 
tones  in  all  our  services. 


HAVE  A  PROGRAMME. 

In  most  Leagues  the  time  for  beginning  aggres- 
sive work  is  in  the  early  fall,  and  consequently  fre- 
quent meetings  of  the  officers  should  be  held  during 
the  month  of  September,  so  that  carefully-laid  plans 
may  be  adopted. 

The  question,  "What  features  of  work  shall  we 
specially  emphasize  this  year  ?"  should  be  fairly 
faced  and  fully  discussed  as  early  as  possible.  Do  not 
allow  the  League  to  run  along  in  a  haphazard  sort 
of  way  without  any  definite  programme.  "  Plan 
your  work,  and  then  work  your  plan." 

When  the  plans  are  finally  matured,  clearly  defin- 
ing the  work  to  be  done  and  the  methods  adopted, 
leaving  nothing  to  afterthought.  They  should  be 
written  out  and  adopted  as  the  prospectus  of  League 
work  for  the  year.  As  with  business  enterprises, 
such  planning  alone  can  make  possible  the  best  suc- 
cess of  the  League. 

Consult  the  written  prospectus  constantly,  check- 
ing up  your  work  at  least  monthly  ;  to  test  your 
efficiency  neglect  nothing,  but  improve  upon  your 
plans  as  you  proceed.  Keep  the  work  going  at  full 
steam  until,  at  the  end  of  the  year,  you  can  close  it 
with  the  consciousness  of  Divine  approval  and  of 
good  success. 

122 


nVnLiJL  (fc  wi>  ■ 


GENERAL  SUGGESTIONS 

HAVE  FOUR  WHEELS. 

The  Epworth  League  is  like  a  waggon.  In  the 
sense  that  it  moves  on  four  wheels,  and  in  order  to 
do  the  best  work  its  four  departments  should  be 
recognized  and  worked.  Each  one  may  be  brought  to 
bear,  In  the  most  direct  manner,  upon  the  main  pur- 
pose of  the  organization,  and  there  cannot  fail  to  be 
serious  loss  when  any  one  of  them  is  neglected. 

In  some  of  our  Leagues  nothing  is  attempte''  but 
a  weekly  prayer-meeting.  A  good  devotional  service 
seems  to  be  the  only  thing  thought  of  or  undertaken. 
Now.  this  is  an  excellent  thing  to  have,  and  is.  in- 
deed, the  core  of  the  Society,  but  it  should  be  re- 
garded as  the  power  house  where  energy  is  originated 
to  carry  on  many  other  forms  of  activity. 

In  not  a  few  of  the  Leagues  the  Missionary  De- 
partment is  the  only  one  that  is  worked  with  any 
efficiency.  All  the  talent  and  fervor  of  the  members 
are  concentrated  upon  creating  an  Interest  in  mis- 
sions, and  in  stimulating  the  members  to  contribute 
to  missionary  enterprises.  This  Is  an  excellent 
specialty,  and  there  cannot  be  too  much  activity  in 
this  direction,  but  the  other  features  of  the  League 
need  not  be  neglected.  The  best  way  to  make  any  one 
department  what  it  ought  to  be,  is  to  work  the  other 
departments  to  the  limit. 

T  .^"^^^^r®  *^6  probably  very  few  places  where  the 
Literary  Department  is  given  special  prominence. 
In  fact,  it  is  usually  the  one  that  is  overlooked  and 
neglected.  Its  possibilities  for  good  are  only  recog- 
nized by  the  few.  while  the  majority  regard  it  with 
suspicion  or  indifference.  This  certainly  ought  not 
so  to  be. 

We  plead  for  a  well-rounded,  symmetrical  organi- 
zation, a  society  with  four  wheels,  each  one  in  Its 
right  place,  well  oiled  and  smoothly  running. 


AN  ENVELOPE  SUGGESTION. 

Envelopes  are  used  quite  freely  in  all  our 
Churches  for  the  purpose  of  receiving  contributions 
for  various  funds,  but  it  Is  very  seldom  that  anything 
original  is  seen  in  connection  with  them.  Here  Is 
something,  however,  quite  out  of  the  ordinarv,  which 
has  been  used  successfully  at  several  places  in  the 
London  Conference.  We  do  not  know  who  the 
originator  Is.  ITie  following  is  the  inscription  on  the 
face  of  the  envelope  : 
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«..L  *"  *  messenger  from  the  trustees  of 
THE  GROVE  CHURCH.  They  wish  me  to 
help  raise  |100  to  meet  expenses  of  caretaking 
wood,  repairs,  etc.  Over  one  hundred  of  my 
brothers  are  on  a  similar  errand.  Please  put 
your  offering  in  my  pocket,  seal  me,  sign  your 
name,  and  put  me  on  the  collection  plate  on 
Anniversary  Sunday.  I  wish  to  meet  all  my 
brothers  when  they  come  home,  and  we  want 
to  see  the  trusteeH  smile. 

Yours  for  the  Church, 

T^«  «  *    K  E.  N.  V.  LoPK. 

Do  not  abuse  me. 

Do  not  lose  me. 

But  kindly  use  me. 


CIRCULATE   CONSTITUTIONS. 

The  Secretary  of  one  of  our  Leagues  writes,  ask- 
ing if  it  is  advisable  for  a  copy  of  the  League  con- 
stitution to  be  secured  for  each  member  of  the  So- 
ciety, or  only  for  the  officers.  We  deem  It  highly  im- 
portant for  every  member  to  have  a  constitution,  in 
order  that  they  may  have  an  intelligent  understand- 
mg  of  the  aims  and  methods  of  our  organization. 
The  other  day  in  a  certain  Society  a  disputed  point 
was  under  discussion,  when  one  member  said  to  an- 
other, '  What  does  the  constitution  say  about  It »" 
The  individual  appealed  to  did  not  even  know  that 
there  was  any  constitution  In  existence.  It  would  not 
a>st  much  to  provide  all  the  members  with  this  little 
booklet,  as  the  price  is  only  ten  cents  per  dozen. 

COLLECTION  CARDS. 

Here  is  the  form  of  a  collection  card  that  might 
.*v  «-.***  ^°°^  advantage.  Some  of  these  are  printed 
witft  flfty-cent  amounts  and  others  with  |1  Put 
these  cards  into  the  hands  or,  say,  twenty  good,  live, 
up-to-date,  young  people,  with  instructions  to  "hold 
up  every  man,  woman,  and  child  in  the  neighbor- 
hood who  ought  to  help  the  cause  along,  and  you  will 
be  astonished  at  the  amount  of  money  they  will  pick 
up  in  one  week.  There  is  just  enough  good  humor 
about  the  cards  to  open  up  hearts  and  pocketbooks. 
There  is  always  plenty  of  money,  you  know,  if  you 
only  go  after  it  the  right  away.    Here  is  the  l^rd  • 
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GENERAL  SUGGESTIONS 


OLAD  TO  HELP  TO  BUT  THE  NEW  OBOAN. 
I   Win   give  II    

So  Win  I  [[[[ 

Put  me  down  !!!!!.. 

Me  too  !..!.*!!.!!! 

Count  on  me  !.!.!!!.'!!!!!'" 

I'll  be  one  !.'.!.!!!.!.!* 

I'll  be  another 

I  like  to  give  

So  do  I    '.'.v.'.'.'.'.'.'.'..' 

Last,  but  not  least ....*.....!!!!! 

I  am  the  cheerful  hustler  who  presented 
this  card  to  these  cheerful  givers. 


AFTER-SERMON  GREETIITG. 

Perhaps  the  most  characteristic  feature  of  the 
Calvary  Baptist  Church,  Washington.  Is  the  Informal 
reception  always  held  after  the  morning  sermon.  The 
Church  has  a  membership  of  1.300.  and  literally  hun- 
dreds of  the  congregation  go  to  the  vestry  as  soon  as 
the  morning  service  Is  completed.  In  the  centre  of 
the  crowded  room  stands  the  pastor,  with  a  smile  and 
a  word  for  every  one.  There  is  no  stiffness  whatever, 
but  the  church-members  are  eagerly  talking  with  one 
another,  greeting  the  strangers,  and  taking  them  up 
to  meet  their  pastor,  *^ 

From  these  meetings  all  visitors  go  away  with  a 
glow  In  their  hearts,  too  often  lacking  after  attend- 
ing many  otherwise  fine  churches. 

BROUGHT  TO  TRIAL. 

In  one  of  the  Toronto  Leagues  not  long  ago  a  public 
trial  was  held.  The  defendant  was  an  individual 
called  "Incorrigible  Grumbler."  He  was  proceeded 
against  in  regular  style,  and  the  evidence  showed 
that  he  well-deserved  his  name,  as  he  had  been 
grumbling  Indiscriminately  against  the  preacher, 
the  choir,  the  Superannuation  Fund.  etc.  Of  course, 
he  was  found  guilty,  and  the  judge,  in  pronouncing 
sentence,  had  a  fine  opportunity  of  saying  some 
strong  things  about  the  habit  of  grumbling. 
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PRACTICAL  PLANS 

A  COHVINTION  ACROSTIC. 

The  following  appropriate  acrostic  has  been  used 
on  the  programme  of  the  Strathroy  District  Conven- 
tion for  several  years  : 

HOW  TO  MAKE  OUB 

Come,  with  notebook  and  pencil. 

On  time  for  every  session. 

Notice  carefully  each  address. 

irenture  to  take  part  in  the  discussions. 

Earnestly  pray  for  the   outpouring  of   the  Holy 

Spirit. 
Meedful  to  produce  '     leflcial  results. 
Take  home  fresh  inspiration. 
Impart  it  to  others. 
Obtain  new  methods. 
Neglect  not  to  practice  them. 


TElf  "I  CAlfS." 

The  topic  card  of  one  of  our  Leagues  contains  the 
following  suggestive  hints  : 

1.  I  can  be  present. 

2.  I  can  be  pleasant. 

3.  I  can  be  prepared  to  take  part  by  a  study  of 
the  topic. 

4.  I  can  sing,  if  only  a  little, 
can  testify  for  my  Saviour, 
can  pray  'o'*  *he  loartcr. 
can  kill  the  rueeting    by   a    long  speech  or 


6.  I 

6.  I 

7.  I 
prayer. 

8.  I 


can  make  my  part  of  the  meeting  successful 
by  doing  what  I  can  do  promptly. 

9.  I  can  offer  a  piiblUc  prayer. 

10.  I  can  make  people  want  to  come  again,  be- 
cause I  made  them  welcome,  especially  by  shaking 
hands  before  and  after  the  meeting. 

CHECK  'EM  OFF. 

In  some  societies  the  members  do  not  realize  what 
a  small  percentage  takes  part  each  time.  Have  the 
Secretary,  at  the  beginning,  write  on  the  blackboard 
the  number  of  members ;  under  it  the  number 
present,  and  substract.  Then  let  him  keep  tally  on 
the  board.  In  plain  view,  of  the  number  taking  part. 
It  will  be  a  little  distracting — yes.  But  it  will  be  an 
eye-opener,  and  better  than  going  on  In  a  careless, 
Indifferent  way. 
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OBNBRAL  8UOOB8TION8 

0UI8T-B00K. 

Hare  «  "  guMt  book."  with  pencil  attached,  kept  In 
a  regular  place  in  the  back  part  of  the  room.  It  la  the 
duty  of  each  one  who  brlngi  a  friend  to  have  him 
register  hie  name  and  address,  while  the  Lookout, 
Associate  Membership,  and  Social  Committees  see  to 
it  that  all  other  visitors  register  their  names  and 
addresses.  Reference  is  then  made  to  this  book  in  the 
sending  of  special  invitations  to  meetings,  church 
socials,  and  house  socials,  and  in  calling  at  the  homeu 
or  boarding-places  of  these  visitors. 

PASS  IT  ASOUND. 

We  know  a  League  which  has  selected  practically 
the  same  delegate  to  the  District  Convention  for  three 
years  in  succession.  That  is  a  mistake.  Those  w.io 
go  to  conventions  almost  invariably  return  home  in* 
structed  and  inspired.  Ever  after  they  are  more  do- 
voted  workers.    Pass  the  delegate  honor  around. 
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